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COLLECTIVE BARGAINING AGREEMENT 

between 

STATE OF CONNECTICUT JUDICIAL BRANCH 

and 

STATE OF CONNECTICUT JUDICIAL EMPLOYEES 
LOCAL 749, AFSCME, AFL-CIO 

July 1, 2016 - June 30, 2021 

ARTICLE 1. 

Preamble 

The State of Connecticut, acting by and through the Chief Cornt Adnlln­
istrator of the Connecticut Judicial Branch, hereinafter called "the Judicial 
Branch" or "the Employer," and the State of Connecticut Judicial Employ­
ees, Local 749, Council 4, Ame1ican Federation of State, County and 
Municipal Employees, AFL-CIO, hereinafter called "the Union" or 
"AFSCME." 

Witnesseth: 
Whereas the parties to this Agreement desfre to establish a state of 

amicable understanding, cooperation and haimony; and 
Whereas the paities to this Agreement consider themselves mutually 

responsible to improve the public service tlu·ough increased morale, effi­
ciency and productivity: Now, therefore, the paities mutually agree as 
follows: 

ARTICLE 2. 

Recognition 

Section 1. The Judicial Branch of the State of Connecticut herein 
recognizes the State of Connecticut Judicial Employees Local 7 49, Council 
4, AFSCME, AFL-CIO as the exclusive representative of the employees 
in permanent positions regulai-Jy working 20 or more homs per week 
whose job titles were placed within this bai·gaining unit of judicial employ­
ees by the Connecticut State Board of Labor Relations in Cases No. SE-
5973, SE-5981 and SE-9263 with the exception of employees whose titles 
have been removed either in Cases No. SEE-9659 and SEE-9660 or by 
mutual agreement of the paities. 

Accordingly, this Agreement shall pertain only to those employees 
whose job titles fall within the certifications above cited and shall not 
apply to employees who ai·e paid on the temporary payroll. Persons 
otherwise eligible serving a working test pe1iod are included. 

Section 2. Coverage of newly created or acquired job classifications 
by the Agreement (so-called "accretions") shall be determined as follows: 

(a) The Employer shall notify AFSCME in writing of the new classifica­
tion, the contemplated pay group (if any) and the Employer's position 
concerning inclusion or exclusion. The Employer shall continue its prac-
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tice of job evaluation using a point-factor evaluation system as patt of 
the salary determination process for newly created classes. 

(b) Within thirty (30) calendar days after receipt of the above notifica­
tion, the Union may request a meeting to discuss coverage and/or pay 
group issues. 

( c) In determining coverage, controlling weight shall be given to con­
forming the placement of the new classification to the contours of the 
existing unit. 

( d) Disputes concerning how to achieve such confmmity shall be 
refened to the Connecticut State Board of Labor Relations for the exercise 
of its jurisdiction to dete1mine appropriate units. 

( e) The Employer shall notify AFSCME in writing of any Supreme Court 
action(s) that substantially change any uuit job classification. 

(f) Upon request by the Union, (within thirty (30) calendai· days after 
receipt of notification), a joint Labor-Management Committee shall evalu­
ate the newly created or substantially changed uuitjob classification(s), to 
dete1mine the accU1acy of the Branch's pay group placement. If agreement 
cannot be reached through the Labor-Management Committee process, 
a mutually agreed upon arbitrator familiar with the Willis System, shall 
make a final decision. Any pay group deviation atTived at either through 
the Labor-Management Committee process or through the arbitration 
process shall be retroactive to the date the Branch created or substantially 
changed the job classification. 

Section 3. Stability of the Bargaining Unit. The Employer agrees 
not to take any action to erode the bargaining unit by breaking down 
vacant permanent full-time positions into temporary positions not covered 
by the Agreement. Vacant pe1manent positions shall not be filled indefi­
nitely by temporaty employees. This provision will not be constmed to 
prevent or restrict the Employer's right to continue its practice of utilizing 
temporary help to provide supplemental services. 

ARTICLE 3 

Union Non-Discrimination 

Section 1. Neither patty shall discriminate against an employee on the 
basis of membership or nonmembership in, or lawful activity in behalf 
of, the exclusive bargaining agent. 

Section 2. In connection with Section 1 above: 
(a) An employee, the Union, or the Union on behalf of an employee 

alleging conduct or action inconsistent with the obligation to avoid such 
discrimination shall promptly repo1t any alleged threats or coercive con­
duct to an appropriate official with supervismy authority over the person 
alleged to have engaged in such conduct. Reasonable efforts shall be 
made to resolve the situation prior to resmt to grievance-arbitration. 

(b) If the requirements of paragraph (a) have been met, and there has 
been no reasonable offer to disavow or otherwise cure any perceived 
discrimination, a grievance may be filed at an appropriate Step. 
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(c) In any arbitration proceeding alleging a violation of Section 1, the 
Arbitrator shall determine whether the grievant has shown by a fair pre­
ponderance of the evidence, including, where appropriate, the sur­
rounding circumstances, that the official responsible for the adverse 
action was motivated by discriminatory considerations but for which the 
action would not have been taken. 

Section 3. Disputes involving alleged discrimination shall not be arbi­
trable if the obligations of Section 2( a) and 2(b) have not been met. 

Section 4. In the event that EEOC renders a ruling affecting these 
provisions, either patty may request a reopener to negotiate new pro­
visions. 

ARTICLE 4. 

No Strikes-No Lockouts 

Section 1. 
(a) The exclusive representative shall not engage in, induce, support, 

encourage or condone a strike, sympathy strike, work stoppage, slow­
down, concerted withholding, interruption or disruption of services, sick­
out, or any interference with the mission of the Judicial Branch. This 
atticle shall be deemed to prohibit the concerted boycott or refusal of 
overtime work. 

(b) Similarly, employees shall not engage in, induce, suppmt or encour­
age such activities. 

Section 2. The Union shall exe1t its best efforts to prevent or terminate 
any violation of Section 1 of this article. 

Section 3. The Employer agrees that drning the life of this Agreement 
there shall be no lockout. 

ARTICLE 5. 

Entire Agreement 

Section 1. This Agreement, upon ratification, constitutes the complete 
and entire agreement between the parties and concludes collective bar­
gaining for its term. No amendment to this Agreement shall be effective 
unless in wiiting, ratified, and executed by the patties. 

Section 2. The patties acknowledge that drning the negotiations which 
resulted in this Agreement, each had the unlimited right and opportunity 
to make demands and proposals with respect to any subject or matter 
not removed by law from the areas of collective bat·gaining, and that the 
understandings, and agreements atTived at by the patties after the exercise 
of that iight and opportunity are set forth in this Agreement. Therefore, 
the Judicial Branch and the Union, for the duration of this Agreement, 
each voluntaiily and unqualifiedly waives the right, and each agrees that 
the other shall not be obligated to bargain collectively with respect to: 

1) any subjects or matters referred to or covered in this Agreement, or 
2) any subjects or matters not refeTI"ed to or covered in this Agreement, 

even though such subjects or matters may not have been within the 
knowledge or contemplation of either or both of the patties at the time 
they negotiated or signed this Agreement. 
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ARTICLE 6. 

Management Rights 

The parties recognize the central role of the Connecticut Judicial 
Branch, as an independent branch of state government, in assuring compli­
ance with the laws, the Constitution of the State of Connecticut, and the 
United States Constitution. The parties also recognize that the users of 
the Branch's services, including the general public, demand the prompt 
and efficient adjudication of complaints and disputes, and insist upon the 
fullest protection of statutory, civil, and constitutional 1ights. 

Unless an express, specific provision of this Agreement provides other­
wise, the Connecticut Judicial Branch, acting ttu·ough the Justices of the 
Supreme Court, the Chief Cowt Administrator, (and, where approp1iate, 
the Public Defender Services Commission), and such other judges and 
officials as may be autholized to act on theiT behalf, retains all the lights 
and prerogatives it had p1ior to the signing of this Agreement either 
by law, custom, practice, usage or precedent, to manage and control 
the Branch. 

Such lights include but are not limited to establishing standards of 
productivity and perfo1mance of its employees, including establishing 
qualifications for ability to perfmm work in classes and/or ratings; 
determining its budget, its mission, and the methods, means and personnel 
necessary to fulfill that mission, including the contracting out, or the 
discontinuation of services, positions, or programs in whole or in part; 
the determination of the content of job classifications; the appointment, 
promotion, assignment, direction and transfer of personnel; suspending, 
demotion, discharging, or taking any other disciplinary action for just 
cause under Atticle 14; the layoff of its employees because of lack of 
work or other legitimate reasons as stated in Atticle 15; to determine the 
hours, days when, and locations where the cornts will be in operation; 
to enforce existing rules and regulations for the governance of the Branch 
and to add to, eliminate, or modify such rules or regulations as it deems 
appropliate; and to take whatever actions may be necessmy to caiTy out 
its responsibilities in situations of emergency. 

Management also reseives the light to decide whether, when, and how 
to exercise its prerogatives, whether or not enumerated in this Agreement. 
Accordingly, the fai!w·e to exercise any light shall not be deemed a waiver. 

ARTICLE 7. 

Union Security and Payroll Deductions 

Section I. Dwing the life of this Agreement an employee retains the 
freedom of choice whether or not to become or remain a member of the 
Union which has been designated as the exclusive bargaining agent. 

Section 2. Union dues shall be deducted by the Employer biweekly 
from the paycheck of each employee who signs and remits to the Employer 
an authmization form. Such deduction shall be discontinued upon wlitten 
request of an employee thirty (30) days in advance. 
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Section 3. An employee who within thirty (30) days after initial employ­
ment in the bargaining unit covered by this Agreement fails to become a 
member of the Union which is the exclusive bargaining agent for his/her 
unit or an employee whose membership is terminated for nonpayment 
of dues or who resigns from membership shall be required to pay an 
agency service fee under Section 4. 

Section 4. The Employer shall deduct an agency service fee or Union 
dues biweekly from the paycheck of each employee who is covered by 
this Agreement, provided, however, no such payment shall be required 
by employees; 

1) whose membership in the Union is terminated for reasons other 
than non-payment of Union dues; or 

2) who have initiated legal action to contest the legality of the agency 
fee, until such time as a final adjudication upholding the legality of such 
fees has been rendered. 

The Union shall promptly notify the Employer in wiiting of any ternlina­
tion of Union membership for reasons other than non-payment of 
Union dues. 

The amount of agency service fee shall not exceed the nlinimum applica­
ble dues payable to the exclusive bargaining agent. Any changes in the 
amount of Union dues or agency fees to be deducted shall be effective 
as soon as practicable, but in no event sooner than twenty-eight (28) days 
after receipt of written notice of such changes by the Office of the Chief 
Cou1t Administrator. 

Section 5. No payroll deduction of dues or agency service fee shall 
be made from worker's compensation or for any payroll period in which 
earnings received m·e insufficient to cover the amount of deduction, nor 
shall such deductions be retroactive. 

Section 6. Payroll deductions of Union dues shall be discontinued for 
other employee orgailiza.tions not a pmty to this Agreement. 

Section 7. The Employer shall continue its practice of payroll deduc­
tions as authmized by employees for purposes other than payment of 
Union dues or agency service fees, provided any such payroll deductions 
have been approved by the Employer in advance. 

Section 8. The Union shall indemnify the Judicial Branch for any 
liability or damages incurred by the Employer in compliance with this 
Article, excluding attorney's fees. 

ARTICLE 8. 

Union Rights 

Section 1. Within ninety (90) days of the execution of this Agreement, 
the Union will furnish the Employer with a complete list of stewm·ds 
designated to represent any segment or segments of the employees cov­
ered by this Agreement, specifying the jurisdiction and location of ea.ch 
steward or group of stewards. 
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Section 2. Except as otherwise provided, Employer representatives 
shall deal with Union-designated stewards or representatives exclusively 
in the processing of grievances or any other aspect of contract adminis­
tration. 

Section 3. Access to Premises. AFSCME Council 4 employees shall 
be permitted to enter the work premises of the Branch at any reasonable 
time for the purpose of discussing, processing, or investigating filed or 
potential grievances or otherwise perfo1ming Union business, provided 
that (1) they give reasonable notice in advance to the supervisor in charge 
of their intent to enter the work premises, (2) they give notice of their 
presence immediately upon arrival to the supervisor in charge, and (3) 
they do not interfere with the pe1formance of duties. The Union will 
furnish the Employer with a current list of its AFSCME Council 4 staff 
personnel and shall maintain the cmrency of said list. 

Section 4. Role of Steward in Processing Grievances. The stewards 
will obtain permission from their inunediate supervisors to leave their 
work assignments in order to carry out their duties, properly and expedi­
tiously, in connection with this Agreement. Pe1mission from supervisors, 
based upon the work situation, will not be unreasonably withheld. 

Before contacting an employee, the steward will first report to and 
obtain permission to see the employee from the employee's supervisor. 
If the supervisor is not available, the steward will obtain pe1mission from 
the person left in charge. Permission from supervisors, based upon the 
work situation, will not be unreasonably withheld. A steward's pass, 
signed by his supe1visor, shall be utilized as a request by stewards to 
meet with employees or employees to meet stewards, and shall state the 
name of the employee involved or steward, his/her location and the loca­
tion to be visited. Request and utilization of such pass shall imply immedi­
ate need for conducting important Union business. Stewards thus engaged 
will report back to their supervisors on completion of such duties and 
return to their job and will suffer no loss of pay or other benefits as a 
result thereof. The sufficiency of steward coverage shall be a subject of 
continuing consultation between the Employer and the Union. The Union 
will cooperate in preventing abuse of this Section .. 

Section 5. Bulletin Boards. The Employer shall fmnish reasonable 
bulletin board space, where present1Y available, in each location which 
the Union may utilize for its announcements. A bulletin board will be 
installed in any location presently leased by the Employer which does 
not have one, if the parties mutually agree. 

Bulletin board space shall not be used for matelial that is of a partisan 
political nature, or is inflammatory or derogatory to the Employer. The 
Union shall limit its posting of notices and bulletins to such bulletin 
board space. 

Section 6. Access to Information. The Employer agrees to provide 
the Union, upon request and adequate notice, access to materials and 
information which are necessary for the Union to fulfill its responsibility 
to administer this Agreement. The Union shall reimburse the Judicial 
Branch for the expense and time spent for photocopying inf01mation. 
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The Union shall not have access to information which the Employer 
reasonably determines is privileged or confidential, or information gath­
ered prior to April 6, 1978, unless and until such infonnation constitutes 
the basis, in whole or in part, for disciplinary action as defined in this 
Agreement, or constitutes the basis for a decision not to select an 
employee for a promotion as defined in this Agreement. 

In denying the Union access to information the Employer shall state 
in reasonable detail the basis of the denial. 

Section 7. Union Business Leave. 
(a) Delegates to the biennial AFSCME Convention, not to exceed thir­

teen (13) for the AFSCME Judicial baxgaining unit, shall be granted, 
subject to operating needs and prior notification to the Chief Court Admin­
istrator, leave without loss of pay or benefits, for five (5) days to attend 
such convention. 

(b) Delegates to the aunual Connecticut State AFL-CIO Convention, 
not to exceed (13) for the AFSCME Judicial bargaining unit, shall be 
granted, subject to operating needs and prior notification to the Chief 
Court Administrator, leave without loss of pay or benefits for three (3) 
days to attend such convention. 

( c) In each contract year there shall be a bank of hours for use by the 
Union to conduct its business during that year. The bank shall consist 
of LO hour per employee of leave per contract year. For purposes of 
computation the size of the bargaining unit will be defined by the total 
employee count reflected on the Dues/Fees Transmittal for the pay period 
closest to the expiration of the contract yeax. Adjustments, if any, to the 
size of the bank will then take effect on July 1" of the subsequent contract 
year. For purposes of this article "contract year" is defined as the period 
from July 1, (a) through June 30, inclusive, or (b) until the contract 
expires, whichever occurs first. Leave granted p1ior to the execution of 
this Agreement shall be credited against the bank. 

Time used for the conventions specified in subsections (a) and (b) 
of this Section, processing or investigating g1ievances, Statewide Labor­
Management Advisory Committee Meetings, contract negotiations or 
steward training shall not be chaxged to this bank of hours. The Union shall 
give wiitten notice to the Chief Court Administrator or his/her designee, 
ordinarily fourteen (14) days in advance, specifying the dates of release, 
the names of employees to be released and their work locations, and 
permission by the Chief Court Administrator shall not be unreasonably 
withheld. Time off under this Section shall be granted in no less than 
half-day units only. 

Section 8. Orientation and Training. The Employer will provide 
each new employee with a copy of the collective bargaining agreement 
then in force and will furnish such employee with the name(s) of his/her 
stewaxd(s). The Judicial Branch shall provide the Union with a list of 
new employees and their work locations within a reasonable period of 
time after they axe hired. Each new employee shall be released from work 
for one hour immediately before or after his/her meal pe1iod without loss 
of pay or benefits to attend a union mientation meeting. The time and 
location of such meeting shall be dete1mined by mutual agreement of the 
Union and the Employer. 
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Section 9. Steward Training. The Judicial Branch and AFSCME agree 
that in order to promote the precepts as incorporated in the Preamble of 
this Agreement and for the expeditious and reasonable processing of 
disputes under this Agreement, initial steward training shall be a valuable 
asset in promoting these goals. To that end, the Judicial Branch agrees 
to allow each steward two (2) days of training, without loss of pay or 
benefits, to a maximum of forty ( 40) stewards. Stewards shall be granted 
time off for training and representational duties subject to the provisions 
of Section 7(c) of this Article. 

Section 10. Equipment Usage. The Union President and the Chief 
Union Steward shall have access to Judicial fax/photocopying machines 
and email for the purpose of communicating on matters related to the 
Judicial Labor Relations office. 

ARTICLE 9. 

Statewide Labor Management Advisory Committee 

Section 1. The parties agree, that in order to provide a method for 
promotion of those goals desclibed in the Preamble and for the purpose 
of addressing future considerations which may affect the continuing cli­
mate of harmony and mutual responsibility, there shall be a Statewide 
Labor Management Advisory Committee, consisting of not more than five 
(5) autholized representatives of the Chief Court Administrator and not 
more than five (5) autholized representatives of the Union. 

The pmties will cooperate in multi-unit meetings within the Judicial 
Branch to discuss matters of overlapping concern. 

Section 2. Said Committee shall meet no less than qumterly, and 
possibly more frequently, by mutual agreement, to discuss problems that 
could lead to system wide or institutional grievances, application, clmifica­
tion and aberrant manifestations of terms and conditions of this 
Agreement, as well as improvement of the parties' relationships and effi­
ciency and increased productivity; the Committee may, by mutual 
agreement, discuss additional matters, mutually agreed upon in Commit­
tee, which were not within the contemplation of the parties to this 
Agreement but deserve immediate attention or redress. These meetings 
shall not be bm·gaiuing sessions. 

In addition, matters of local concern involving divisions within the 
Branch may be addressed by mutual agreement. In such instances each 
party retains the light to substitute, on an ad hoc basis, appropliate 
personnel familiar with the matters to be addressed. 

Section 3. Committee meetings shall be held during normal business 
hours without loss of pay or benefits provided that no compensatory time 
or overtime shall be granted for hours outside the employees' normal 
work schedule. 

ARTICLE 10. 

Grievance Procedure 

Section 1. Definitions; Purpose. 
(a) A glievance is defined as a dispute concerning the interpretation 

or application of an express, specific provision of this Agreement. 
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(b) Effective upon approval by the General Assembly a grievance is 
also defined as a wiitten complaint involving the allegation of a pattern of 
unfair treatment of an employee by the Employer, subject to the following: 

(1) unfair treatment grievances may be processed only through Step 
III of the procedure outlined below and shall not be subject to arbitration; 

(2) the employee shall have the burden of establishing that there is a 
pattern of unfair treatment; 

(3) the addition of a "pattern of unfair treatment" as a grievable matter 
is intended to provide an outlet for employees to glieve problems in 
interpersonal relationships with supervisors which develop over a period 
of time. Said addition is not intended as an indirect means of enforcing 
alleged past practices not expressly incorporated into the Agreement; and 

( 4) upon expiration of this collective bargaining Agreement allegations 
of a pattern of unfair treatment shall not be grievable unless affirmatively 
negotiated and agreed to, in writing, by the parties. 

Section 2. Format. Glievances shall be filed on mutually agreed upon 
forms and shall specify in reasonable detail: (a) the facts; (b) the issues; 
(c) the date of the violation alleged; (d) the controlling contract provision; 
( e) the remedy or relief sought. 

In the event a form is unclear or incomplete and not in compliance 
with this Section, the Employer shall make his best efforts to handle the 
glievance as he/she understands it. 

A glievance may be expanded at or before its submission to Step 3, 
but not after. 

Section 3. Grievant. A Union representative, with or without the 
agglieved employee(s), may submit a glievance on his/her (their) behalf 
(a "general" glievance ), and the Union may in approp1iate cases submit 
a g1ievance in its own behalf, with respect to lights of the Union (an 
"institutional" glievance ). 

An individual employee at any time may present a grievance to his/her 
Employer and have the glievance adjusted, without inte1vention of an 
employee organization, provided the adjustment shall not be inconsistent 
with the te1ms of the collective bargaining agreement then in effect. The 
employee organization designated as the exclusive representative shall 
be given plior notice of the glievance and shall be informed of the terms 
of the settlement. The steward shall be entitled to receive from the 
Employer all documents pertinent to the disposition of the glievance and 
to file statements of position. 

Section 4. A glievance shall be deemed waived unless submitted at 
Step 1: 

(a) either within thirty (30) days from the act or omission from which 
the glievance alises; or 

(b) within thirty (30) days from the date the glievant or any Union 
representative or stewai·d through reasonable diligence should have 
known of the act or omission, whichever is later. 

Except where the glievant's delay is prejudicial to the other party, a 
glievance may be filed and processed to ai'bitration where the glievance 
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involves a repetition of an act or omission in the nature of a continu­
ing violation. 

Section 5. Informal Resolution. Attempts to resolve disputes infor­
mally without resmt to the grievance procedure outlined in Section 6 
are encournged. 

Section 6. The Grievance Procedure. 
Step 1. Supervisor. A grievance may be submitted within the thilty 

(30) day period specified in Section 4 to the employee's first supervisor 
in the chain of command who is outside the bargaining unit, as such 
supervisor may be designated by the Chief Comt Administrator or his/ 
her designee after consultation with the Union. Such supervisor shall 
meet with the Union representative, or the grievant, or both, and issue a 
wiitten response within seven (7) days after such meeting but not later 
than fomteen (14) days after the submission of the g1ievance. 

Step 2. Executive Director or designee(s)/Chief Public Defender 
or designee(s). When an answer does not resolve the grievance at Step 
1, such grievance shall then be submitted to the division head. The 
employee or the Union shall present the grievance within fourteen (14) 
days to such designee who shall issue a written response to the g1ievance 
within fourteen (14) days. 

Step 3. Chief Court Administrator. When the answer at Step 2 does 
not resolve the grievance, the grievance shall be submitted by the Union 
representative, or the g1ievant, or both, to the Chief Court Administrator 
or his/her designee within seven (7) days of the response at Step 2. Within 
fourteen (14) days after receipt of the grievance, a meeting shall ordimuily 
be held with the employee, or the Union, or both, and a wiitten response 
shall be issued within thirty (30) days after receipt of the grievance. 

Step 4. Arbitration. Within thilty (30) days after the appropriate 
response at Step 3, or if no response is fo1thcoming, after the expil"ation 

of the time limit, AFSCME may submit an muesolved grievance to arbitra­
tion, but no individual employee may submit a grievance to arbitration. 

Section 7. For the purpose of the tilne limits hereunder, "days" shall 
not include pe1iods of tilne, including full days, when the Judicial Branch 
is closed as a result of inclement weather or legal holiday. The parties 
to the grievance procedure may, by mutual agreement, extend time lilnits. 
The Chief Court Administrator or his/her designee, and the Union, may, 
by mutual agreement, waive any or all of the Steps hereinbefore cited. 

Section 8. ln the event that the Employer fails to answer a grievance 
within the time specified, the grievance may be processed to the next 
higher level and the same time limits therefore shall apply as if the 
Employer's answer had been tilnely filed on that last day. 

The g1ievant assents to the last attempted resolution by failing timely 
to appeal said decision, or by accepting said decision in writing. 

Section 9. Settlement of Grievances. Settlements of grievances 
under Section 6 of this Article shall be reduced to writing, signed, and a 
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copy thereof shall be fo1warded to the Chief Court Administrator. No 
settlement at Steps 1 or 2 shall constitute a precedent for future g1ievances 
or arbitration, unless the parties to the Agreement agree to the contrary; 
accordingly, except by mutual agreement, such settlements shall not be 
admissible as evidence in any axbitration proceeding. Settlements at Step 
3 of the grievance procedure shall be deemed precedential unless the 
pmties expressly state to the contrary in the settlement agreement. 

Section 10. Consolidation. The pmties may, by mutual agreement, 
consolidate for heming by a single arbitrator two or more grievances 
mising out of similar factual situations, or involving simi!m· issues of 
contract interpretation, or both. 

Section 11. Al'bitration. 
(a) (1) Submission to arbitration by the Union shall be by letter, with the 

grievance attached, to the Chief Court Administrator or his/her designee. 
If the Employer invokes the provisions of this Section, submission to 
arbitration shall be by letter, with the grievance attached, to the Executive 
Director of AFSCME. 

(2) Selection. The parties shall utilize a panel of four ( 4) mutually 
agreed upon arbitrators. Unless the parties agree to the contrary for a 
particular case, the following procedures will apply: 

(i) The arbitrator shall be selected by rotation in alphabetical order 
from the panel of arbitrators. 

(ii) If the arbitrator is not available to schedule a heming within sixty 
(60) days of the receipt of the submission, the next arbitrator in rotation 
who is available shall be selected. 

(3) Procedures; Cost; Attendance. The arbitration heming shall not 
follow the formal rules of evidence unless the parties agree in advance, 
with the concurrence of the m·bitrator at or p1ior to the time of his 
appointment. The expenses for the arbitrator's service and for the heming 
shall be shared equally by the pmties. Unless requested by a party, no 
verbatim record of the proceeding shall be made. Costs of making a record 
shall be borne by the requesting party. If a record is made pursuant to a 
mutual agreement, costs of making such record shall be shared equally. 
The costs of a transcript shall be borne by the party requesting sRJUe. If 
the arbitrator requests that a record be made or that he be given a 
transcript, the costs of said record or transcript shall be shared equally. 

The Employer shall grant reasonable time off to employees to attend 
an attend an arbitration proceeding for the pUlJlose of testifying. The 
Union shall provide reasonable notice, ordinmily tlu-ee (3) or more days, 
of the employees it wishes to be excused for such attendance. 

(b) On g1ievances when the question of arbitrability has been raised 
by either party as an issue prior to the actual appointment of an arbitrator, 
the m·bitrator shall, at the request of either party, conduct a sepm·ate 
hearing on the issue of m'bitrability and shall deterrmne that issue before 
fu!ther proceedings m·e held. In determining such questions a rebuttable 
presUlUption of m·bitrability shall be applied. 

(c) The arbitrator shall have no power to add to, subtract from, alter, 
or modify this Agreement, nor to grant to either pmty matters which were 
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not obtalned in the bargalning process, nor to impose any remedy or right 
of relief for any pe1iod of time p1ior to the effective date of the pe1tinent 
provision of this Agreement, nor to grant pay retroactively for more than 
thilty (30) calendar days prior to the date a grievance was first submitted. 
Except as expressly provided by a specific provision of this Agreement, 
the exercise of rights under Article 6 as well as any other matter dealing 
with the administration of the Branch shall be final and binding and shall 
not be subject to the g1ievance provisions of this Agreement. 

The arbitrator shall render his decision in writing no later than thirty 
(30) calendar days after the conclusion of the heaiing or receipt of briefs, 
whichever is later, unless the parties agree othe1wise. 

The ai'bitrator's decision shall be final and binding on the paities in 
accordance with Connecticut General Statutes § 52-418, provided, how­
ever, neither the submission of questions of arbitrability to any arbitrator 
in the first instance nor any voluntaiy submission shall be deemed to 
diminish the scope of judicial review over arbitral awards, including a 
decision by a comt of competent jmisdiction that the ai·bitrator's award: 
(1) contravenes the public interest, or (2) is arbitraiy or capricious. 

As to the specific express provisions of the Agreement, the paities 
have bai·gained for the ai'bitrator's construction. Absent any of the above 
grounds for ove1tuming an awai·d, the courts shall not substitute their 
interpretation for that of the arbitrator. 

Section 12. Reclassification Grievances. Disputes over an employ­
ees' job classification (reclassification grievances) shall be subject to the 
grievance procedure set forth in Aiticle 10, but shall not be ai'bitrable. 
The final step of appeal shall be to a three (3) person panel consisting 
of two members appointed by the Chief Court Administrator and one 
member appointed by the Union. Pay retroactively, if warranted, may not 
apply earlier than thilty (30) calendar days prior to the date of the filing 
of the grievance at the eai·!iest step. 

Section 13. Notwithstanding any contrary provision of this Agreement, 
the following matters shall not be subject to the arbitration procedure: 

(a) discipline of employees, except as provided in Article 14; 
(b) non-reappointment of a person holding a statutory term of office. 
( c) dismissal of employees dming a probationaiy period; 
(d) disputes over an employee's job classification (reclassification 
grievances); 
(e)the decision to lay off employees, subject to Aiticle 15; 
(f) classification and pay grade for newly created jobs, provided, 
however, this clause shall neither enlarge nor diminish the Union's iight 
to negotiate on such pay grades; 
(g) compliance with health and safety standards and CONN OSHA; 
(h) absent extenuating cil'cumstances, non-disciplinaiy sepai·ation of 
employment for absence without autho1ized leave for five or more 
consecutive working days or failure to return to duty within five working 
days following authorized leave; 
(i) any incident which occurred or failed to occur prior to the effective 
date of the pertinent provision of this Agreement, subject to Aiticle 36, 
Sec. lb; 

12 



Section 14. Meetings pursuant to this Article shall be held during 
normal business hours without loss of pay or benefits provided that no 
compensatory time or overtime shall be granted for hours outside the 
employees' normal work schedule. 

ARTICLE 11. 

Probationary Period 

Section 1.  
(a) The probationary pe1iod shall be deemed an extension of the hiring 

process, or, where applicable, the exainination process. Accordingly, per­
manent status in a duly autho1ized full-time or part-time position will be 
attained by the employee after the conclusion of a satisfactory probation­
ary pe1iod of nine (9) months of active, continuous employment, unless, 
p1ior to the conclusion of such pe1iod, the employee's appointing author­
ity, administrative judge, or division director reports, in writing, to the 
Chief Court Administrator of the Judicial Branch that the employee is 
unable or unwilling to peiform his/her duties so as to merit continuance 
in such position· and is, consequently, to be terminated as of a specific date 
not later than the te1mination date of the applicable probationaxy period. 

(b) The employee shall be rated on the clite1ia, inter alia, of the quality of 
the work, the quantity of his/her work, dependability, conduct, attendance, 
physical and mental capacity to pe1fo1m the work assigned, judgment, 
ability to deal with people, and, if applicable, supervisory ability. Upon 
receipt of such w1itten notification at any time within the six (6) month 
pe1iod, the Chief Comt Administrator or his/her designee shall remove 
the employee's name from the payroll effective on the date specified in 
the WJitten notification, unless the employee is appointed to another 
position in the Judicial Branch for which he/she may be better suited. 

Section 2. (a) The attainment of permanent status by an employee 
shall not be construed to: 

(1) require the appointment of the employee to any succeeding statutory 
te1m of office; 

(2) prohibit or restrict the discharge or suspension of the employee. 

Section 3. Employees promoted to a higher position shall se1ve a three 
(3) month probationary pe1iod in that position, subject to the pe1tinent 
provisions of Section 1( a) and (b) of this Article. Upon receipt of Wlitten 
notification of unsatisfactory peifo1mance, the employee shall be offered 
a position similax (not a lower pay grade) to that from which he/she was 
promoted. Neither the offer, nor the acceptance, of such a position shall 
be deemed a demotion. 

Section 4. The Employer and the Union by mutual agreement may 
extend the probationasy peliod of a bargaining unit member. 

ARTICLE 12. 

Performance Appraisal 

Section 1. The annual performance appraisal repo1t shall be completed 
approximately three (3) but no less than two (2) months plior to the 
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employee's annual increase date. Unless for good cause shown, late perfor­
mance appraisals shall be voidable at the option of the employee. A 
pe1fomrnnce appraisal will be conducted by a management designee out­
side the bargaining unit, who is familiar with the employee's work, how­
ever, bargaining unit classifications in pay group 25 and above may be 
designated by management to conduct perfo1mance appraisals. When an 
employee is rated "unsatisfactory," the rating supervisor shall state rea­
sons and, if practicable, suggestions for improvement. All performance 
appraisal reports with an overall "unsatisfactory" rating must be discussed 
with the employee at an informal meeting to be scheduled by the rating 
supervisor, no1mally within seven (7) days after the employee has seen the 
report and p1ior to its submission to the Executive Director or designee(s ). 

Unless the parties agree to the contrary after consultation under Section 
3 of this Alticle, there shall be two overall ratings: "satisfactory" or 
"unsatisfactory." An employee receiving an "unsatisfactory" evaluation 
shall not receive an annual increment. 

Section 2. 
(a) Disputes concerning compliance with this Alticle may be subject 

to the g1ievance, but not the arbitration procedure. Disputes concerning 
procedural requirements of this Alticle shall be promptly aired by the 
employee so that timely conection can be sought. Where approp1iate, 
reasonable effmts shall be made to correct or mitigate alleged proce­
dural defects. 

(b) Notwithstancling paragraph (a) or this Section, disputes concerning 
the grounds for an "unsatisfactory" rating may be subject to m·bitration, 
but the rating may only be changed if the evaluator's decision, in light of 
all the creclible evidence, is clem·ly shown to be arbitrary and capricious. 
The m·bitrator shall not substitute his/her judgment for the judgment of 
the evaluator in applying and weighing evaluation standm·ds. 

Section 3. The Union shall be consulted prior to final adoption by the 
Judicial Branch of any written regulations, procedures, or forms which 
relate to evaluation of employee perfo1mance. Nothing in the Article shall 
be deemed to impair the continuing use of existing procedures and forms 
or the implementation of existing regulations concerning matters covered 
by this Article. 

All perfo1mance appraisals shall be conducted on f01ms which m·e 
standm·clized either by job classification or by clivision. 

Section 4. Notice of all unsatisfactory perfo1mance appraisals shall be 
sent to the President of Local 7 49 within five (5) working days after they 
m·e provided to the employee. 

ARTICLE 13. 

Personnel Files 

Section 1. Definitions. An employee's "personnel file" is defined as: 

(a) the personnel record maintained at the Office of the Human 
Resource Management Unit; and 
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(b) the personnel file, if any, maintained by an Executive Director, a 
p1imary purpose of which is the collection of infonuation concerning an 
employee's performance or conduct. 

The reference above to records in the Office of the Human Resource 
Management Unit shall be deemed, as to employees of the Public Defender 
Services Commission, to mean records contained in the Office of the 
Chief Public Defender. 

Section 2. An employee on his/her request, or a Union representative 
upon written authmization, shall be pennitted to examine and copy during 
normal business hours and at his/her expense, all materials placed in his/ 
her personnel file other than any pre-employment material or any other 
mate1ial that is confidential or p1ivileged. All information gathered prior 
to July 1, 1978, shall be deemed to be privileged or confidential, unless 
and until such information constitutes the basis of a decision not to select 
an employee for a promotion as defined in this Agreement. Any privileged 
or confidential infmmation shall not be revealed to any party outside the 
Judicial Branch without the wiitten consent of the employee. 

The Judicial Branch reserves the right to require its designee to be 
present while such file is being inspected or copied. The Union may have 
access to any employee records upon presentation of wiitten authoriza­
tion by the approp1iate employee. 

Section 3. Upon execution of this Agreement, no new material deroga­
tory to an employee shall be placed in his/her personnel file until he/she 
receives a concunent copy of such material. 

At any time, an employee may file a written rebuttal to such material. 
Such material not subsequently incorporated into a service rating shall, 
upon request of the employee, be expunged after twelve (12) months. 

An employee may file a grievance objecting to any derogatory mate1ial 
placed in his/her file, provided however, no such grievance shall be arbitra­
ble, unless and until it is used as grounds, in whole or in part, for disciplin­
my action, or it constitutes the basis of a decision not to select an employee 
for a promotion as defined in this Agreement. 

The parties agree that Steps 1 and 2 of the grievance procedure, as set 
forth in Alticle 10 shall be waived for such grievances. The Employer's 
response, with or without a meeting, is due seven (7) days after receipt 
of the grievance. Within seven (7) days after the Employer's response is 
received or due, whichever is earlier, the Union may invoke arbitration. 
Such arbitration proceedings shall take precedence over any other pend­
ing arbitration proceedings between the parties. 

In any m·bitration proceeding in which it is shown that derogato1y 
mate1ial was considered and adversely affected the employee's chances 
for selection for a promotion, the remedy, if such mate1ial was without 
just cause, shall be limited to: (1) the removal of such material from the 
employee's personnel record, and the inse1tion of his/her award if ordered 
by the m·bitrator; and (2) an order to redo the promotion from muong 
the original applicants without consideration of such material. Accord­
ingly, no remedy orde1ing the selection of the grievant shall be available 
nor shall the employee originally selected forfeit pay received while serv­
ing in the promotional position. 
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Section 4. This Article shall not be deemed to prohibit supervisors 
from mamtaining written notes or records on an employee's performance 
or conduct for the purpose of prepaiing pe1formance appraisals. 

ARTICLE 14. 

Discipline 

All discipline under this Article shall be for just cause. 

Section 1. Types of Discipline. 
(a) Discipline includes discharge, demotion, suspension without pay, 

denial of an increment due to misconduct and letter of rep1imand of an 
employee who has attained pe1manent status, but shall not include the 
non-reappointment of a person holding a statutory te1m of office. 

(b) The employer shall not have the authmity to transfer any employee 
due to misconduct. Accordingly, transfers shown to be based on miscon­
duct shall be voidable without regard to whether such misconduct 
occmred. 

( c) Preventive discipline shall be defined as suspension with pay. 

Section 2. Authority to Discipline. 
Any designee of the Chief Comt Administrator who is not a member 

of the bai·gaining unit. 

Section 3. Procedures for Imposition of Discipline. Appeal Pro­
cedures. 

(a) The employer shall inform the employee and the President of the 
Local in writing of the discharge, demotion, suspension without pay, 
denial of an increment or wiitten rep1imand, the effective date of such 
action, and the reasons for such action. The employer shall set forth 
supporting facts in reasonable detail. 

(b) Within twenty (20) days of the imposition of discipline, an employee 
may file a Step 3 grievance. For wiitten reprimands, the deadline remams 
at thirty (30) days 

(c ) Within fomteen (14) days after the approp1iate response at Step 
3, or if no response is forthcoming after the expiration of the tirue limit 
set forth in Article 10, Grievance Procedure the Union may invoke arbitra­
tion - subject to ( d) in this section. 

( d) Wlitten rep1imands shall be glievable, but shall not be ai'bitrable 
unless and until used as grounds, in whole or in pait, for other disciplinaiy 
action, or it constitutes the basis of a decision not to select an employee 
for a promotion as defined in this Agreement. 

Wlitten replimands and perfmmance appraisal references thereto, if 
any, shall be removed from the employee's personnel file eighteen (18) 
months from the date of issuance provided that no other disciplinaiy 
incident occms duling that peliod of tirue. 

In any mbitration proceeding in which it is shown that a replimand 
was considered and adversely affected the employee's chances for selec­
tion for a promotion, the remedy, if such matelial was without just cause, 
shall be limited to: (1) the removal of such matelial from the employee's 
personnel record, and the inse1tion of his award if ordered by the mbitra-
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tor; and (2) an order to redo the promotion from among the oliginal 
applicants without consideration of such mate1ial. Accordingly, no rem­
edy ordering the selection of the glievant shall be available nor shall the 
employee oliginally selected forfeit pay received while serving in the 
promotional position. 

Section 4. Preventive Discipline 
(a) Suspensions with pay shall not be glievable or arbitrable. 
(b) If, as a result of an investigation of allegation of facts leading to a 

suspension with pay, no action is taken, the record of the suspension 
shall be removed from the employee's personnel file. 

Section 5. Notwithstanding the above provisions of this Aiticle, the 
Employer may impose any type of disciplinary action on employees who 
have not attained permanent status; such action shall not be glievable 
or arbitrable. 

Section 6. 
(a) Employees who engage in a st1ike, sympathy stlike, work stoppage, 

slow-down, concerted withholding, intenuption or disruption of service, 
sick-out, or any inte1ference with the mission of the Judicial Branch may, 
at the exclusive option of the Employer, be discharged or disciplined. 

(b) In taking action under paragraph (a) above, the Employer may also 
consider whether the employee induced, supported, or encouraged other 
employees to engage in activities prohibited by Aiticle 4. 

Section 7. Disciplinary Interviews. 
(a) A Union steward may attend a disciplinary interview as a witness 

for, and consultant to, an employee when all of the following circum­
stances apply: 

(1) The employee is being interviewed as pait of an investigation of 
misconduct by a supe1visor, official, or other representative of the Con­
necticut Judicial Branch. 

(2) Such discipline is considered likely at the time of the inte1view, but 
no final decisions have been reached. 

(3) The employee requests the presence of a steward. 
( 4) A stewai·d is available within a reasonable time, ordinaiily not to 

exceed twenty-four (24) hours. 
(5) No emergency work situation involving the employee or the stew-

ard exists. 
(6) The steward does not intenupt or otherwise impede the inte1view. 
(7) Only one steward may attend an interview or series of interviews. 
(b) The rights confened in the Section constitute the full extent to 

which the paities intend the Weingaiten case to be applied under C.G.S. 
§ 5-271(a). 

(c) Ordinaiily, violations of paragraph (a) shall not be grounds for 
alte1ing disciplinary action. However, the arbitrator reviewing such action 
may order other relief appropriate to the nature and circumstances of 
the case. 

Section 8. Whenever practicable, the investigation, intenogation, or 
discipline of an employee shall be scheduled in a maimer intended to 
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conform with the employee's work schedule, with an intent to avoid 
ove1time or compensatory time. When any employee is called to appear 
at any time beyond his/her no1mal work time, and actually testifies, he/ 
she shall be deemed to be actually working. This provision shall not apply 
to Union Stewards. 

Section 9. Employer Conduct for Discipline. If the Employer has 
an immediate need to c01Tect or counsel an employee it shall be done 
in piivate. 

ARTICLE 15. 

Reduction in Force 

Section 1. Definition. A layoff is defined as the involuntary nondisci­
plinary separation of an employee due to a reduction in the work force. 
A layoff shall not be deemed to include a non-reappointment of a person 
appointed for a statutory term of office. 

Section 2 .  Reasons for Layoff. 
(a) Employees may be laid off because of lack of work, economy, 

insufficient approp1iation, a change in depaitmental organization, aboli­
tion of position or any other cause. 

(b) Displacement by Volunteers. Any increased use of volunteers shall 
not fmm the basis for a layoff of any unit employee. 

Section 3. Procedures for Reduction in Force. 
(a) Any necessai·y cutback in the number of employees shall be accom­

plished as far as practicable by no1mal att1ition. 
(b) Scope of Layoff. Layoffs within the bargaining unit may be insti­

tuted on a department-wide basis or may be limited to one or more 
position classifications. 

( c) Order of Layoff. In the event a layoff is necessary, employees 
serving a probationary pe1iod shall, as far as practicable, be laid off first; 
thereafter pe1manent employees shall be laid off. For layoff purposes 
only, the Union President, Chief Steward, Regional Vice Presidents, and 
a defined number of Executive Board Members shall be granted Supersen­
iority in their cmrent classification. No more than 12 Union members, 
including the Union President, shall be granted Superseniority at the 
saine time. 

( d) Service as used in this article is defined as current continuous 
service as a full-time or part-time (pro-rated) employee in the Connecticut 
Judicial Branch and in the employee's current classification. The te1m 
"current" classification includes: 

(1) for supervisory employees both the job title held and nonsupervisory 
job titles in the classification series; 

(2) for non-supervisory employees all nonsupervisory job titles in the 
classification series. 

(3) Clelical Selies. Seniority in cmrent classification is to include contin­
uous service full and part-time (pro-rated) in all fmmerly held clerical 
classifications from Office Clerk through Deputy Clerk, G.A. These classi­
fications are: 
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Accounting Assistant 
Accounting Clerk 
Adntinistrative Assistant 
Administrative Clerk I and II 
Administrative Secretaiy I 
Assistant Juvenile Matters Clerk 
Clerical Supervisor I and II 
Comt Recording Monitor 
Comt Services Clerk 
Comtroom Clerk I and II 
Court Suppo1t Services Intake 

Assistant 

Deputy Clerk, G.A./Juvenile 
DTO 1i·ainee, DTO, DTO Supervisor 
Jucy Services Assistant 
Juvenile Matters Clerk I and II 
Office Clerk 
Receptionist Clerk 
Secreta1y I 
Suppmt Enforcement Assistant, 
Supervising Suppo1t Enforcement 

Assistant 
Word Processing Typist Trainee, 

Typist, Supervisor 

Current continuous services of full-time Adult Probation Commission 
employees as of December 31,  1978, shall be deemed service in the Con­
necticut Judicial Branch. 

The Employer shall give the Union not less than fomteen (14) days 
notice of layoff and at the Union's request shall meet to discuss alter­
natives. 

Section 4. Impact of Contracting Out. 
(a) During the life of this Agreement no full-time pe1manent employee 

will be laid off as a direct consequence of the exercise by the Employer 
of its light to contract out. 

(b) The Employer will be deemed in compliance with the section if (1) 
the employee is offered a transfer to the same or similar position which 
in the Employer's judgment he/she is qualified to perfmm, with no reduc­
tion in pay; or (2) the Employer offers to train an employee for a position 
which reasonably appeai·s to be suitably based on the employee's qualifica­
tions and skills. There shall be no reduction in pay dming the training 
pe1iod 

( c) The Judicial Branch shall not employ Temps (Per Di ems) or Contract 
workers to do bargaining unit work in job classes that have laid off 
employees. The Judicial Branch shall not utilize Temps (Per Di ems) or 
contract workers to do any clerical work while there ai·e any bargaining 
unit employees laid off in any of the following clerical classifications: 

Administrative Assistant 
Administrative Clerk I and II 
Administrative Secretary I 
Office Clerk 
Public Defender Secretary 
Receptionist Clerk 

Section 5. Notice of Layoff. The Branch shall give employees not 
less than fomteen (14) days notice of layoffs. 

Section 6. Seniority (Reemployment). An employee who has been 
laid off shall retain his/her seniority for twenty-four (24) months, but he/ 
she shall not continue to accrne senimity while laid off. 

Section 7. Recall. Employees who have been laid off shall be recalled, 
in order of seniolity within their current classification as defined in Section 
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3(  d) of this Article, provided that if an employee refuses to accept the 
position, if the position is within thirty (30) miles of the employee's home, 
or if the employee refnses to accept recall to the location from which he/ 
she was laid off, then the Employer's obligation to said employee shall 
be fully discharged and the employee shall have no further 1ights to be 
recalled. Notwithstanding the above, the Employer's obligation to recall 
an employee shall be discharged thirty-six (36) months following the 
employee's layoff. 

Section 8. Seniority Tiebreaker. When employees are deemed to 
have equivalent senimity in class, the following shall be the method by 
which "ties" are broken: 

(1) The employee with greater "total service" in permanent positions 
in the Judicial Branch shall be deemed more senior and if that does not 
break the tie then; 

(2) The employee with greater total state service, as calculated for 
longevity purposes, shall be deemed more senior and if that does not 
break the tie, then; 

(3) The determination shall be resolved by drawing the name(s) of the 
person(s) to be deemed more senior by lot. 

Section 9. Filling Vacancies. (Classes that have no employees on a 
recall list). Employees who have either been laid off or have been notified 
that they are subject to layoff on a certain date and who meet the minimum 
qualifications, shall be notified of such vacancies. Laid off employees who 
apply shall be given preference if they are "fully" qualified. Final hiring 
decisions are to be at the sole discretion of the Judicial Branch and are 
not to be subject to the g1ievance or arbitration procedures. 

ARTJCLE 16. 

Safety 

The Employer is receptive to all recommendations regarding improve­
ment of apparently unsafe or unhealthy conditions. Once the Employer 
determines that an unsafe or unhealthy condition exists, it will attempt 
to alleviate or otherwise remedy the condition. In the event there is a 
disagreement regarding whether an unsafe or unhealthy condition exists, 
the Union and the Employer will attempt to resolve it infonnally. 

If an employee is required to perform some duty or task under an 
unsafe condition which in fact presents a clear, present, and substantial 
danger of physical harm the employee may refuse to perfo1m the duty 
or task pending the immediate and expedited communication of the unsafe 
condition through the chain of command. 

Disputes over unsafe or unhealthy worldng conditions shall be pro­
cessed expeditiously through the Labor Depaitment for compliance with 
CONN-OSHA or otherwise with the Statewide Labor Management Advi­
sory Committee, but shall not be subject to the grievance procedure. 

First aid ldts shall be available in each office. 
The appropriate applications of the Section, including disputes on 

operating unsafe vehicle or equipment, shall be discnssed by the Statewide 
Labor Management Advisory Committee. 
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ARTICLE 17. 

Compensation 

Section 1. Base Salary Increases and Annual Increments. 
For contract year July 1, 2016 - June 30, 2017 there shall be no increase 

in base annual salaiy, and no top step lump sum payment or annual 
increment paid to bargaining unit employees. 

For contract year July 1, 2017 - June 30, 2018 there shall be no increase 
in base annual salaiy, and no top step lun1p sum payment or annual 
increment paid to bargaining unit employees. 

For contract year 2018-2019, there shall be no increase in base annual 
salaiy, and no top step lump swn payment or annual increment paid to 
bargaining unit employees. 

Effective June 22, 2018 a one-time payment of $2000.00 (not added to 
base salmy ), shall be paid to full-time ( 40 hours per week) bargaining 
unit employees. Part-time bm·gaining unit employees who work fewer 
than 40 hours per week shall be paid a pro-rated one-time payment of 
$2000.00 (not added to base salmy). 

Bai·gaining unit employees qualifying for the one-time payment of 
$2000.00 will be paid in a check dated July 20, 2018. These one-time 
payments shall qualify for pension purposes. 

For contract yem· 2019-2020, effective June 21, 2019 and paid beginning 
with the check dated July 19, 2019 the base annual salary for bargaining 
unit employees shall be increased by tlu·ee and one-half percent (3.5%). 
Annual increments and top step lump sum payments will be paid in 
accordance with existing practice. 

For contract yem· 2020-2021, effective June 19, 2020 and paid beginning 
with the check dated July 17, 2020 the base annual salaiy for bargaining 
unit employees shall be increased by three and one-half percent (3.5%). 
Annual increments and top step lump sum payments will be paid in 
accordance with existing practice. 

Effective July 1, 2019, employees at the maximum step of the salaiy 
plan who have ceased receiving annual increments shall be eligible for a 
lump sum payment of one thousand dollars ($1,000) per year. The payment 
shall be made as of the date the increment as specified above would have 
applied and may be denied for an overall "unsatisfactory" petformance 
appraisal. 

Section 2.  Longevity. Employees shall continue to be eligible for 
longevity payments through June 30, 2021 in accordance with the existing 
practice except as noted below. 

In no event shall any employee first hired on or after July 1, 2011 be 
entitled to a longevity payment; provided, however, any individual hired 
on or after said date who shall have militaiy se1vice which would count 
towai·d longevity under cun-ent rules shall be entitled to longevity if they 
have the necessmy se1vice requirement in the future. In accordance with 
the 2017 SEBAC agreement, the second longevity payment for the 2017-
2018 contract year that is nmmally paid in Aplil will be defen-ed for 
payment until after July 1,  2018 and will be paid in a check dated July 
20, 2018. 
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Section 3. Night Shift Differential. Employees who are regularly 
assigned to work shifts beginning before 6:00 a.m. or on or after 2:00 
p.m., shall receive an eighty-five (85) cents per hour night shift differential. 

Section 4. Weekend Differential. 
(a) For purposes of this section, a weekend is defined as the forty­

eight ( 48) hour pe1iod beginning at 1 1:00 p.m. on Friday and ending at 
1 1:00 p.m. on Sunday night. 

(b) Weekend differential shall be paid for working a full shift with the 
majmity of shift hours falling on the weekend. Weekend differential shall 
be paid only for hours worked and not on leave time. Eligible employees 
shall receive a weekend differential of eighty (80) cents per hour. 

Section 5. Additional Compensation for Work on Premium Holidays. 
(a) For pm;poses of this section, premium holidays are: 

New Year's Day 
Memorial Day 
Independence Day 
Labor Day 
Thanksgiving 
Ch1istmas Day 

January 1st 
the last Monday in May 
July 4th 
the first Monday in September 
the fourth Thursday in November 
December 25th 

(b) Effective on the first premium holiday following July 1, 1981, employ­
ees who are required to work on a premium holiday shall be paid at the 
rate of time and one-half for all hours worked on the premium holiday 
in addition to compensatory time for the day. Premium holiday pay will 
be paid for work on the dates set forth in subsection (a) even if these 
dates fall on a Saturday or Sunday. 

( c) Premium pay shall be paid for those shifts with the majmity of 
hours on the premium holiday. In no event will the Employer make 
premium payment for more than a twenty-four (24) hour period. 

( d) The existing practice regarding compensation for holidays which 
are not premium holidays will continue. 

( e) Compensatory time earned will lapse unless it is taken not later 
than during the sixth month next succeeding the month in which it has 
accrued. However, with the permission of an employee's first supervisor 
outside the bai·gaining unit, earned compensatory time may be carried 
over for an additional pe1iod not to exceed one (1) month, if all of the 
following conditions have been met: 

(a) continuing job responsibilities preclude the taking of such time; and 
(b) the employee has requested such time off within two (2) weeks 

prior to the initial lapse date. 
Requests for pe1mission to carry over such time shall be made in a 

timely fashion and shall not be uureasonably withheld. All compensatory 
time eained or taken must be repmted on the attendance repmt submitted 
to the Office of the Chief Comt Administrator. 

Section 6. Daylight Savings Time. Employees working those shifts 
affected by daylight savings time shall receive one additional hour of pay 
in the fall and one less hour of pay in the spring. 
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Section 7. Tnition Reimbursement. The Employer will allocate 
$26,000 in each year of this agreement for the existing tuition reimburse­
ment program contained in the Administrative Policies and Procedures 
Manual. Tuition reimbursement shall be up to a maximum of $225.00 per 
credit. Unused amounts allocated for tuition reimbursement in one fiscal 
year shall be available in the next fiscal year. 

Section 8. Conference Fund. 
(a) Each year of this Agreement, the Employer shall allocate $4000 to 

finance attendance at workshops, seminars, classes for ce1tification or 
conferences by employees, without loss of pay or benefits. Such work­
shops, semmars, classes or conferences must be educational and benefi­
cial to the employee and the Judicial Branch and shall not include steward 
training. A maximum of $400 shall be allotted for any one attendance. 
These funds shall be used for payment of fees and/or travel expenses, 
including such items as meals or lodging. 

(b) Every eff01t shall be made by the employer to allow participation. 
Selection of employees shall be by mutual agreement of the Union and 
the Branch. 

( c) Upon approval of a request under this section by the Union and 
the employer, such request shall be forwarded to the Director of Fiscal 
Administration at least two (2) weeks in advance of the event. 

If an employee who has had a request approved does not attend, prompt 
notice of cancellation shall be provided to the employer. 

As soon as possible, but not more than thilty (30) days following the 
event, the employee shall submit a claim for reilubursement on the appro­
p1iate form and also provide required receipts to the employer. 

If no claim for reilubursement has been submitted within ninety (90) 
days of the date a workshop, seminar or conference was scheduled, the 
funds committed for that activity shall be released and made available 
for others. 

Funds committed in one fiscal year shall carry over to the next fiscal 
year in order to allow payment of prior year claims. 

Employees who attend these activities may be requested by manage­
ment to prepare reports and/or make a presentation on the events and 
infonnation acquired. 

Section 9. Travel Reimbursements. An employee who is required to 
travel on official state business shall be reimbursed up to the following 
rates, subject to the conditions outlined in the Standard Travel Regu­
lations. 

Breakfast . 
Lunch . .  . 
Dilmer . .  . 
Miscellaneous (lilax.) 
Maximum . . . . . .  . 

. $6.00 

. $8.00 
$18.00 
. $5.00 
$37.00 

An employee who is requil'ed to remain away from home overnight in 
order to accomplish the regular duties of his/her position, may be reim­
burned for lodging expenses in accordance with the Standard State Travel 
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Regulations. Advance approval must be obtained from the Office of the 
Chief Comt Administrator. 

Adjustments to the mileage reimbmsement rate shall be made in accord­
ance with the Government Se1vices Administration (GSA) rate adjusted 
to the first day of the month that follows the GSA rate change. 

Reasonable parking fees and tolls shall also be reimbmsed when the 
request is accompanied by receipts. 

Section 10. Automobile Availability Fee. For each year of this 
agreement, employees who are required to have a vehicle available for 
daily use shall receive an automobile availability payment of $300.00. The 
auto availability fee shall be paid to eligible employees in the second 
Februruy pay check Eligible employees are those employees active on 
Januruy 1 of the yeru· the fee is to be paid who are required to have an 
automobile available for daily use. There shall be no prorating of this fee. 

Section 11.  Juvenile Detention-WORKING CONDITIONS 
STIPEND 

(a) For each year of this agreement, full-time permanent bargaining 
unit employees regularly assigned to Juvenile Detention facilities shall 
receive a working conditions stipend of $700.00. 

(b) This stipend is limited to employees in the following "hazru·dous 
duty" job classes: Food Services Assistant, Food Services Coordinator, 
Juvenile Detention Officer Trainee, Juvenile Detention Officer, Lead Juve­
nile Detention Officer, Juvenile Detention Shift Supe1visor, Juvenile 
Detention Transportation Officer, and Building Supe1visors and Maintain­
ers working in the Court Support Services Division. 

( c) This stipend shall be paid to eligible employees in the second 
December paycheck. Eligible employees are those employees active on 
December 1 of the year who have successfully completed their probation­
ary pe1iod. There shall be no prorating of this stipend. 

ARTICLE 18. 

Temporary Service in a Higher Class 

Section 1. An employee who is assigned to pelform temporary service 
in a higher class shall, commencing with the thilty-first consecutive work­
day, be paid for such actual work retroactive to the first day of such work 
at the rate of the higher class as if promoted thereto. 

Section 2. Such assignments may be made when there is a vacancy 
in a permanent position which management has decided to fill, or when 
an employee is on extended absence due to illness, leave of absence, or 
other reasons. Extended absence is one which is expected to last more 
than thirty (30) working days. 

Eligibility for temporruy assignment to a higher classification requirns 
that the employee meet the minimum qualifications for the higher classifi­
cation as defined in the official job specification. 

Section 3. A deprutment head making a temporruy assignment to a 
higher class shall issue the employee written notification of the assignment 
and shall inunediately forward the approp1iate form seeking written 
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approval of the assignment from the Chief Court Administrator or his 
designee. 

The Chief Court Administrator or his designee shall expedite requests 
for approval of assignments to temporruy se1vice in a higher class. 

If on or after the thirty-first consecutive working day of such se1vice, 
the Chief Co rut Administrator or his designee has not approved the assign­
ment, or in the event the Chief Comt Administrator or his designee disap­
proves the requested assignment, the employee upon request shall be 
reassigned to his/her fo1mer position. 

If the employee does not request reassignment to his/her fmmer posi­
tion, the employee shall continue working as assigned with recomse 
under the appeal procedme for reclassification. The form ce1tifying the 
assignment will specify the lights and obligations of the parties under 
this Agreement. 

Section 4. Temporruy assignments to a higher class for peliods of 
thhty (30) working days or less shall not be utilized to defeat the basic 
contractual obligation herein. 

ARTICLE 19. 

Hours of Work 

Section 1. Regular Workweek. 
(a) The regulru· or standard workweek is defined as the number of 

hours of work normally scheduled to be perfmmed in a seven (7) day 
peliod beginning Friday (12:01 a.m.) and ending Thursday (mid-night). 

(b) Employees now working a regulaT fo1ty ( 40) hour wmkweek shall 
continue to do so for the life of this agreement except that: 

(1) certain AFSCME Judicial personnel in the Juvenile detention centers 
shall be scheduled to work a schedule which, over reasonable peliods of 
time, requires an average of forty ( 40) hours per week, eight (8) hours a 
day; such a schedule shall be deemed to constitute a non-standard 
workweek. 

(2) ce1tain AFSCME Judicial personnel in the Conunission on Official 
Legal Publications working a regular forty ( 40) hour workweek, eight (8) 
homs a day, on the effective date of this Agreement, shall continue to 
work such a schedule. 

( c) Bail Commissioners shall work in accordance with a schedule deter­
mined by the Chief Bail Commissioner. Such schedule may be established 
with an average of forty ( 40) homs per week, eight (8) hours a day. Such 
schedule may require work dming days, evenings, nights and weekends. 
Shift assignments for Bail Commissioners hired p1ior to 03/08/96 will be 
made on a seniolity basis, provided the Employer retains the light to 
decide the number of employees assigned to a shift. 

Section 2. Scheduling of Hours. 
(a) Employees working a forty (40) hour workweek shall normally 

work Monday tlU'ough Friday between the hours of 8:00 a.m. and 5:30 
p.m. All subject to pru·agraphs (b) through ( d). 

(ii) For all work schedule assignments ending at 5:30 p.m, the 
following will apply: The Employer will select the job classifica-
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tion(s) for work schedules ending at 5:30 p.m. Volunteers will be 
solicited first, with most senior volunteer being selected. If there 
are no volunteers, the least senior employee in the specific classifi­
cation as determined by management will be assigned to the 5:30 
p.m. schedule. Seniority determinations for this section will be 
based on Article 34 (Seniority). 

(b) The Employer and the Union shall cooperate in developing experi­
mental programs to dete1mine the feasibility of establishing alternative 
work schedules such as flextime. Implementation of such experimental 
programs shall be by mutual agreement between the employer and the 
Union. Implementation, evaluation and continuation of flextime programs 
shall be a subject for Labor-Management Committee(s). 

( c) (1) Personnel in the juvenile detention centers shall work a schedule 
determined by the Employer and will be assigned to a fixed shift. Such 
schedule will provide that Juvenile Detention Officers, Juvenile Detention 
Officer Trainees, Lead Juvenile Detention Officers and Shift Supervisors 
shall have alternate weekends off and shall regularly work no more than 
five consecutive days before having a day off. Employees shall be given 
notice of a minimum of two (2) weeks p1ior to any pennanent sched­
ule change. 

(2) Juvenile Detention Officers and Trainees will be assigned a shift 
based on seniority. Such assignments will be done within each institution 
with seniority as the controlling factor, provided the employer retains the 
1ight to decide the number of employees assigned to a shift and the iight 
to assure appropriate staffing of male and female Juvenile Detention 
Officers. A vacancy on a shift to be filled by a permanent employee will 
first be subject to bidding within the institution on a seniority basis. 
Thereafter when the remaining vacancy is filled by transfer from another 
institution the transferring employee will be assigned to that vacancy, 
without regard to senimity. Said employee may exercise senimity in any 
future vacancies. (see Appendix F for bid procedures) 

Lead Juvenile Detention Officers and Shift Supervisors will be assigned 
to a fixed shift within an institution. Seniority and employee preference 
shall be considered when such assignments are made and vacancies 
are filled. 

(3) The parties agree to form a committee made up of no more than 
five (5) Employer representatives and five (5) Union representatives to 
discuss schedule alternatives, including but not limited to reviewing the 
feasibility of schedules that do not provide alternate weekends off, and 
mandate, overtime, call in and hold over language, shift assignments 
for Leads and Shift Supervisors and outdoor uniforms for the Juvenile 
Detention Centers. Said language shall have little to de minimus eco­
nomic impact. 

( d) Existing individual arrangements for a different staiting and quitting 
time, e.g. employees who report at 8:00 a.m. to prepare operational equip­
ment, shall continue. Other arrangements for operational reasons or the 
convenience of employees may be adopted after consultation between 
AFSCME, Local 7 49 and the Chief Cornt Administrator or his designee. 
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Section 3. Meal Periods. For full time employees meal pe1iods shall 
be one (1) hour, forty-five (45), or thirty (30) minutes at the option of the 
employee dming the te1m of this agreement; except the present practice 
in the C 0 L P forty-five ( 45) minutes shall continue. Meal periods shall 
be scheduled close to the middle of a shift, subject to the operating needs 
of the jmisdiction as determined by officials in charge. Meal pe1iods shall, 
except in unusual circumstances, be considered duty free. (free of duty 
and can leave work site) Meal periods shall not be counted as work-time, 
except for Juvenile Detention Officers. The voluntary omission of a meal 
period in whole or in part shall not modify the starting or leaving time 
schedule. 

Section 4. Rest Periods. Employees shall be entitled to two (2) fifteen 
(15) minute rest periods dmfog the working day, one (1) in each half shift 
(to be scheduled by the supervisor), except that operational needs may 
preclude such pe1iods for co mt-room personnel. A rest pe1iod commences 
when the employee ceases work at the duty station and ends when the 
employee resumes work at the duty station. The voluntruy omission of 
a rest period in whole or in prut shall not modify the struting or leaving 
schedule. Employees of COLP required by their nonstandard workweek 
to work in excess of eleven (11) holll's in any shift shall be entitled to 
two (2) fifteen (15) minute rest periods and an additional twenty (20) 
minute paid meal pe1iod. 

ARTICLE 20. 

Overtime Pay 

Section 1.  Definition. For pUl'poses of this agreement, "ove1time pay" 
is defined as payment for time an employee has worked in excess of 
the standru·d work week providing, however, that such additional homs 
worked were assigned and performed in accordance with the provisions 
of this Aiticle. 

Section 2. Earning Overtime 
(a) No employee may earn overtime pay unless: 
(1) the employee is specifically directed and required, at the invitation 

of a judge, supervisor, or other authorized official to perform work in 
excess of their standard worl<Week; or 

(2) the division, upon request of the employee, approves in writing 
ove1time for work already performed. It is fmther provided that ove1time 
crumot be earned for work perfmmed at an employee's place of residence. 
No employee shall be required to bring work home. 

(b) Existing practice and requirements concerning transcript produc­
tion by comt reporters and court recording monitors dlil'ing non-work 
hours or while at home for which compensation is set by statute are not 
covered by the provisions of this Aiticle. 

( c) Measlil'ement. Overtime shall be measlll'ed to the neru·est fifteen 
(15) minutes. 

( d) Ove1time pay shall not be pyrrunided. 

Section 3. Except as provided in Aiticle 17, Section 6, employees ru·e 
not eligible for compensatory time. 
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Section 4. All pay earned and all compensatory time granted in accord­
ance with Atticle 17, Section 6 must be reported to the appropriate unit 
of the Administrative Services Division of the Office of the Chief Comt 
Administrator. 

Section 5. Overtime pay will be calculated in accordance with the 
federal Fair Labor Standards Act and applicable state statutes. Job classifi­
cations that have histmically received overtime payment in lieu of com­
pensatory time shall continue to have overtime payments calculated using 
the same method they have in the past. 

Section 6. The Employer shall equalize overtime opportunities by job 
class within the facility or office. 

Section 7. Juvenile Detention Centers. Ove1time assignments must 
be approved in writing by the supervisor of the facility or his/her designee. 
Wherever possible, volunteers will be solicited before employees are 
assigned. Reasonable efforts will be made to distribute ove1time equally 
among volunteers. In the event volunteers are unavailable, the Employer 
retains the light to require ove1time. The Employer retains the light to 
require the use of time clocks. 

Section 8. COLP. Consistent with existing practice, certain employees 
of the Commission on Official Legal Publications shall receive time and 
one-half their base homly rate of pay for all hours worked in excess of 
eight (8) homs in a day or fo1ty ( 40) homs in a week. 

Section 9. Maintainers. The Judicial Branch will pay overtime to 
eligible maintenance employees at the straight time rate for homs over 
thirty-five (35) per week, but under forty ( 40), and at time and one-half 
for hours worked over fo1ty ( 40). An employee who is recalled to work 
on an overtime basis shall be assigned to a least four (4) hours of work 
before being released. An employee who is recalled within two (2) hours 
after being released from work shall be considered to have never been 
released and shall be paid accordingly. If the employee is recalled within 
two (2) hours of a p1ior release, the four (4) hour guarantee shall begin 
with the time of release, rather than the time of recall. Ove1time pay shall 
not be pyramided. If an employee is recalled beyond two hours after 
being released, portal to pmtal pay (travel time to and from, home and 
work location) shall be included within the four hour guarantee. An 
employee option in either case would be to waive the fom hour guarantee 
and select the pmtal to pmtal pay plus whatever time is needed to com­
plete the assigned recall task. 

Notwithstanding the above, the employer will pay maintainers, who 
are recalled to work on an overtime basis, at the time and one-half rate 
for all homs worked, with a two hom guarantee, when recalled between 
the homs of 10:00 p.m. and 5:00 a.m. (M-F) and for all hours worked 
when recalled on Saturday and Sunday. 

Section 10. Supreme Comt Police and Juvenile Transpmtation Officers 
will continue to receive ove1tin1e pay consistent with existing practice. 
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Section 11. The Employer shall not temporarily change an employee's 
regular hours to avoid overtime. Pe1manent homs changes shall be gov­
erned by Alticle 19, Section 2, (b) through ( d). Nothing in this Alticle 
shall be deemed to restrict the Employers light to require overtime. 

ARTICLE 21.  

Vacation 

Section 1. Eligibility for Vacation Leave. Each full-time, (part-time 
pro-rated) permanent employee in the bargaining unit who is included in 
the regular biweekly payroll and whose salary is allocated to a paiticular 
group and step, is eligible to accrue vacation time with pay. The te1m 
"pe1manent employee" shall be construed to mean an employee in a 
pe1manent position as distinguished from an employee who is paid on 
the temporaiy payroll. It shall not be construed to mean an employee 
with "permanent status" as defined in Alticle 11  (Probationaiy Pe1iod). 

The Chief Court Administrator or his designee may establish regulations 
concerning the accrual, prorating, and granting of vacation time with 
pay for employees who hold pe1manent part-time positions and who are 
included in the regular biweekly payroll. 

Section 2. Accrual of Vacation Time. 
(a) (1) Eligible employees who are on the forty (40) hour per week 

payroll shall accrue ten (10) vacation hours per month for each completed 
month of continuous full-time se1vice except that employees who have 
completed twenty (20) years of service shall accrue thirteen and one­
third (13.33) vacation homs for each completed month of continuous full­
time service. 

(2) In computing the effective date of an employee's fast month's 
accrual at the twenty (20) year rate, all se1vice time accepted for purposes 
of computing longevity payments to such employee shall apply. 

(b) Vacation leave stalts to accrue with the first working day of the 
first full calendar month after date of commencement of employment and 
is credited to the eligible employee on the completion of the calendai· 
month. 

(c) No leave shall accrue for any calendai· month in which an employee 
is on leave of absence without pay for more than an aggregate of tlu·ee 
(3) working days. 

(d) Unused vacation hours may accumulate to a maximum of the equiva­
lent of one hundred twenty (120) days. After an employee has attained 
this maximum accrual, vacation hours shall begin to reaccrue in the month 
when some of such leave is taken. 

Section 3.  Taking Vacation Time. 
(a) For vacation purposes only, the calendar year shall run from April 

1st through March 31st. Vacation requests submitted by Aplil 1st shall be 
responded to in writing by May 1st. Once a vacation request has been 
approved in wiiting, it may only be rescinded by mutual agreement of the 
patties. Seniority shall be the controlling factor in dete1mining vacation 
request submitted by Ap1il 1st. In extraordinary circumstances, the 
Employer may request the Labor-Management Committee to make an 
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exception to seniority being the controlling factor. For submission after 
April 1st, vacation selections shall be granted on a first come first 
serve basis. 

(b) In no event shall an employee take more than twenty-five (25) 
days accrned vacation time in any one calendar year without firnt having 
obtained the approval of the Office of the Chief Comt Administrator. 

Section 4. Leave Time Requests for Juvenile Detention Officers, Juve­
nile Detention Officer Trainees, Lead Juvenile Detention Officers and 
Shlft Supervisors: 

Employees will be required to submit leave time requests on a quarterly 
basis. Requests for leave time must be given to the supervisor on the 
appropriate form by the first day of the month immediately preceding 
the strut of the quarter as outlined below: 

-1'' Quaiter- December, Januai-y and Febrnai-y (requests due by Novem-
ber 1) 

-2"' Quarter - March, April, and May (requests due by Febrnai-y 1) 
-3'' Quaiter - June, July and August (requests due by May 1) 
_4th Quarter - September, October and November (requests due by 

August 1) 

Supervisors must approve/deny requests for leave time in writing to 
the employee by the 15th day of the first month preceding the start of the 
quaiter as outlined as follows: 

-1" Quaiter - responses due by November 15 
-2"' Quarter - responses due by Febrnary 15 
-3'' Quaiter - responses due by May 15 
-4"' Quarter - responses due by August 15 

lf employees submit their vacation requests eai·lier than the above­
mentioned due dates, the requests will not be acted upon until the con-es­
ponding response due date mentioned above. Requests submitted after 
the first day of the quarter will be considered on a first come, first 
serve basis. 

Leave time requests will be considered by shift by seniority. The most 
senior employee in the classification on the designated shift will be given 
first consideration. 

The dete1mination of the number of employees who can be granted 
leave time per shift will be made by the Judicial Branch and could vai-y 
from quarter to quaiter, and between all the Detention Center locations, 
depending on the availability of full time staff and detainee population. 
Upon wiitten request of the employee, supervisors will provide the rea­
sons for denial of a request to the employee in writing. 

Once a leave time request has been approved in writing, it may only 
be rescinded by mutual agreement of the parties. 

In extraordinary circumstances, the Employer may request the Labor/ 
Management Committee to make an exception to seniolity in approving 
leave time. 

Section 5 .  Payment for Accrued Vacation Time on Termination 
of Employment. 

(a) On termination of employment by retirement or resignation, each 
eligible employee, other than one whose compensation is fixed by statute, 
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shall be granted a lump sum payment for vacation leave accrued and 
unused up to and including the last full calendar month of work. The 
amount paid shall be equal to the employee's homly rate, which shall be 
based upon the employee's salary at the time of her/her resignation or 
retirement, tin1es the number of unused vacation homs accrued to his/ 
her credit at the time of his/her resignation or retirement. 

(b) In the event an employee, other than one whose compensation is 
fixed by statute dies, a lump sum payment shall be made for all vacation 
leave accrued to him/her and unused at the time of his/her death. The 
amount paid shall be equal to the salary the deceased employee would 
have received had he/she remained in the service of the Judicial Branch 
until the expiration of such vacation period. 

( c) Such payment shall be made to the smviving beneficiary or benefici­
aries lawfully designated by the employee under the state employees' 
retirement system, or, if there is no such designated beneficiary or benefi­
ciaries, to the estate of the deceased. 

Section 6. Transfer of Vacation Accrual. The number of vacation 
homs accrued by a state employee up to the date he/she transfers into 
the Judicial Branch shall be accepted by the Branch and credited to him/ 
her on the Branch's personnel records. 

Section 7. Records. All vacation leave and personal leave shall be 
recorded in the attendance records in the Office of the Chief Comt Admin­
istrator. Such records shall reflect for each eligible employee the cun-ent 
amount of vacation leave accrued, the amount and dates when such leave 
was taken, the cun-ent balance of such leave available, and the number 
of personal leave hours taken dming the calendar year. The records will 
be subject to review by the Chief Comt Administrator, and the individual 
record of an employee in the depmtment shall be available to such 
employee upon written request. 

ARTICLE 22. 

Personal Leave Days 

Section I. In addition to nmmal vacation accrual as set fo1th in this 
Agreement, there shall be granted to each full-time, (pmt-time pro-rated) 
pe1manent employee of the depmtment tlu·ee (3) days of personal leave 
of absence with pay in each calendar yem'. Accrual and use of personal 
leave time shall be measured in "hours" rather than "days". 

Section 2. Personal leave of absence shall be taken for the purpose 
of conducting private affairs, including observance of religious holidays, 
and shall not be deducted from vacation or sick leave credits. Personal 
leave of absence time may be taken only when requested in advance by 
the employee and approved by his depmtment head. Personal leave time 
which is not taken in a calendm· yem· shall not be accumulated but 
shall lapse. 

Section 3. Employees of the Judicial Branch may not take personal 
leave time until after the conclusion of six (6) months continuous service 
as full-time employees of the State of Connecticut, during which pe1iod 
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they have not been on leave of absence without pay for more than ten 
(10) working days. 

ARTICLE 23. 

Military Leave 

A full-time permanent employee of the deprutment who is a member 
of the rumed forces of the State or of any component of the rumed forces 
of the United States and who is required to undergo field training therein 
shall, for a period not exceeding three (3) calendar weeks of such field 
training each year, be entitled to a leave of absence with pay, in addition 
to his/her annual vacation. Such military leave shall be granted upon 
submission to the Chief Court Administrator of acceptable and official 
military orders for such military training. Fmther military leave of absence 
with pay up to a maximum of thirty (30) days in any calendar year, 
may be granted by the Chief Court Administrator for service due to 
emergencies proclaimed by the Govemor or the President. 

ARTICLE 24 

Sick Leave - Leave Without Pay 

Section 1. Eligibility for Sick Leave. Each full-time, (part-time pro­
rated) permanent employee in the bru·gaining unit who is included in the 
regulru· biweekly payroll and whose salary is allocated to a pruticular 
group and step is eligible to accme sick leave struting with the first 
working day of the first full calendar month after date of commencement 
of employment in the deprutment. 

The Chief Court Administrator or his designee may establish regulations 
concerning the accmal, prorating, and granting of sick leave with pay for 
employees of the Judicial Branch who hold permanent part-time positions 
and who ru·e included in the regular biweekly payroll. 

Section 2. Sick Leave Accrual. 
(a) Sick leave accrues at the rate of ten (10) hours per completed 

calendru· month of continuous full-time service for employees who work 
a scheduled eight (8) hour day. Sick leave continues to accme during 
the period of time an employee is on an authorized leave of absence 
with pay. 

(b) Sick leave continues to accme in the month when some of such 
leave is taken. 

(c) No sick leave hours shall accrue for any calendar month in which 
an employee is on leave of absence without pay for an aggregate of more 
thau three (3) working days. 

( d) Sick leave shall accrue for the first twelve (12) months in which a 
Judicial Branch employee eligible to receive workers' compensation and 
sick leave benefits is actually receiving workers' compensation benefits 
under the provisions of the General Statutes. 

Section 3. Granting Sick Leave. 
(a) Sick leave to the extent accumulated by the employee and credited 

to his/her account in the attendance and leave records maintained by the 
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Chief Court Administrator shall be granted to an eligible employee under 
satisfactory proof of illness or injury, including pregnancy, incapacitating 
such employee for duty, in order that such employee may recuperate 
from such illness or injury. During such leave the employee shall be 
compensated in full and retain his/her employment benefits. 

(b) Sick leave to the extent accumulated by the employee and credited 
to her account in the attendance and leave records maintained by the 
Chief Cmnt Administrator shall be granted to an employee during the 
pe1iod of time that she is disabled as the result of pregnancy. Disability 
may be presumed starting not more than four ( 4) weeks p1ior to the 
expected date of delivery as certified by the employee's physician and 
ending not more than four ( 4) weeks following the actual date of birth. 

( c) The time an employee is sick while on annual vacation leave, other 
than te1minal vacation leave, shall be charged against accrned sick leave 
if the employee files an acceptable medical certificate with the Chief 
Comt Administrator attesting to the fact that he/she was sick and would 
have been unable to work on the day or days claimed as sick. 

( d) A holiday occurring when an employee is on sick leave will be 
counted as a holiday and not charged as sick leave. When special time 
off is granted, however, an employee on sick leave shall be charged as 
prescribed by the Chief Court Administrator. 

( e) If an employee is receiving workers' compensation or disability 
compensation, he may elect to draw upon his sick leave to the extent 
authorized by the General Statutes. 

(f) Consistent with existing practice, upon exhaustion of accrued sick 
leave, other accrned paid leaves may be used by employees who are 
incapacitated or disabled as provided in and subject to the conditions of 
paragraphs (a) and (b) of this section. 

Section 4. Special Leave of Absence with Pay Chargeable to 
Accrued Sick Leave. Any eligible employee may be granted special leave 
of absence with pay chargeable to accrned sick leave for the following 
reasons: 

(a) for medical or dental treatment for which atTangements cannot be 
made outside of working homs; 

(b) when his/her presence at duty will expose others to contagious 
disease; 

( c) in the event of death in the immediate family when as much as five 
(5) working days' leave with pay may be granted. Immediate family means 
spouse, domestic partner*, father, mother, sister, brother or child, and 
also any person who is domiciled in the employee's household; 

(*domestic pattner is defined as a person who has qualified for domestic 
partner benefits under the patties' pension and health cai·e agreement.) 

( d) in the event of critical illness or severe injury in the immediate 
fan1ily (as defined in Section 4c above) creating an emergency requi1ing 
the attendance or aid of the employee, when as much as ten (10) days 
leave with pay in a calendar year may be granted; 

( e) going to, attending, and returning from funerals of persons other 
than members of the immediate fatnily, if prior permission is requested 
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of and granted by the employee's supervisor, as much as the equivalent 
of one (1) day's leave with pay may be granted per occurrence; 

(f) in connection with the birth, adoption, or taking custody of a child 
or the prenatal or postnatal care of a spouse when as much as three days 
of leave with pay may be granted. Vacation or personal time may also be 
used for such purposes subject to approval of the employee's Execu­
tive Director. 

Section 5. Advanced Sick Leave. 
(a) No sick leave with pay in excess of the sick leave homs accumulated 

to an eligible employee's credit shall be granted unless authorized in 
advance by the Personnel Unit with the approval of the Chief Court 
Administrator. Such authmizations shall be granted only in cases involving 
extended periods of illness or injury. No advance of sick leave shall be 
authmized unless the employee has first exhausted all accrual to his/her 
credit for sick leave and vacation leave, including current accruals. No 
advance of sick leave shall be granted until an employee has completed 
at leave five (5) years of full-time employment in state service. 

(b) The advanced sick leave which may be granted shall be on the basis 
of one (1) day at full pay for each completed year of full-time se1vice. ln 
no case shall advanced sick leave exceed thirty (30) days at full pay. 

( c) Any such advanced sick leave as may be granted shall be repaid by 
an equal charge against such sick leave as the employee may subsequently 
accrue. No repayment of advanced sick leave shall be required, however, 
until the employee has first accrued five (5) days of sick leave following 
his/her return to duty. 

( d) Except that any advanced sick leave not repaid eighteen (18) months 
subsequent to its being granted, shall be repaid through automatic deduc­
tions equal to fifty (50%) percent of the rate it is earned. 

Section 6. Medical Certificate. For the following reasons an accept­
able medical certificate, signed by a licensed physician or other prac­
titioner whose method of healing is recognized by the State, may be 
required of an employee by the Office of the Chief Court Administrator 
or by an employee's Executive Director or designee (s) to substantiate a 
request for sick leave or special leave of absence with pay: 

(a) any period of absence consisting of more than five (5) consecutive 
working days; 

(b) to suppmt request for sick leave during annual vacation; 
( c) when excessive absenteeism or other circumstances indicate rea­

sonable cause for requi1ing such a ce1tificate. 
The Office of the Chief Court Administrator may have a physician make 

a further examination. 

Section 7. Removal from Payroll. Any eligible employee in the depart­
ment absent from duty by reason of illness or injury who has exhausted 
all of his/her accrued sick leave, vacation leave including current accrual, 
personal leave days and advanced sick leave when applicable, and emer­
gency sick leave bank time when applicable, and who thereafter does not 
return to duty, will receive no fmther compensation and will be removed 
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from the active payroll of the department until such time as he/she returns 
to duty. 

Section 8. Leave of Absence Without Pay. 
(a) (1) A leave of absence without pay for the protection of or improve­

ment of an employee's health, or for auy other cause considered reason­
able or proper, may be granted to an employee upon approval of the 
appointing authmity or auy authorized committee thereof for a period 
not to exceed one (1) year. Requests for such leave must be submitted 
in wiiting to the Office of the Chief Court Administrator. 

Such leave may be extended beyond one (1) year by the appointing 
autholity, or auy authorized committee thereof. Notwithstanding the 
above, any employee absent from duty by reason of illness or injwy who 
has exhausted all of his/her accmed sick leave, personal leave, advanced 
sick leave, when applicable, and emergency sick leave bauk time when 
applicable, and all but the hourly equivalent of five (5) working days of 
vacation time, shall be granted a leave of absence for a pe1iod not to 
exceed six (6) months upon submission of au acceptable medical ce1tifi­
cate as provided in Section 6. Requests for extensions may be approved 
by the appointing authority or au autholized committee thereof. lf the 
employee so chooses, he/she may exhaust all accmed vacation time before 
taking the leave of absence. 

(2) Upon expiration of paid leave for disability resulting from pregnancy, 
the employee may request, aud shall be granted, a medical leave of absence 
without pay, position held, for a period not to exceed six (6) months 
following the date of termination of the pregnancy. Such medical leave 
of absence may, at the exclusive option of the appointing authmity or au 
autholized committee thereof, be extended beyond the six (6) month 
pe1iod, with or without holding the position. Requests for such extensions 
shall be submitted to the Office of the Chief Court Administrator. 

(b) A leave of absence without pay shall be granted to a full-time 
pe1manent employee who leaves his/her employment for the purpose of 
enteling the armed forces of the United States. Such au employee shall 
be reinstated in his/her fo1mer position and duties, provided the following 
conditions are met: 

(1) within ninety (90) days after he/she has received a certificate of 
satisfactmy service from the armed forces, he/she makes application for 
return to service with the Judicial Brauch; 

(2) such person must be able aud qualified to perform the work required; 
(3) work must be available. In conside1ing the factor of availability of 

work, the appointing authority of the Judicial Brauch shall replace auy 
employee, junior in service, who was employed for the purpose of fiiling 
the position vacated by such retwning employee. 

This Section shall not apply to auy employee who, because of voluntary 
reenlistment, has been absent from the service with the Judicial Branch 
for a period of more thau three (3) year·s in addition to war service or 
compulsmy service aud the ninety (90) day period herein before pro­
vided for. 
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Section 9. Status of Accrued Sick Leave and Paid Leave Upon 
Reemployment of Resigned Employee. Any employee who resigns in 
good standing from the department and who is reemployed within one 
(1) year from the date of his/her resignation shall be credited with the 
amount of sick leave accmed to his/her credit on the effective date of 
his/her resignation. 

Section 10. Compensation for Unused Sick Leave Accrual Upon 
Retirement. Each eligible employee in the depaitment who retires on 
or after July 1, 1978, shall be compensated, effective as of the date of 
his/her retirement, at the rate of one-fomth (.25) of his/her daily salaiy 
for each day of sick leave accmed to his/her credit as of his/her last day 
on the active payroll up to a maximum payment equivalent to sixty (60) 
days pay. 

Section 11.  Records. All leave with or without pay shall be recorded 
in the attendance records in the Office of the Chief Court Administrator. 
Such records shall reflect the cmrent 31Uount of sick leave accrued and 
the 31Uount and dates when leave was taken, and the cun-ent balance 
available to each employee. The records will be subject to review by the 
Chief Comt Administrator, and the individual record of an employee in 
the depmtment shall be available to such employee upon written request. 

Section 12. Upon death of an employee who has completed ten (10) 
years of State service, the employer shall pay to the beneficimy one­
fourth (.25) of the deceased employee's daily salmy for each day of sick 
leave accrued to his/her credit as of his/her last day on the active payroll 
up to a maximtuU payment equivalent to sixty (60) days' pay. 

Section 13. Emergency Sick Leave Bank. 
(a) There shall be an Emergency Sick Leave Bank, composed of the 

contiibutions of bargaining unit employees pursuant to the te1ms of the 
1981-83 collective bargaining agreement, and any additional cont1ibutions 
as provided pmsuant to this section. All unit employees serving an miginal 
probationmy period on the effective date of this section and all unit 
employees hired after that date shall contlibute two (2) hours from 
accrued sick leave to the sick leave bank upon obtaining permanent 
status. Hours contlibuted shall not revert to employees if not used. 

(b) Days contributed to the bank shall thereafter be allocated to non­
probationaiy employees with catastrophic or extended, long-te1m ill­
nesses. 

( c) To be eligible for allocation of sick days from the bank an employee 
must meet the following conditions: 

(1) Exhaustion of all sick leave, personal and vacation leave, including 
advanced sick leave under Section 5 of this Al.tide. 

(2) The illness or injmy is not covered by workers' compensation and/ 
or such benefit has been exhausted. 

(3) An acceptable medical ce1tificate supporting the absence is on file. 
( 4) The bank is not depleted. 
( d) Days shall be allocated by a Labor Management Adviso1y Com­

mittee. 
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This committee shall have full autholity to grant benefits and admffiister 
the program in accordance with guidelines outlined in subparagraph (b) 
above. In addition, the Committee shall consider as a factor the extent 
and circumstances of the applicant's usage of sick leave plior to the 
illness in question. 

(e) Unused days shall be canied over from year to year and shall 
not lapse. 

If at any time the bank balance shall fall below seven-hundred and fifiy 
(750) ho ms, the committee shall be empowered to withdraw a supplemen­
tal contribution of up to four (4) homs from each permanent employee's 
accrued sick leave. Said withdrawal shall be made only after a majmity 
vote of the committee. 

(f) Time off without loss of pay or benefits may be granted, as necessary, 
to members of the Committee to attend meetings to administer this 
program. 

(g) Union appointees shall review sick bank request packets at the 
Judicial Branch Human Resources Management Unit and be permitted 
union leave in accordance with Aiticle 8 Section 7(c) to review such 
packets. Packets shall not be mailed or otherwise transmitted to Commit­
tee members and all effmts shall be made to keep sick bank request 
packets plivate and secme. 

(h) The actions or non-actions of this Committee shall in no way be 
subject to collateral attack or the grievance/arbitration machinery. The 
panel shall not be considered a State agency, board or any other subdivi­
sion of the Employer. No requests shall be conducted as contested cases 
or otherwise be subject to the Administrative Procedme Act. 

ARTICLE 25. 

Civil Leave 

Section 1.  
(a) Employees absent from duty to perform jury service shall receive 

their regular straight time salary, exclusive of overtime or any other 
premium pay. Acceptance of such salary shall be deemed a waiver of any 
statutory jury service fee. 

(b) Time off for jury duty shall be an·anged as follows: 
(1) If the employee is scheduled to work the day shift, evening or 

second shift, he/she shall be off on the shift occurring on the same day 
as the jury duty. 

(2) If the employee is scheduled to work the night or third shift, he/ 
she shall be off on the shift immediately prior to jury duty. 

( c) If an employee who works the day shift reports to jury duty and is 
released early so that court time and reasonable travel time to the work 
site (including time to stop at home if necessary) do not exceed three 
and one-half (3.5) hours in total, the employee shall return to work for 
the balance of the day shift. 

If any employee who works the evening or second shift reports to jury 
duty and is released so that cornt time and reasonable travel time to the 
work site (including time to stop at home if necessary) do not exceed 
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ITee and one-half (3.5) hours in total, the employee shall report to work 
)r his/her regular work shift. 

An employee who has been off the night or third shift immediately 
,rior to jury duty shall not be required to report for additional work or 
1ake up the time if released early from jury duty. 

Section 2. An employee called as a witness outside normal working 
lours in a matter rising out of the pedormance of customary duties of 
mployment shall, upon request, be granted compensatory time off in 
lccordance with the provisions of Ai.tide 20 (Ove1time). 

ARTICLE 26. 

Holidays 

Section 1. Holidays. For the purposes of this Ai.ticle, holidays are as 
"ollows: New Year's Day, Mmtin Luther King Day, Lincoln's Bhthday, 
Washington's Bi1thday, Good Ftiday, Memorial Day, Independence Day, 
�abor Day, Columbus Day, Veteran's Day, Thanksgiving Day and Christ­
:nas Day. 
:a) Premium holidays are: 

New Year's Day 
Memorial Day 
Independence Day 
Labor Day 
Thanksgiving 
Christmas Day 

January 1st 
the last Monday in May 
July 4th 
the first Monday in September 
the fou1th Thursday in November 
December 25'h 

ARTICLE 27. 

Group Health Insurance 

The state shall continue in force the health insurance coverage in effect 
on June 30, 2009, subject to the negotiations of the Health Cai·e Cost 
Containment Committee. 

ARTICLE 28. 

Employee Rights 

Employees covered by this Agreement shall suffer no reprisals for 
exercising their rights under this Agreement. Employees covered under 
this Agreement shall have full rights to Union representation as desc1ibed 
in Article 10 and Ai.tide 14, Section 6. 

ARTICLE 29. 

Transfers for Operational Reasons 

Section 1. The Employer decides the job class involved in transfers, 
and detennines the location from which and to which such transfers will 
be made. 

Section 2 .  A permanent transfer is defined as a pe1manent, indefinite 
change in duty station. Permanent transfers shall first be attempted on a 
voluntary basis with seniority being the controlling factor. Involuntary 
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permanent transfers shall be made in accordance with the inverse senior­
ity, with the least senior employee in the identified job class at the identi­
fied location being transferred. Seniority for the purposes of this Article 
is defined as cUITent continuous service as a full-time permanent employee 
in the Connecticut Judicial Branch. 

If such a transfer will requirn an employee to commute a distance of 
fifteen (15) miles or greater one way in addition to the distance he/she 
conunuted before the transfer, the Employer and the Union shall meet 
to discuss alternatives at the request of the Union. Any agreement reached 
by the parties at this meeting shall supersede the provision of this section 
regarding seniority as a factor in transfers. An employee who has been 
involuntarily transferred shall have the right to return to his/her original 
duty station prior to the hiring of a new employee or transfer of an 
employee in the same or similar job classification at that duty station. A 
similar job is one for which the transferred employee meets the minimum 
qualifications and the salary grade for which is no higher than the salary 
grade to the CUITent position of the transferred employee. 

Section 3. A temporary transfer is defined as a temporary assignment 
away from the duty station. Ordinarily such transfers shall not exceed 
sixty (60) calendar days. No employee will be required to be in temporary 
transfer status for more than 120 calendar days in any calendar· year. In 
making temporary transfers the Employer shall consider the wishes of 
employees, senimity, and operation needs; provided, however, its dete1mi­
nation shall not be subject to review under Article 10. Employees in 
temporary transfer status shall receive mileage in accordance with 
existing practice. 

ARTICLE 30. 

Retfrement 

The terms and conditions of employee retirement benefits have been 
negotiated separately by the State and the Union and shall continue under 
the terms of the Pension Agreement. 

ARTICLE 31. 

Savings Clause 

Should any provisions of this Agreement be found unlawful by a coUit 
of competent jmisdiction, the remainder of this Agreement shall continue 
in force, and the parties shall immediately negotiate a substitute provision. 
Disputes concerning the appropriate substitute provision shall not be 
grievable or arbitrable. 

ARTICLE 32. 

Legislative Action 

The cost items contained in this Agreement and the provisions of this 
Agreement which supersede pre-existing statutes shall not become effec­
tive unless and until legislative approval has been granted pursuant to 
Section 9 of Public Act 75-566. The Employer shall request such approval 
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; provided in Section 9. If the Legislature rejects such request as a whole, 
te parties shall return to the bargaining table. 

ARTICLE 33. 

Supersedence 

Section 1. The inclusion of language in the Agreement concerning 
tatters formerly governed by law, regulation, or policy directive shall 
ot be deemed a preemption of the entire subject matter. Accordingly, 
tatutes, rules, regulations, and administrative directives or orders shall 
ot be construed to be superseded by any provision of the Agreement 
xcept as provided in the Supersedence Appendix to this Agreement or 
ihere, by necessary implication, no other construction is tenable. 

Section 2. 
(a) Except to the extent that a particular personnel or operational 

>ractice is specifically modified or restricted by an express provision of 
his Agreement or specifically incorporated by reference in this 
\.greement, the Employer reserves and retains the right to add to, alter, 
>r eliminate such practices. 

(b) In connection with the exercise of rights conferred nnder paragraph 
:a) above, which exercise impacts upon a mandatory subject of bargaining, 
he following procedures shall apply: 

(1) The Employer shall give notice of its contemplated action. 
(2) The Union may request that the Labor-Management Advisory Com­

mittee convene to discuss such impact. 
(3) The parties shall commence discussion in a timely fashion. 
( 4) (i) The fact that such discussions have not commenced or concluded 

shall not operate to delay the exercise of the Employer's rights under 
this Agreement, including but not limited to the right to implement all or 
prut of the contemplated action. 

(ii) Prior to any such implementation, the Employer shall give notice 
to the Union and schedule a meeting of the Labor-Management Advi­
sory Committee. 

(5) The fact that the Employer has exercised its iight shall not operate 
to terminate the obligation to continue such discussion for a reasonable 
period of time. 

ARTICLE 34. 

Seniority 

Section 1. 
(a) Except as otherwise defined herein, seniority is defined as cm-rent 

continuous service as a full-time employee of the Connecticut Judicial 
Branch and shall include all of the following: FMLA, all paid leaves, 
provided that the employee returns to work immediately following the 
leave; military leave granted in accordance with Article 23 of this 
Agreement; unpaid medical leave of absence following exhaustion of sick 
leave, for up to nine (9) months for any employee who has permanent 
status, provided that the employee returns to work immediately following 
the leave. 
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(b) Seniority shall not be computed until after completion of the working 
test period. Upon successful completion of the working test period, senior­
ity shall be retroactive to the date of hire. 

( c) Seniority shall be deemed broken by: (1) te1mination of employment 
caused by resignation, dismissal or retirement; (2) no1mally failure to 
report for five (5) consecutive working days without autho1ization. Credit 
for seniority up to a break in service shall be restored to an employee 
who is reemployed within one (1) yeai· of a service break. 

(ct) Cunent continuous service of full-time Adult Probation Commission 
employees as of December 31, 1978 shall be deemed service in the Con­
necticut Judicial Branch. 

( e) Cunent continuous service of full-time DAS-BPW employees as of 
June 30, 1985 shall be deemed service in the Judicial Branch for purposes 
of this Article. 

Section 2.  Seniority shall be a relevant or controlling factor in the 
following areas: 

(a) Selection for layoff, as provided in Article 15, Section 3(d); 
(b) Selection of vacation leave and personal leave, as provided in Article 

21, Section 3, and Article 22; 
( c) Shift assignment of Juvenile Detention Officers as provided in Article 

19, Section 2(c) (2); and 
(d) Transfers, as provided in Alticle 29. 

Section 3. In January, 1981 and on an annual basis thereafter the 
depaiiment shall prepare a senio1ity list, the form of which shall be subject 
to the mutual agreement of the parties. Said list will be submitted to the 
Union as soon as possible after it is prepared. 

ARTICLE 35. 

Uniforms 

Section I. Uniforms for Maintenance Employees working at 231 
Capitol Ave., Hartford. All maintenance employees at 231 Capitol Ave 
in Haiiford will be required to wear uniforms on a daily basis. The Judicial 
Branch will provide the unifmms and be responsible for cleaning costs. 

Section 2. Uniforms for Employees in Juvenile Detention, Mainte­
nance, Commission on Official Legal Publications, Warehouse, 
Records Center, Mail Processing and Document Scanning Oper­
ations. 

Employees in these operations will be required to wear unifmms on a 
daily basis. The employees will be responsible for cleaning and main­
taining the uniforms. 

Section 3. Safety Shoes. For each yeai· of this agreement, each mainte­
nance employee who is required to weai· safety shoes shall receive up to 
$125.00, with receipt, for the purchase of up to two pairs of such shoes, 
payable with the second July paycheck. 
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ARTICLE 36. 

Miscellaneous 

Section 1. Method of Salary Payment. Employees shall continue to 
' paid on a biweekly basis for the duration of this Agreement. 

Section 2. Workers' Compensation Payments. Accrued sick leave, 
' the extent available, then personal leave, to the extent available, then 
�crued vacation leave, to the extend available, then accrued compensa­
iry time, to the extent available, may be used to supplement workers' 
ompensation payments up to but not beyond an employee's regular 
alary. 

Section 3. The use of the term "Chief Comt Administrator" in this 
,greement shall be deemed . .  , include any person(s) who may from 
ime to time be designated by the Chief Comt Administrator to perfonu 
unctions set forth in the Agreement. 

Section 4. Clothing Claims. The Employer agrees to facilitate the 
>xpeditious processing of claims for lost or damaged prope1ty to the 
Jlain1s Commission. 

Section 5. Reservation of Rights. The Employer, by entering into 
md executing this Agreement, does not waive any claims with respect 
;o the constitutionality of Public Act 75-556 as it is or may be applied to 
:he Connecticut Judicial Branch. 

Section 6. Permanent Part-Time Employees. Permanent prut-time 
employees will continue to receive wages and fringe benefits on a pro 
rata basis to the extent provided under existing rules and regulations. 

Section 7. Indemnification. Indemnification shall be provided pmsu­
ant to Public Act 83-464, as such Act may be ruuended from time to time. 
The decision whether to provide counsel to an employee being sued for 
malpractice shall be based upon whether such employee was acting within 
the scope of his/her employment, without regard to whether the suit 
alleges wanton or willful conduct. The question whether the employee 
was acting within the scope of employment shall be sympathetically con­
sidered consistent with the pmpose of the indemnification statutes. The 
Employer shall cooperate in expediting the decision of state officials 
whether to provide counsel. 

Section 8. Notice of Openings. Notice of vacancies to be filled in 
AFSCME-Judicial bargaining unit positions shall be posted division-wide. 
Notices shall remain posted for ten (10) work days. Interested employees 
must submit applications within ten (10) days of the initial posting. Vacan­
cies will not be filled within this ten (10) day period. The Employer 
may adve1tise such vacancies in any other way simultaneously with this 
posting. Pe1wanent prut-time Judicial Branch employees will be eligible 
to apply for openings which are posted as full-time openings. 

Section 9. The use of the word "he" or "him" in this contract shall be 
construed in its generic meaning, unless otherwise indicated. 
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Section 10. Inclement Weather. When an employee is late for work 
due to inclement weather conditions, the employee shall not be chal'ged 
for such lateness, provided that he/she reports such conditions to the 
Employer within a reasonable time and arrives at work as soon as possible. 
This Section shall not apply if the employee fails to report to work. 
Disputes arising under this Section shall be grievable but not arbitrable. 

Section 11. Unless otherwise provided in this Agreement, all leave 
time may be requested and granted in increments of fifteen (15) minutes. 

Section 12. Overpayments. In the event that the Branch dete1mines 
that an employee has been overpaid, the employee will be notified in 
wl'iting and the Branch shall meet with the affected employee and the 
Union. The Branch will explain how the overpayment or duplicate pay­
ment occurred and discuss a repayment schedule. The Branch shall 
arrange to recover such overpayment from the employee over the same 
period of time the overpayment was made unless the Branch and employee 
agree to some other mTangement. (For example, an employee who has 
been overpaid by $5.00 per pay period for six (6) months shall refund the 
Branch at the rate of $5.00 per period over six months.) 

In the event the employee contests whether or how much he/she was 
actually overpaid or that the above repayment schedule creates an undue 
hm·dship on the employee, the Branch shall not institute the above refund 
procedure until the appeal is finally resolved through the grievance proce­
dure. The issue(s) may be processed directly to arbitration by the Branch 
under the contractual g1ievance and m·bitration procedure. 

Section 13. Spouses/Domestic Partners Whenever the word spouse 
is referred to (husband/wife) in this Agreement, it shall also mean domes­
tic partnership benefits under the pmties' pension and health cm·e 
agreement. In addition, in accordance with Public Act No 05-10, the word 
spouse shall also mean civil union pmtner. 

ARTICLE 37. 

Duration 

Section 1 .  
(a) Except as otherwise provided, this Agreement shall be effective on 

approval by the General Assembly through June 30, 2021 including the 
contract yem·s listed below. 

Year 1 July 1, 2016 - June 30, 2017 
Year 2 July 1, 2017 - June 30, 2018 
Yem·3 July 1, 2018 - June 30, 2019 
Year 4 July 1, 2019 - June 30, 2020 
Year 5 July 1, 2020 - June 30, 2021 

(b) Grievances mising under the prior Agreement which were filed and 
processed in a timely fashion shall be g1ievable and arbitrable with and 
to the extent provided by the te1ms and conditions of that Agreement. 
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Section 2. Successor Negotiations. Negotiations for a successor 
t\greement shall commence in August 2020. The parties may, by mutual 
igreement, commence negotiations at a different time. 

APPENDIX A 

Supersedence 

To the extent applicable and necessruy, ce1tain provisions of the 
Agreement supersede pre-existing statutes, as follows: 

(1) The waiver of jury service fee by acceptance of regular salruy, 
pursuant to Article 25, Civil Leave, shall supersede C.G.S. Section 51-247, 
Compensation of Jurors. 

(2) The exclusive deduction of dues for members of AFSCME under 
Aiticle 7, Union Security and Payroll Deductions, shall be deemed to 
supersede the words "any organization" in C.G.S. Section 5-260. 

(3) Article 5, Section 2 and Aiticle 33, Section 2(a) shall be deemed 
to supersede C.G.S. Section 5-271 (a) and (e) and Section 5-272 (c) except 
to the extent that Article 33, Section 2(a) mandate impact bargaining. 

(4) Disciplinaiy interviews (Article 14, Sec. 7 shall be deemed to super­
sede C.G.S. Section 5-271 (a) l. 

APPENDIX B 

Section l. The autholized pay group for the bargaining unit classifica­
tions are as follows: 

Classification Title 

Accounting Assistant . 
Adntinistrative Assistant . 
Administrative Clerk I . . 
Administrative Clerk II . . 
Administrative Secretary I . 
Adult Probation Interstate Compact Coordinator . 
Apprentice P1inter. . . . . . . . . . . . . . . . . . 
Assistant Production Supervisor . . . . . . . . .  . 
Assistant to the Director of Juvenile Detention . 
Bail Commissioner . . . 
Building Supe1visor I . . 

Building Supe1visor II . .  
Building Supervisor III . 
Building Supervisor IV . 
Buildings and Grounds Patrol Officer. 
Business Services Supervisor 
Claims Exaininer . . . . . . 

Court Interpreter I. . . . . . 
Court Interpreter II . . . . . 
Comt Operations Assistant. 
Comt Recording Monitor . . 
Court Repo1ter . . . . . . .  . 

Comt Support Services Intake Assistant . 
Custodial and Grounds Maintainer - Supreme Comt . 
Customer Services Specialist . . . . . . . . . . . 
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Pay Group 
14 
17 
12 
15 
16 
20 
10 
19 
21  
19 
19 
20 
23 
24 
13 
19 
16 
16 
18 
14 
14 
21 
15 
11 
17 



Deputy Clerk - GA/Juvenile . . 
Facilities Drafter I .  . . . . . . . . 
Facilities Drafter II . . . . . . . . 
Fiscal Administration Assistant I 
Fiscal Administration Assistant II . 
Fiscal Administration Trainee . 
Food Services Assistant . . 
Food Se1vices Coordinator. 
Graphic Designer . . . . . . 
IAR Specialist . . . . . . . . 
IAR Specialist Trainee . . . 
Investigator I (Public Defender's) . 
Investigator II (Public Defender's) 
Investigator III (Public Defender's) . 
Investigator, Statewide Glievance Committee . 
Juvenile Detention Officer . . . . . . 
Juvenile Detention Officer Trainee . . . . .  
Juvenile Detention Shift Supe1visor. . . . . 
Juvenile Detention Transpmtation Officer . 
LAN Specialist . . . . . . 
Law Library Assistant . . 
Lead Court Interpreter . 
Lead IAR Specialist . . . 
Lead Juvenile Detention Officer . 
Maintenance Service Worker I .  . 
Maintenance Service Worker II . 
Maintenance Service Worker III . 
Mail Handler . . . . . . . . . . . . 
Office Clerk . . . . . . . . . . . . 
Paralegal Specialist I (Public Defender's) 
Paralegal Specialist II (Public Defender's) . 
Police Officer . . . . . 
Police Officer Trainee. 
Police Sergeant 
Plinter I. . . . . . . .  . 
P1inter II . . . . . . .  . 
Production Supe1visor 
Public Defender Clerk 
Public Defender Secretary . 
Publications Supe1visor . . .  
Qualified Craft Worker - Supreme CoUlt. 
Receptionist Clerk. . . . . . . . . . . . . . 
Supervising IAR Specialist . . . . . . . . . 
Supervising Suppmt Enforcement Assistant . 
Support Enforcement Assistant . 
Support Se1vice Investigator . . 
Telecommunications Assistant. 
Warehouse Clerk . . . . . . .  . 
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22 
15 
19 
16 
17 
14 
13 
17 
15 
20 
17 
18 
20 
25 
17 
16 
14 
18 
12 
21 
14 
20 
23 
17 
8 
10 
16 
9 
10 
17  
22 
18 
12 
21 
13 
16 
23 
13 
16 
21 
17 
9 
25 
19 
17 
14 
18 
15 



APPENDIX C 

MOA'S 

The Memorandum of Agreement between the State of Connecticut 
Judicial Branch and Local 749, AFSCME, Council 4 titled "Bail Commis­
sioner & IAR Specialist Work Schedules, Stipends, Performance Apprais­
als" signed on May 1, 2017 shall be incorporated into the collective 
bargaining agreement appendix upon its approval from the legislature. 

The Memorandum of Agreement between the State of Connecticut 
Judicial Branch and Local 749, AFSCME, Council 4 titled "Grievances 
dated July 28, 2008 and January 10, 2009-Institutional Grievances regarding 
Monthly Supervisory Meetings" signed on June 10, 2010 shall be incorpo­
rated into the collective bargaining agreement appendix upon its approval 
from the legislature. 

The Memorandum of Agreement between the State of Connecticut 
Judicial Branch and Local 7 49, AFSCME, Council 4 titled "Court Recording 
Monitors" dated June 20, 2017 shall be incorporated into the collective 
bargaining agreement appendix upon its approval from the legislature. 

APPENDIX D 

Job Security 

The parties have agreed that no bargaining unit member hired on or 
before July 1, 2017 shall be laid off for any reason. This job security 
will be applicable through June 30, 2021, subject to the limitations set 
forth below: 

This protection from lay off does not prevent the Judicial Branch from 
restructuring and/or eliminating positions provided those affected are 
offered another job comparable in pay. An employee who is laid off due 
to refusal of such a position will not be considered a lay off for purposes 
of this agreement. Protection from loss of employment is for permanent 
employees; it does not apply to employees in their initial probationary 
period. 

Any employee who is laid-off after June 30, 2017 shall have available 
any and all rights set forth under the SEBAC Placement and Training 
Agreement. 

APPENDIX E 

Unpaid Furlough Days 

The parties agree to the following in accordance with the agreement 
reached between the State of Connecticut and SEBAC. 

Each employee is required to take three (3) unpaid furlough days (or 
twenty-four unpaid furlough hours) between July 1, 2017 and June 30, 
2018. The equivalent cost of the furlough days will be deducted from the 
employee's annual salary in order to spread the financial impact of the 
furlough days equally throughout the year. The reduced annual salary will 
be divided into 26 pay periods and will become the adjusted base salary 
for the employee each pay period. The employee will be able to use 
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the equivalent number of fmlough homs in .25 increments (15 minute 
increments, or multiples thereof) by June 30, 2018. Use of furlough homs 
must be requested in advance and approved by management. 

1f an employee leaves the Branch prior to June 30, 2018, any fmlough 
time taken in excess of the amount covered by the annualized deductions 
will be charged against any remaining vacation accruals at the time of 
separation. Should there be insufficient vacation time to cover the overuse 
of the fmlough time, attendance will be modified accordingly and a deduc­
tion will be taken from the final paycheck. 

Furlough day requirements will be prorated for employees working less 
than 40 homs per week. 

· 

Furlough days shall be treated in the same manner as voluntary schedule 
reductions under Connecticut General Statute 5-248c. 

APPENDIX F 

Shift Bidding 

Non probationary employees in the following classes - Juvenile Deten­
tion Officer Trainee, Juvenile Detention Officer, Lead Juvenile Detention 
Officer and Juvenile Detention Shift Supervisor, will bid for shifts on a 
semi-annual basis by seniority. Such assignments will be done within each 
institution with seniority as the controlling factor, provided the employer 
retains the right to decide the number of employees assigned to a shift 
and the right to assme approp1iate staffing of male and female Juvenile 
Detention Officers. The procedure for bidding on shifts is as follows: 

1.  Semi-annually employees will bid on shifts established in the facility 
to which they are assigned on that date. Shifts will be assigned by seniority 
within their classification defined as overall service in the classification 
series, including patt time, from the date of hire. When employees are 
deemed to have equivalent seniority in class, the following shall be the 
method in which "ties" are broken: 1.  Total Judicial Branch service 2. 
Total state service 3. Drawing names by lot. This definition of seniority 
applies only to juvenile detention shift bidding. 

2. To assme staffing of male and female Juvenile Detention Officers, 
female Juvenile Detention Officers will bid on shifts separately from male 
Juvenile Detention Officers. Shifts will then be assigned by seniority within 
their classification as defined above. 

3. A shift bid request shall be submitted by December 15th and June 
15th of each yeat·. 

4. The facility superintendent shall make assignments based on the 
seniority bidding process and post the new work period schedule by 
January 15th and July 15th of each year. Management will meet with the 
Union upon request to discuss impacted employees prior to the com­
mencement of the work period. 

5. Employees who do not bid will remain in their current shift unless 
a senior employee bids for their shift. 

6. All shifts will be treated as separate shifts for the purpose of time 
off requests. 

7. Employees off duty on extended sick leave, injury leave, FMLA, or 
for any other reason may submit a bid for another shift, but will remain 
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in their cuITent assignment until the retmn of the absent employee 
from leave. 

8. All transitional Juvenile Detention Officers shall be excluded from 
the bidding process and shall be assigned to a shift by the management. 
They shall remain on that shift until the first scheduled bid shift in which 
they are eligible to bid. 

9. A vacancy that occms dming a work period on a shift to be filled 
by a permanent employee will first be subject to bidding within the 
institution on a seniority basis. Thereafter when the remaining vacancy 
is filled by transfer from another facility the transfening employee will 
be assigned to that vacancy, without regard to senimity. Said employee 
may exercise seniority in any futme vacancies. 

If legislative changes occm which could impact the schedule outlined 
in this Agreement (such as a closing of a detention facility), the parties 
agree that this Agreement may need to be modified through impact bar­
gaining. 

APPENDIX G 

Swapping 

Juvenile Detention Officers shall be allowed to swap scheduled shifts 
with other Juvenile Detention Officers at the same facility. Lead Juvenile 
Detention Officers and Juvenile Detention Shift Supervisors shall be 
allowed to swap scheduled shifts with other Lead Juvenile Detention 
Officers and Juvenile Detention Shift Supervisors at the same facility. 
Swaps shall not be permitted for probationary employees and are limited 
to 4 swaps per month for all other eligible employees. 

(a) A swap request form must be completed and submitted to manage­
ment for approval at least 5 days prior to the requested swap date. The 
agreed upon swap payback date must be within 30 calendar days of the 
initial swap. The payback date must be on a day on which the employee 
is scheduled to be on duty. Open-ended swaps and three-way swaps shall 
not be allowed. Any employee actually working for another employee 
while on a swap shall retain his/her seniority in the event of involuntary 
overtime being necessary. 

(b) Approval for all swap requests is at the discretion of the manage­
ment. Once a swap request has been approved in writing, it may only be 
rescinded by mutual agreement of the paities. An employee who does 
not report to work as scheduled in an approved swap will not be permitted 
to swap for 90 days after the first such occuITence and will be subject 
to being prohibited from swapping permanently after a second occm­
rence. In the event an employee does not report to work for an approved 
swap the employee originally scheduled to work the assigned shift will 
be charged with an unauthorized absence. Disputes regarding swaps may 
be grieved, but ai·e not subject to arbitration. The Judicial Branch is not 
responsible for enforcing swap agreements between employees. 

( c) Any employee who works more than 40 ho ms in a week as a result 
of a swap will not be entitled to overtime pay. In the case of swaps that 
fall on a holiday, night or weekend, employees will be paid in accordance 
with the applicable rate for their regularly scheduled shift. 
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APPENDIX H 
JUDICIAL EMPLOYEES (AFSCME) 

40.00 HOUR WEEK 
EFFECTIVE JUNE 21, 2019 

Includes 3. 50% Increase 
GR? p:::R STEP 1 STEP 2 STEP 3 STEP ' STE? 5 STEP 6 STEP 7 STEP 8 STEP ' M 
---------------------------------------------- --------------------------------------------------------------------------------------

07 AN:.l 3 6 , : 0 6 .  00 3 6 ,  9 4 2 .  0 0  
BIW 1 ,  3 8 3 .  3 8  1 ,  4 1 5 .  4 1  

DLY 1 3 8 .  3 4  1 4 1 .  5 5  
HLY u . 2 923 1 7 .  6 9 2 6  

0 8  ANN 3 8 , 4 2 4 .  00 3 9 , 5 1 7 .  0 0  

BIW 1 ,  4 7 2 .  1 9  1 ,  5 1 4 . 07 

OLY 1 4 7 .  22 151 . 4 1  
HLY :i 8 .  4024 1 8  . 92 5 9  

0 9  ANN 3 g ,  4 3 9 .  0 0  4 0 , 61 5 .  00 

BIW l , 5l l .  0 8  1 ,  5 5 6 .  :.4 

DLY 151 . 1 1  l 5 5 .  6 2  

H:.Y 1 8 .  8 8 8 5  1 9 .  4 5 1 8  

1 0  t'.NN 4 0 ,  5 5 1 .  0 0  � 1 , 8 1 9 .  0 0  

BIW 1 , 5 5 3 .  6 8  1 ,  602 . 2 7  
OLY 1 5 5 .  3 7  1 6 0 .  2 3  

HLY 1 9 .  � 2 1 0  2 G .  028� 

11 ANN 4 2 ,  204 . 00 4 3 , 52 2 .  00 

s:::w :;_ I  6 1 7 ,  0 2  � '  6 6 7 .  51 

DLY 1 6 �  . 7 1  1 6 6  7 6  

HLY 20 . 2 1 2 8  2 0 .  8 4  3 9  

1 2  ANN 4 3 ,  560 . 00 4 4 , 92 9 .  0 0  

BIW 1, 6 6 8 .  9 7  1 ,  7 2 1 .  4 2  

OLY l 6 6 .  9 0  1 7 2 .  1 5  

H:Y 2 0 .  8 6 2 1  2 1 .  5 1 7 8  

1 3  ANN 4 5 , 9 8 9 .  00 4 7 , 6 9 0 .  00 

BIW l, 7 62 . 0 4  1 ,  8 2 7 .  2 1  

OLY 17 6 .  2 1  1 8 2 .  7 3  

HLY 22 . 0255 22 . 8 4 0 1  

H ANN 4 8 , 0 6 2 .  0 0  4 9 ,  8 4 3 .  0 0  

BIW 1 , 8 4 1 .  4 6  1 ,  9 0 9  7 0  

OLY 1 8 4 .  15 1 9 0 .  9 7  
HLY 2 3 .  0183 23 . 87 1 3  

3 7 ,  7 7 8 .  0 0  

1 ,  � 4 7 .  " 
1 4 4  . 7 5  

18 . 0 930 

4 0 , 6 1 0 .  0 0  

1 , 55 5 . 9 4  

2. 5 5 .  6 0  

: 9 .  

4 1 ,  7 9 1 .  

1 ,  601 . 

1 6 0 .  

2 0 .  

4 3 ,  0 8 7 .  

: / 6 5 :) .  

1 6 5 .  

4 4 9 3  

0 0  

1 9  

1 2  

0 1 4 9  

0 0  

8 5  

0 9  

20 . 6 3 5 6  

4 4 , 8 4 0 .  00 

1, 7 1 8 . 01 

1 7 1 .  B l  
2 1 .  4 7 5 1  

4 6 , 2 98 .  0 0  

1 ,  7 7 3 .  8 7  

1 7 7  . 3 9  

2 2 .  1 7 3 4  

4 9 ,  3 9 1 .  0 0  

1 , 8 9 2 . 3 8  

1 8 9 .  2 4  

2 3 .  6548 

5 1 , 624 . 00 

1, 9 7 7 .  94 

1 9 7  • SC 
24 7 2 4 3  

3 8 , 6 1 4 .  00 

1, 4 7 9 .  4 7  

1 4 7 .  95 

18 . 4 934 

41, 703 . 0 0  

1 ,  5 9 7  . 8 2  

159 . 7 9  

1 9 . 9 7 2 8  

4 2 , 9 6 7 .  0 0  

1 ,  6 4  6 2 5  

1 6 4 .  63 

2 0 .  5 7 8 1  

4 4 ,  3 5 5 .  00 

1 ,  6 9 9 .  4 3  

1 6 9 .  9 5  

2 1  2 4 2 9  

4 6 , 158 . 00 

1 , 7 6 8 . 51 

1 7 6 . 8 6  

2 2 .  1 0 6 4  

4 7 , 667 . 00 

1, 8 2 6 .  3 3  

1 8 2 .  6 4  

22 . 8 2 9 1  

5 1 , 092 . 00 

1 , 957 . 55 

1 9 5 .  7 6  

2 4  . 4 694 

5 3 , 4 05 .  00 

2 , 04 6 . 1 7  

204 . 62 

2 5 . 5771 

3 9 , 4 50 . 00 4 0 , 2 8 6 . 00 4 1 , 1 2 2 . 0 0 4 2 , 15 0 . 0 0  4 4 , 04 7 .-00 8 3 6  

1 , 511 . 50 1 , 54 3 . 53 1 , 57 5 . 56 1 , 6 1 4 . 95 1 , 68 7 . 63 

151 . 15 154 . 3 6  157 . 5 6  1 6 1 . 50 1 6 8 . 7 7  

1 8 . 8 93 8  1 9 . 2 94 1  l ! L  6 9 4 5  2 0 . 1 8 6 9  2 1 . 0954 

4 2 , 7 9 6 . 0 0 4 3 , 8 8 9 . 00 4 4 , 982 . 00 4 6 , 1 0 7 . 0 0  4 8 , 1 8 2 . 00 1, 093 

1, 63 9 .  7 0  1 , 681 . 5 8  1 , 7 2 3 . 4 5  1 ,  7 6 6 . 5 6  1 , 8 4 6 . 0 6  

1 6 3 .  9 7  1 6 8 . 1 6  1 72 . 35 1 7 6 . 66 1 8 4 . 61 

2 0 .  4 9 6 3  2 1 .  0 1 9 8  2 1 .  5 4 3 1  2 2 . 08 2 0  2 3 . 0 7 5 8  

4 4 , 1 4 3 . 0 0 4 5 ,  3 l ! L  00 4 6 , 4 9 5 . 00 4 7 , 657 . 00 4 9 , 8 02 . 0 0 1, 1 7 6  

1 , 6 9 1 . 3 1  1 ,  7 3 6 .  3 7  1 , 7 8 1 . 4 2  1 , 825 . 9 4 1 , 90 8 . 1 3  

1 6 9 . 14 1 7 3 . 6 4  1 7 8 . 15 1 82 . 60 1 90 . 82 

2 1 . 1 4 1 4  2 1  7 0 4 6  2 2 . 2 6 7 8  2 2 . 8 2 4 3  2 3 . 8 5 1 6  

4 5 ,  6 2 3 .  0 0  4 6 , 8 9 1 .  00 4 8 , 15 9 .  00 4 9 , 3 6 3 . 00 5 1 , 5 8 4 . 00 1 ,  2 6 8  

1 ,  7 4 8 .  0 1  1 , 7 9 6 . 60 1 , 84 5 . 18 1 , 8 91 . 3 1  1 ,  9 7 6 . 4 0  
1 7 4  . 8 1  1 7 9 . 6 6  1 8 � . 52 1 8 9 . 14 1 97 . 64 

2 1 .  8 5 0 1  2 2 . 4575 2 3 . 0 6 4 8  2 3 .  6 4 1 4  2 4 .  7050 

4 7 , 47 6 .  00 4 8 , 7 9 4  . 0 0  5 0 , 1 1 2 . 0 0  5 1 , 3 65 . 00 53, 6 7 6 . 00 l, 3:8 

1 ,  8 1 9 .  0 1  1 , 8 6 9  5 1  1 , 9 2 0 . 00 1 , 96 8 . 01 2, 0 5 6 .  5 6  

1 8 1 . 9 1  1 8  6 .  9 6  1 9 2 . 0 0  1 9 6 . 8 1  205 . 66 

2 2 .  7 3 7 6  2 3  . 3 6 8 9  2 4 . 0000 2 4 .  600:i 25. 7070 

4 9 , 03 6 . 00 5 0 , 4 0 5 .  00 5 1 , 7 7 4  . 0 0  5 3 ,  0 6 8 .  0 0  5 5 ,  4 5 6 .  0 0  1 ,  3 6 9  

1 , 87 8 . 7 8  1 ,  9 3 1 .  23 1 ,  9 8 3 .  6 8  2, 033 . 2 6  2 , 1 24 . 7 6  

1 8 7 . 8 8  l 93 . 1 3 1 98 . 37 2 0 3 . 3 3  2 1 2 . 4 8  

2 3 . 4 8 4 8  2 4 . 1 4 0 4  2 4 . 7 9 6 0  2 5 . 4 1 5 8  2 6 . 55 9 5  

52 , 7 9 3 .  0 0  5 4 , 4 9 4 . 0 0 5 6 ,  1 9 5  . 00 5 7 , 600 . 00 6 0 , 1 9 2 . 0 0  1 , 7 0 1  

2 , 022 . 7 3 2 , 087 . 90 2 , 153 . 07 2 , 20 6 . 9 0  2 , 30 6 . 21 

202 . 2 8  2 0 8 .  7 9  2 1 5  3 1  220 . 6 9  230 . 6 3  

2 5 .  2 8 4 1  2 6 .  0 9 8 8  2 6 .  9134 2 7 . 58 6 3  2 8 . 82 7 6  

5 5 , 1 8 6 . 00 5 6 , 9 6 7  . 0 0  5 8 , 7 4 8  0 0  6 0 ,  2 1 7 .  0 0  62 , 92 7 . 00 1 , 7 8 1  

2 , 1 1 4 . 4 1  2 , 1 8 2 .  65 2, 2 5 0 .  8 9  2 , 3 07 . 1 7 2 ,  4 1 1 .  0 0  

2 11 . 45 2 1 8  2 7  225 . 0 9  2 3 0 .  7 2  24 1 . 10 

2 6 . 4 3 0 1  2 7 .  2 8 3 1  2 8 . 1 3 6 1  2 8 . 8 3 9 6  3 0 . 1 3 7 5  
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JUDICIAL EMPLOYEES (AFSCME) 
40.00 HOUR WEEK 

EFFECTIVE JUNE 21, 2019 

Includes 3 .  50% Increase 
GRP PER STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7 STEP 8 STEP 9 A! 
------------------------------------------------------------------------------------------------------------------------------------

15 ANN 50 , 23 3 . 00 
BIW 1 , 92 4 . 6 4  
DLY 1 9 2 . 4 7  
HLY 2 4 . 0580 

1 6  ANN 52, 6 5 5 . 0 0  
BIW 2 , 01 7 . 4 4  
DLY 2 0 1  . 7 5  
RLY 2 5 .  2 1 8 0  

1 7  ANN 5 5 , 2 6 3 .  0 0  
BIW 2 ,  117 . 3 6  
DLY 2 1 1 . 7 4  
HLY 2 6 .  4 6 7 0  

1 8  ANN 5 8 , 0 4 3 .  0 0  
BIW 2 , 2 2 3 .  8 7  
DLY 222 . 3 9  
HLY 2 7  . 7 9 8 4  

" ANN 6 0 ,  9 1 0 .  O D  
BIW 2, 3 3 3 .  7 2  
DLY 2 3 3 .  3 8  
HLY 2 9 .  1 7  � 5  

2 0  ANN 6 4 , 0 0 9 .  0 0  
BIW 2 , 4 5 2 .  4 6  
DLY 2 4 5  . 2 5  
HLY 3 0 .  6558 

2 1  ANN 67 , 17 2 .  00 
BIW 2 , 57 3 .  6 '  
DLY 257 . 37 
HLY 3 2 .  1 7 0 5  

22 ANN 6 9 , 0 0 4 .  0 0  
BIW 2, 6 4 3 .  8 4  
DLY 2 6 4 .  3 9  
HLY 3 3 .  0 4 8 0  

5 2 , 071 . 0 0 
1 , 9 9 5 . 0 6  

1 9 9 . 51 
2 4 . 9383 

5 4 , 5 6 3 . 0 0  
2 , 0 9 0 . 54 

2 0 9 . 0 6 
2 6 . 1 3 1 8  

5 7 , 2 18 . 00 
2 , :1.. 92 . 27 

2 1 9 .  23 
2 7 .  4 0 3 4  

6 0 , 052 . 00 
2 , 3 0 0 . 8 5  

2 3 0 . 0 9  
2 8 .  7 6 0 6  

6 2 , 9 7 3 . 00 
2 ,  4 1 2 .  7 6  

2 4 1 . 28 
3 0 . 1595 

6 6 , 1 2 8 .  0 0  
2 ,  533. 64 

253 . 3 7  
3 1  . 67 0 5  

6 9 , 3 4 0 .  00 
2 ,  6 5 6 .  7 1  

2 6 5 .  6 8  
3 3 .  2089 

7 1 , 57 1 . 00 
2 , 7 4 2 . 1 9  

2 7 4 . 2 2 
34 . 27 7 4  

5 3 , 90 9 . 0 0  5 5 , 7 4 7 . 0 0 
2 , 0 65 . 4 8  2 , 135 . 91 

2 0 6 . 55 2 1 3 . 60 
2 5 .  8 1 8 5  2 6 .  6 9 8 9  

5 6 , 4 7 1 .  00 5 8 , 3 7 9 . 00 
2 ,  1 6 3 .  64 2 , 23 6 . 7 5  

2 1 6  3 7  2 2 3 . 6 8  
2 7  . 0455 2 7 .  9594 

5 9 , 1 7 3 .  0 0  6 1 , 1 2 8 . 0 0  
2 ,  267 . 1 7  2 , 3 42 . 07 

2 2 6 .  7 2  2 3 4 . 2 1  
2 8 . 3 3 9 6  2 9 . 27 5 9  

6 2 , 0 6 1 .  0 0  6 4 , 0 7 0 . 00 
2, 377 . 8 2  2 , 4 54 . 7 9  

2 3 7  . 7 9 2 4 5 . 4 8  
2 9  7 2 2 8  3 0 .  6 8 4 9  

6 5 , 0 3 6 .  0 0  6 7 , 0 9 9 . 00 
2 ,  4 9 1 .  B l  2 , 57 0 . 8 5  

2 4  9 .  1 9  257 . 0 9  
3 1 .  1 4  7 6 3 2 . 1 3 5 6  

6 8 , 2 4 7  . c o  7 0 , 3 6 6 . 00 
2, 6 1 4 .  8 3  2 , 69 6 . 02 

2 6 1 . 4 9  2 6 9 .  61 
3 2 . 6854 3 3 . 7 0 0 3  

7 1 , 50 8 . 00 7 3 , 6 7 6 . 00 
2, 7 3 9  7 8  2 , 82 2 . 8 4  

2 7 3 . 98 2 8 2 . 2 9 
3 4 . 24 7 3  3 5 . 2855 

74, 1 3 8 . 0 0  7 6 ,  7 0 5 . 0 0  
2 , 84 0 . 54 2 , 93 8 . 8 9  

2 8 4 . 0 6  2 9 3 . 8 9  
3 5 .  5 0 6 8  3 6 .  7 3 6 1  

5 7 , 58 5 . 00 5 9 , 4 23 . 00 6 1 , 2 6 1 . 0 0  6 2 , 7 93 . 00 6 5 , 6 1 9 . 00 1 , 838 
2 , 2 0 6 . 3 3  2 , 2 7 6 .  7 5  2 , 34 7 . 17 2 , 4 0 5 . 8 7  2 , 51 4 . 1 4  

2 2 0 .  6 4  2 2 7 .  68 2 3 4 . 7 2  2 4 0 . 59 251 . 4 2  
2 7 . 57 9 1  2 8 . 4 5 9 4  2 9 . 33 9 6  3 0 . 0 7 3 4  3 1 . 4 2 6 8  

6 0 , 2 8 7 . 00 6 2 , 1 95 . 00 6 4 , 103 . 00 65, 7 0 6 . 00 6 8 , 6 63 . 00 1, 908 
2 , 3 0 9 . 85 2 , 38 2 . 96 2 , 4 5 6 . 0 6  2 , 51 7 . 4 8  2 , 63 0 . 7 7  

2 3 0 . 9 9  2 3 8 . 3 0  2 4 5 . 61 251 . 75 2 6 3 . 0 8  
2 8 . 8 7 3 1  2 9 . 7 8 7 0  3 0 . 7 0 0 8 .  3 1 . 4 6 8 5  3 2 . 88 4 6  

6 3 '  0 8 3 .  00 6 5 , 0 3 8 . 0 0 6 6 , 993 . 00 6 8 , 6 68 . 00 7 1 , 7 5 8 . 00 1 ,  955 
2 , 4 1 6 . 9 8  2 , 4 9 1 . 8 8  2 , 56 6 . 7 9  2 , 63 0 . 9 6  2 , 7 4 9 . 35 

2 4 1 . 7 0  2 4 9 . 1 9  2 5 6 .  68 2 6 3 . 1 0  2 7 4 . 94 
3 0 . 2 1 2 3  3 1 . 1 4 8 5  32 . 08 4 9  3 2 . 8 8 7 0  3 4 . 3 6 6 9  

6 6 , 0 7 9 . 00 6 8 , 0 8 8 . 0 0  7 0 , 0 97 . 00 7 1 , 8 4 9 . 0 0  7 5 , 0 8 2 . 00 2 , 0 0 9  
2 , 53 1 . 7 7  2 , 6 0 8 . 7 4  2 , 68 5 . 7 1  2 , 7 5 2 . 8 4  2 , 87 6 . 71 

2 53 . 1 8  2 6 0 . 88 2 6 8 . 58 2 7 5 . 2 9  2 87 . 68 
3 1 . 64 7 1  3 2 . 6093 3 3 . 57 1 4  3 4 . 4 1 0 5  3 5 . 9589 

6 9 , 1 62 . 00 7 1 , 22 5 . 0 0  7 3 , 2 8 8 . 00 7 5 , 120 . 00 7 8 , 50 0 .  00 2 , 0 6 3  
2 , 64 9 . 8 9  2 , 7 2 8 . 9 3  2 , 8 07 . 97 2 , 87 8 . 17 3, 007 . 67 

2 6 4 . 9 9  2 7 2 . 90 2 8 0 . 8 0  2 87 . 82 3 0 0 .  7 7  
3 3 . 1236 3 4 . 1 1 1 6  3 5 . 0 9 9 6  3 5 . 9 7 7 1  3 7  . 5 9 5 9  

7 2 , 4 8 5 . 0 0  7 4 , 604 . 00 7 6 ,  7 2 3 . 0 0  7 8 , 64 1 . 00 8 2 , 1 8 0 .  0 0  2 ,  1 1 9  
2 , 7 7 7  . 2 1  2 , 8 5 8 . 4 0  2 , 93 9 . 5 8 3 , 0 13 . 07 3, 1 4 8 .  6 6  

2 7 7  . 7 3  2 8 5 .  8 4  2 93 . 96 3 01 . 31 3 1 4 . 87 

3 4  . 7 151 3 5 . 7 3 0 0  3 6 .  7 4 4 8  3 7 . 6634 3 9 . 3583 

7 5 , 8 4 4 . 00 7 8 , 01 2  00 8 0 , 1 8 0 . 0 0  8 2 , 1 8 5 . 0 0 8 5 , 8 8 3 . 00 2 , 16 8  
2 , 905 . 91 2 , 98 8 . 97 3 , 07 2 . 04 3 , 1 4 8 . 8 6  3 , 2 9 0 . 5 4  

2 9 0 . 6 0  2 9 8 .  90 307 . 2 1  3 1 4 . 8 9  3 2 9 . 0 6  
3 6 . 3239 3 7  . 3 62 1  3 8 . 4 0 0 5  3 9 . 3 6 0 8  4 1 .  1 3 1 8  

7 9 , 2 7 2 . 00 8 1 , 8 3 9 . 00 8 4 , 4 0 6 . 0 0 8 6 , 51 6 . 00 9 0 , 4 0 9 .  00 2 ,  567 
3 , 037 . 2 5  3 , 13 5 . 6 0  3 , 2 33 . 95 3 , 31 4 . 7 9  3 , 4 6 3 . 95 

3 0 3 . 7 3  3 1 3 . 5 6  3 23 . 4 0 331, 4 8  3 4 6 . 4 0  
3 7 . 9 6 5 6  3 9 . 1950 4 0 . 4 2 4 4  4 1 . 4 3 4 9  4 3 .  2 9 9 4  
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'""' 

GRP ?ER STEP 1 STEP 2 STEP 3 

APPENDIX H 
JUDICIAL EMPLOYEES (AFSCME) 

40.00 HOUR WEEK 
EFFECTIVE JUNE 21, 2019 

STEP 4 STE? 5 STEP 6 STEP 7 

Includes 3 . 5 0 %  Increase 
STEP 8 STEP 9 AI 

- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - --------------------------------------------------------------- ----------------------------

23 ANN 7 2 , 2 6 9 .  0 0  7 4 , 95 1 . 0 0  7 7 , 63 3 .  0 0  

BIW 2, 768 . 93 2 , 87 1 . 6 9  2 I 9 7 4  • " 

DLY 27 6 .  9 0  2 87 . 17 2 9 7 .  4 5  

HLY 3 4  . 6 1 1 6  3 5 . 8 9 6 1  37 . 18 0 6  

24 ANN 7 5 , 7 5 8 .  DO 7 8 , 5 8 3 .  0 0  8 1 , 4 0 8  . oo 
BIW 2, 902 . 61 3 , 010 . 85 3 , 1 1 9  · ° '  

DLY 2 9 0  . 2 7  3 0 1 .  0 9  3 1 1 . 91 
HLY 3 6 .  2 8 2 6  3 7 .  6 3 5 6  3 8 .  9 8 8 6  

2 S  .i;NN 7 9 , 455 . 00 8 2 , 4 1 0 .  0 0  8 5 , 3 6 5 .  0 0  

BIW 3, 04 4 .  2 6  3 , 15 7 .  4 8  3 ,  2 7 0 .  6 9  

D:.Y 3 0 4 .  '3 3 1 5 . 7 5  3 2 7 .  0 7  

HLY 38 . 0533 3 9 . 4 6 8 5  4 0 .  8 8 3 6  

8 0 , 3 15 . 00 8 2 , 997 . 00 85 , 67 9 . 0 0  

3 , 07 7 . 21 3 , 1 7 9 . 97 3 , 2 8 2 . 7 3  

3 0 7 . 7 3 3 1 8 . 00 3 2 8 . 2 8  
3 8 . 4 65 1  3 9 . 7 4 9 6  4 1 . 03 4 1  

8 4 , 23 3 . 0 0  8 7 ,  0 5 8 .  0 0  8 9 , 8 83 . 00 

3 , 2 27 . 32 3 , 3 3 5 . 5 6  3 , 4 4 3 . 80 

3 2 2 .  74 333 . 56 3 4 4 . 38 
4 0 . 3 4 1 5  4 1 . 6 9 4 5  4 3 . 04 7 5  

8 8 , 3 2 0 . 0 D  9 1 , 2 7 5 . 0 D  9 4 , 23 0 . 00 

3 , 3 83 . 91 3 , 4 9 7 . 1 3  3 , 610 . 35 
338 . 4 0  3 4 9 . 7 2  3 6 1 . 04 

4 2 . 2 9 8 9  4 3 . 7 1 4 1  4 5 . 12 9 4  

8 8 , 3 61 . 0 0  90, 5 7 0 . 00 
3 , 3 8 5 . 4 8  3 , 4 7 0 . 1 2  

3 3 8 . 5 5  3 4 7 . 02 
4 2 . 3 1 8 5  4 3 . 3 7 6 5  

92 , 7 0 8 . 0 0  9 5 , 0 2 6 . 0 0  

3 , 5 52 . 04 3 , 64 0 . 8 5  

3 55 . 2 1  3 6 4 . 0 9  
4 4 . 4 0 0 5  4 5 . 5 1 0 6  

9 7 ,  185 . 0 0  99, 6 1 5 . 0 0  

3 ,  7 2 3 . 57 3, 8 1 6 .  67 

3 7 2 . 3 6  3 8 1 . 67 
4 6 . 54 4 6  4 7 .  7 0 8 4  

9 4 , 6 4 6 . 0 0  
3 ,  6 2 6 . 2 9  

3 62 . 63 
4 5 . 32 8 6  

9 9 , 3 0 2 . 0 0  

3 , 8 04 . 68 
3 8 0 . 4 7  

4 7 . 5585 

104, 0 9 8 . 0 0  

3 ,  9 8 8 . 4 3  
3 9 8 . 8 5  

� 9 . 8554 

2, 682 

2, 825 

2 ,  955 
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JUDICIAL EMPLOYEES (AFSCME) 
40.00 HOUR WEEK 

EFFECTIVE JUNE 21, 2019 

Shif"!:: Di:ferential: 0 . 8 5 0 0  

Inch:.des 3 .  5 0 %  :ncrease 

GRP PER STEP l STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STE? 7 STEP a STEP 9 A! 
------------------------------------------------------------------------------------------------------------------------------------

07 ANN 
BIW 

DLY 
HLY 

0 8  ANN 
BIW 

DLY 
BLY 

0 9  ANN 
BlW 
DLY 

HLY 

1 0  ANN 
BIW 
DLY 

HLY 

11 ANN 
BIW 
DLY 

BLY 

1 2  ANN 
BIW 
DLY 

HLY 

13 A.NN 
BIW 
DLY 
HLY 

3 7 , 8 7 4 .  00 
1, 4 5 1 .  38 

1 4 5  . 1 4  

1 8  . 1 423 

4 0 , 192 . 00 
1, 54 0 .  1 9  

1 5 4  0 2  

1 9  2524 

4 1 , 20 7 . 00 

1 , 579 . 08 

157 . 91 

1 9 .  7 3 8 5  

4 2 ,  3 1 9 .  

l ,  621 . 

00 

68 

1 62 . 17 

2 0 .  2710 

43, 972 . OD 

1, 6 8 5 .  02 
1 6 8 . 5 1  

2 1 . 0628 

4 5 , 3 2 8 . 00 

l, 7 3 6 .  97 

1 7 3 . 7 0  

2 1 .  7 1 2 1  

4 7 , 7 57 .  00 
1, 8 3 0 .  0 4  

1 8 3 .  0 1  

2 2 .  8 7 5 5  

3 8 , 7 10 . 0 0  3 9 , 5 4 6  00 
1 ,  4 8 3 .  4 1  ::. I 5 1 5  · 4 4  

1 4 8 .  3 5  1 5 1 .  5 5  

1 8  . 5 4 2 6  1 8  . 94 3 0  

4 1 , 28 5  . 0 0  4 2 ,  3 7 8  . 0 0  

1 , 582 . 07 1 , 62 3 . 9 4  

1 5 8 . 2 1  1 6 2 . 4 0  

1 9 .  7 7 5 9  2 0 . 2 9 9 3  

4 2 , 3 8 3 . 0 0  4 3 , 55 9 . 00 

1 , 62 4 . � 4  1 , 6 6 9 . 1 9  

1 6 2 . 4 2  1 6 6 . 92 

2 0 . 3 0 1 8  2 0 .  8 6 4  9 

4 3 , 5 87 . 0 0 4 4 , 85 5 . 0 0 

1 , 67 0 . 2 7  1 ,  7 1 8 .  8 5  

1 67 . 03 1 7 1 . 8 9  

2 0 .  8 7  8 4  2 1 .  4 8 5 6  

4 5 , 2 90 . 00 4 6 , 608 . 0 0  
1 ,  7 3 5 . 5 1  1 , 7 8 6 . 0 1  

1 7 3 . 5 6  1 7 8 . 61 

2 1 . 6 9 3 9  22 3 2 5 1  

4 6 , 697 . 0 0 4 8 , 0 6 6 . 00 

1 , 7 8 9 . 42 l, 8 4 1 .  8 7  

1 7 8 . 95 1 8 4 . 1 9  

2 2 . 3 6 7 8  2 3 . 0 2 3 4  

4 9 , 4 5 8 . 0 0  5 1 , 1 5 9 . 00 
1 , 8 9 5 . 2 1  1 , 960 . 38 

1 8 9 . 53 1 9 6 . 0 4  

2 3 .  6901 2 4 . 5 0 4 8  

4 0 , 38 2 . 00 4 1 , 2 1 8 . 0 0  4 2 , 05 4 . 00 4 2 ,  8 9 0  . 0 0  

1 ,  5 4  7 .  4 7  l ,  5 7 9 . 5 0  1 , 6 1 1 . 53 1, 643 . 5 6  

1 5 4  . 7 5  1 57 . 95 1 6 1 . 1 6  1 6 4  . 3 6 

1 9  3 4 3 4  1 9 .  7 4 3 8  2 0 .  1 4 4 1  2 0  . 5 4 4 5  

4 3 , 4 7 1  00 4 4 , 5 64 .  00 45, 657 . OJ 4 6 , 7 5 0 .  00 

1 , 66 5 .  8 2  1 , 7 0 7  . 7 0  1 ,  7 4 9 .  5 8  1 ,  7 9 1 .  4 5  

1 6 6 .  5 9  1 7 0  7 7  1 7 4 . 9 6  1 7 9 .  1 5  

2 0 . 8 22 8  2 1 .  3 4 6 3  2 1 .  8 6 9 8  22 . 3 9 3 1  

t.. 4 ,  7 3 5 .  0 0  4 5 , 9 1 1 .  00 4 7 , 0 8 7 .  00 4 8 , 2 6 3 .  0 0  

1 , 7 1 4 .  2 5  1 ,  7 5 9 .  3 1  1 , 8 0 4  . 3 7  1 ,  8 4  9 .  4 2  

1 7 1  . 4 3  17 5 .  9 4  1 8 0 . 4 4  1 8 4  . 95 

2 1  . 42 8 1  2 1 .  9 9 1 4  2 2 . 55 4 6  2 3 .  1 1 7 8  

4 6 , 1 2 3 . 0 0 4 7 , 3 9 1  . 0 0  4 8 ,  65 9 .  00 4 9 , 9 2 7 .  00 

1 , 7 6 7 . 4 3  1 ,  8 1 6 .  0 1  1 ,  8 6 � .  60 1, 913 . 1 8  

1 7 6  7 5  1 8 1 .  61 1 8 6 .  4 6  l 9 1 .  3 2  

2 2 .  0929 2 2 . 7 0 0 1  2 3 .  307 5 2 3 .  9 1 4 8  

4 7 '  9 2 6 .  00 4 9 , 2 4 4 .  00 5 0 , 5 6 2 .  0 0  5 1 , 8 8 0 .  0 0  

1 ,  8 3 6 . 5 1  1 , 8 8 7  . 0 1  1 ,  937 . 5 1  l ,  9 8 8 .  00 
1 83 . 66 1 8 8 . 7 1  1 93 .  7 6  1 9 8  . 8 0  

2 2 .  9564 2 3 . 58 7 6  2 4  . 2 1 8 9  2 4  . 8 5 0 0  

4 9 , 43 5 . 0 0 5 0 '  8 0 4  . 0 0  5 2 , 1 7 3 . 0 0  5 3 , 5 4 2 . 0 0  

1 , 894 . 33 1, 94 6 7 8  1 , 99 9 . 2 3  2 , 051 . 68 
1 8 9 . 4 �  1 9 4 . 68 1 9 9 . 93 205 . 17 

2 3 . 67 9 1  2 4 . 33 4 8  2 4 . 9904 2 5 . 6460 

5 2 , 8 6 0 . 0 0  5 4 , 5 61 . 00 5 6 , 2 6 2 .  0 0  5 7 , 9 6 3 .  0 0  
2 , 0 2 5 . 5 5  2 , 0 9 0 . 7 3  2 , 1 5 5 . '° 2, 2 2 1 .  07 

2 02 . 5 6  2 0 9 . 08 2 1 5  . 5 9  2 2 2 .  1 1  
2 5 . 3194 2 6 . 1 3 4 1  2 6 .  9 4 8 8  2 7  . 7 6 3 4  

· · ·  . . . . .  "The Annual Salary for each pay group and step i s  f o r  illustration purposes only and 
is not meant to be the actual annual salary for the pay group and step . "  

4 3 ,  9 1 8  . 0 0  

1 , 6 8 2 .  9 5  

1 6 8  . 30 

2 1  . 0 3 6 9  

t, 7 , 87 5 . 00 

1 , 8 3 4 . 5 6  

1 8 3 . 4 6  

2 2 .  9320 

4 9 '  4 2 5 .  0 0  

1 ,  8 9 3 .  9 4  

18 9 .  4 0  

23 . 67 4 3  

5 1 , 131 . 00 

:!., 9 5 9 . 3 1  

1 9 5 .  9 4  

" . 4 9 1 4.  

5 3 , 1 3 3 .  0 0  

2 '  03 6 .  D 1  

203 . 61 

2 5 .  � 5 0 1  

5 4 , 8 3 6  0 0  

2 , 101 . 2 6  

2 1 0 . 13 

2 6 . 2658 

5 9 , 3 6 8  00 
2, 2 7  4 .  9 0  

2 2 7  . 4 9  

2 8  . 4 3 6 3  

4 5 , 8 1 5 .  0 0  

1 ,  7 5 5 .  6 3  

1 7 5 .  5 7  

2 1  . 9 4 5 4  

4 9 , 9 5 0 .  JO 

1 , 9 1 4 . 0 6 

1 9 1 . 4 1  

2 3 . 9258 

5 1 ,  5 7 0 .  00 

1, 9 7 6 . :. 3  

1 97 . 62 

2 4 .  7 0 1 6  

53, 352 . 00 

2, 0 4 4 .  4 0  

2 0 4  . 4 4  

25 . 5550 

5 5 , 4 4 4 .  00 

2' 1 2 4 . 5 6  

2 1 2  . 4 6  

2 6 . 5570 

57' 2 2 t,  . 0 0  

2 , 192 . 7 6  

2 1 9  2 8  

2 7  . 4 095 

6 1 , 960 . 00 
2 , 37 4 .  2 1  

2 3 7 .  4 3  

2 9 .  6 7 7 6  

8 3 6  

1 ,  0 9 3  

1 ,  l 7 6  

1 ,  268 

1 ,  318 

1 , 3 6 9  

1 ,  7 01 



APPENDIX H 
JUDICIAL EMPLOYEES (AFSCME) 

40.00 HOUR WEEK 
EFFECTIVE JUNE 21, 2019 

Shift Differenti a :':. :  0 . 85 0 0  

Includes 3. 5 0 %  Increase 
GRP PER S':::EP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 S7EP 7 STEP 8 STEP 9 AI 
---------------- ----------------------------------------------------------------- ------------------------------------- ------------ --

14 ANN 4 9 , 8 3 0 . 0 0  5 1 , 6 1 1 . 00 5 3 , 3 9 2 . 0 0  5 5 , 1 7 3 . 0 0  5 6 , 954 . 00 5 8 , 7 35 . 00 60, 5 1 6 . 0 0  6 1 , 9 8 5 . 0 0  6 4 ,  6 9 5 .  0 0  1 , 781 

BIW 1 , 90 9 . 4 6  1 , 97 7 . 7 0  2 , 0 4 5 . 94 2 , 11 4 . 1 7  2 , 1 8 2 . 4 1  2 , 25 0 . 6 5  2 , 318 . 8 9  2 , 3 7 5 . 1 7  2 , 4 7 9  . o o  

DLY 1 9 0 . 95 1 9 7 .  7 7  2 0 4 .  6 0  2 1 1 . 4 2  2 1 8 . 25 2 2 5 . 0 7  2 3 1 . 8 9  237 . 52 247 . 90 

HLY 2 3 . 8683 2 4 .  7213 2 5 . 57 4 3  2 6 . 4 2 7 1  2 7 . 2 8 0 1  2 8 . 1331 2 8 . 98 6 1  2 9 . 6 8 9 6  3 0 .  9875 

15 ANN 52, 0 0 1 . 0 0  5 3 , 8 3 9 .  0 0  5 5 , 677 . 0 0  5 7 , 5 1 5 . 0 0  5 9 , 3 5 3 . 0 0  61, 191 . 0 0  6 3 , 0 2 9 . 0 0  6 4 , 5 6 1 .  0 0  6 7 , 3 8 7  . 0 0  1 , 8 3 8  

BIW 1 ,  992 . 64 2 I 0 6 3 .  0 6  2 ,  1 3 3 . 4 8  2 , 2 03 . 91 2 , 27 4 . 33 2 , 3 4 4 . 7 5  2, 4 1 5 . 17 2, 47 3 .  87 2 , 5 82 . 14 

DLY 1 9 9 . 2 7  2 0 6 .  3 '  2 1 3 . 3 5  220 . 4 0  227 . 4 4  2 34 . 4 8 2 � 1 . 52 24 7 .  39 258 . 22 

H:..Y 2 4 . 90 8 0  2 5  7 8 8 3  2 6 .  6 6 8 5  2 7 .  5 4 8 9  2 8 .  4 2 9 1  2 9 . 3 0 9 4  3 0 .  1 8  9 6  3 0  . 9234 3 2 .  2768 

1 6  ANN 5 4 , 4 2 3 . 0 0  5 6 , 3 3 1 .  0 0  5 8 , 2 3 9 . 0 0  60, 1 4 7 .  0 0  62, 055 . 0 0  63, 96 3 .  0 0  6 5 ,  8 7 1 .  0 0  67 , 4 74 . 0 0  7 0 ,  � 3 1 .  0 0  1 , 9 0 8  

B!W 2, 0 8 5 . 4 4  2 , 1 58 . 54 2 , 231 . 64 2 I 304 . 7 5 2, 377 . 8 5  2 , 4 5 0 . 9 6  2 ,  524 . 0 6  2 , 585 . � 8  2 , 6 98 . 7 7 

DLY 2 0 8 . 55 2 1 5 .  8 6  2 2 3  . 17 230 . 4 8  2 3 7 .  7 9  2 4 5 . 1 0  2 52 . 4 1 2 5 8 . 5 5  2 6 9 .  8 8  
HLY 2 6 .  0 6 8 0  2 6 .  9 8 1 8  2 7 . 8 955 28 . 8 0 9 4  2 9 .  7231 3 0 . 6370 31 . 5 5 0 8  3 2  . 3:;_35 33. 7 3 4 6  

01 17 ANN 57 ' 0 3 1 .  0 0  5 8 , 9 8 6 .  0 0  6 0 , 9 4 1 . 0 0  6 2 , 8 9 6 . 0 0  6 4 ,  8 5 1 .  D G  6 6 , 8 0 6 .  0 0  68, 7 6 1 .  0 0  7 0 , 4 3 6 . 0 0  73 , 52 6 .  0 0  1 ,  955 "" 
BIW 2, 1 8 5 . 3 6  2 ,  2 6 0 .  2 7  2 , 33 5 . 17 2 , 4 10 . 07 2, 4 8 4 .  98 2, 5 5 9 .  8 8  2, 6 3 4 .  7 9  2, 6 9 8 . 96 2 , 81 7  3 5  
DLY 2 1 8 . 54 2 2 6 .  03 2 33 . 52 2 4 1 . 01 2 4 8  . s o  2 5 5  9 9  2 6 3 .  ' 8  2 6 9 . 9 0  2 8 1 .  74 
HLY 27 . 3 1 7 0  28 .2534 2 �> . 18 9 6  3 0 . 1 2 5 9  3 1 .  0 6 2 3  3 1 .  9 9 8 5  3 2 . 9 3 4 9  33. 7 3 7 0  3 5 .  2 1 6 9  

1 8  ANN 5 9 , 8 1 1 . 0 0  61, 8 2 0 .  0 0  6 3 , 8 2 9 . 0 0  6 5 , 838 . 0 0  67, 8 4 7 .  0 0  6 9 , 8 5 6  . 0 0  7 1 , 8 65 . 0 0  7 3 , 617 • OD 7 6 , 8 5 0 .  0 0  2 , 0 0 9  
BIN 2 , 2 91 . 87 2, 3 6 8 .  85 2 , 4 4 5 . 8 2  2 , 5 22 . 7 9  2 , 59 9 . 7 7  2 I 6 7  6 7 4  2 ,  753 . 7 1  2 I 8 2 0 .  84 2 I 9 4 �  . 7 1  
DLY 2 2 9 . 1 9  2 3 6 .  8 9  2 4 4 . 5 9  2 52 . 28 2 5 9 .  98 2 6 7 .  6 8  27 5 38 2 8 2 .  0 9  2 9 4 . 4 8  
HLY 2 8 .  6484 2 9 .  6:.06 3 0 . 5 7 2 8  31 . 53 4 9  3 2 . 4 9 7 1  3 3 .  4593 3 4 .  4214 35 . 2 6 0 5  3 6 . 8 0 8 9  

1 9  .11.NN 6 2 , 6 7 8 .  0 0  6 4 ,  7 4 1 .  0 0  6 6 , 8 0 4 . 0 0  6 8 , 8 6 7 . 0 0  7 0 , 93 0 . 00 7 2 , 9 9 3 . 0 0  7 5 , 0 5 6 .  0 0  7 6 , 88 8 .  0 0  8 0 , 2 6 8 . 0 0  2 , 063 
BIW 2 , 4 0 1 . 72 2 , 4 8 0 . 7 6  2 , 55 9 . 81 2 , 63 8 . 8 5  2 ,  717 . 8 9  2 , 7 9 6 . 9 3  2 I 8 7  5 • 97 2, 9 4 6 .  1 7  3 , 0 75 . 67 
DLY 2 4 0 . 1 8  2 4 8 . 08 2 5 5 . 9 9  2 6 3 . 8 9  2 7 1 . 7 9  2 7 9 . 7 0  2 8 7 .  6 0  2 9 4 .  6 2  3 07 . 57 
HLY 3 0 .  0 2 1 5  3L 0 0 9 5  3 1 . 9 9 7 6  3 2 . 98 5 6  3 3 . 9736 3 4 . 9 6 1 6  3 5 .  9 4  9 6  3 6 .  8271 3 8 . 4 4 5 9  

20 '-'N 6 5 ,  7 7 7 . 0 0  6 7 , 8 9 6 . 00 7 0 , 01 5 . 00 7 2 , 1 3 4 .  0 0  7 4 , 2 53 . 00 7 6 , 3 7 2 . 0 0  7 8 , 4 9 1 . 0 0  8 0 , 4 0 9 . 0 0  8 3 , 94 8 . 0 0  2 ,  119 
BIW 2 , 52 0 . 4 6  2 , 60 1 . 64 2, 682 . 83 2 ,  7 6 4 .  0 2  2, 8 4 5 . 2 1  2 , 92 6 . 4 0  3 , 00 7 . 5 8  3 , 0 81 . 07 3 , 21 6 . 6 6  
DLY 2 5 2 . 0 5  2 6 0 . 1 7  2 6 8 . 2 9  2 7 6 .  4 1  2 8 4 .  53 2 92 . 64 3 0 0 . 7 6  3 0 8 . 1 1  3 2 1 .  67 
BLY 3 1 .  5 0 5 8  3 2 . 5205 3 3  .5354 3 4 . 5503 3 5 . 5 651 3 6 . 58 0 0  3 7 . 5 9 � 8  3 8 . 5134 � 0 . 2 083 

. . . .  "The Annual Salary for each pay group and step is for illustration purposes only and 
" not meant to be the actual annual salary for the pay group and step. " 
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JUDICIAL .t:MPLUY.t'...1.'..� lAI<�l.-lVl.I',) 
40.00 HOUR WEEK 

EFFECTIVE JUNE 21, 2019 Shift Differenti·a 1 :  0 .  8500 

Includes 3 .  50% Increase 

GRP PER STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7 STEP 8 STEP 9 AI 
----------------------------- -------- ------------------------------------------------------------------------------------------- ----

21 ANN 6 8 , 9 4 0 . 0 0 7 1 , 1 0 8 . 0 0 7 3 , 2 7 6 . 00 7 5 , 4 4 4 . 00 7 7 , 612 . 0 0  7 9 , 7 8 0 . 00 8 1 , 9 4 8 . 00 

BIW 2 , 64 1 . 6 4  2 , 7 2 4  . 7 1  2 ,  807 . 7 8  2 , 8 9 0 . 8 4 2 , 97 3 . 91 3 , 05 6 . 97 3 , 1 4 0 . 04 

DLY 2 64 . 17 2 7 2 .  4 8  2 8 0 . 7 8  2 8 9 .  0 9  297 . 4 0  305 . 7 0  3 1 4 . 0 1  

HLY 3 3 . 0205 34 . 0 5 8 9  3 5 . 0973 3 6 . 1355 3 7 . 17 3 9  3 8  2 1 2 1  3 9 . 2505 

22 ANN 7 0 , 7 7 2 . 00 7 3 , 3 3 9  0 0  7 5 ,  9 0 6  0 0  7 8 ,  4 7 3 .  0 0  8 1 , 04 0 . 0 0  8 3 , 607 . 00 8 6 , 1 7 4 . 00 

BIN 2, 7 1 1 .  8 4  2 , 81 0 . 1 9  2 ,  9 0 8 . 5 4  3 ,  0 0 6 .  8 9  3 , 1 0 5 . 2 5  3 , 20 3 .  6 0  3 , 30 1 . 95 

DLY 2 7 1 . 1 9  2 8 1 . 02 2 9 0 . 8 6  3 0 0 . 6 9  3 1 0 . 53 3 2 0 .  3 6  330 . 2 0  

HLY 3 3 . 8 9 8 0  3 5 .  1 2 7 4  3 6 . 3 5 6 8  3 7 . 5 8 6 1  3 8 . 8 1 5 6  4 0  . 0 4 5 0  4 1 . 27 4 4  

2 3  ANN 7 4 , 03 7 . 00 7 6 , 7 1 9 .  00 7 9 , 4 0 1 . 0 0  8 2 , 0 8 3 . 0 0 8 4 , 7 6 5 . 00 8 7 , 4 47 . 00 9 0 , 1 2 9 .  00 

BIW 2, 8 3 6 .  93 2 '  9 3 9 .  6 9  3 , 04 2 . 4 5  3 , 14 5 . 2 1  3 , 2 47 . 97 3 , 35 0 . 7 3  3 , 4 5 3 .  4 8  

OLY 2 8 3 . 7 0  2 9 3  . 97 3 04 . 25 3 1 4 . 53 3 2 4 . 80 335 . 08 3 4 5 .  3 5  

BLY 3 5 . 4 61 6  3 6 .  7 4 6 1  3 8 . 0 3 0 6  3 9  . 3151 4 0 . 59 9 6  4 1  . 8 8 �  1 4 3 .  1 6 8 5  

2 4  ANN 7 7 , 52 6 . 00 8 0 , 3 5 1 .  00 8 3 , 1 7 6 . 0 0 8 6 ,  0 0 1 .  0 0  8 8 , 8 2 6 . 0 0  9 1 ,  6 5 1 .  00 9 4 ,  4 7 6 .  0 0  

s:w 2 , 97 0 . 61 3, 0 7 8 .  8 5  3 , 18 7 . 0 9  3 , 2 95 . 32 3 , 4 0 3 . 5 6  3 , 5 1 1  . 8 0  3 ,  6 2 0 .  0 4  

DLY 2 9 7  . 0 7  307 . 8 9  3 1 8 . 7 1  3 2 9 . 54 3 4 0 . 36 3 5 1 .  1 8  3 6 2 .  0 1  

HLY 37 . 1 3 2 6  3 8 . 4 8 5 6  3 9 . 8 3 8 6  4 1 . 1 9 1 5  4 2 . 5 4 4 5  4 3  8 9 7  5 4 5 .  2505 

2 5  ANN 8 1 , 2 2 3 . 00 8 4 , 1 7 8 . 0 0 8 7 , 1 3 3 . 00 9 0 , 0 88 . 0 0 9 3 , 0 4 3 . 00 95, 9 98 . 00 9 8 , 953 . 0 0 

BIW 3 , l:!. 2 . 2 6  3 , 2 2 5 . 4 8  3 , 3 3 8 . 6 9  3 , 4 51 . 91 3 , 56 5 . 1 3 3 , 6 7 8 . 35 3 , 7 91 . 57 

DLY 3 1 1 . 2 3  3 2 2 . 5 5  333 . 8 7  3 4 5 . 20 3 5 6 . 5 2  367 . 8 4  3 7 9 . 1 6  

HLY 3 8 .  9033 4 0 .  3 1 8 5  4 1 .  7 3 3 6  4 3 . 1 4 8 9  4 4 . 5 6 4 1  4 5 .  9 7 9 4  4 7 . 3 9 4 6  

. . . . . . . .  "The Annual Salary for each pay group and step i s  for illustration purposes only and 
is not meant to be the actual annual salary for the pay group and step . "  

8 3 ,  9 5 3 . 0 0  8 7 , 651 . 0 0  2 , 1 6 8  

3 , 2 1 6 . 8 6  3 , 3 5 8 . 54 

3 2 1 . 69 335 . 8 6  

4 0 . 2 10 8  4 1 . 9 8 1 8  

8 8 , 2 8 4 . 00 9 2 , 1 7 7 . 00 2 ,  567 

3 , 3 8 2 . 7 9  3 , 53 1 . 95 

338 . 2 8  353 . 2 0  

4 2 . 2 8 4 9  " . 1 4  9 4  

9 2 , 3 3 8 .  0 0  9 6 ,  4 1 4 .  00 2' 682 

3 , 5 3 8 . 1 2  3 ,  6 9 4 . 2 9  

353 . 82 3 6 '  4 3  

4 4  . 22 6 5  4 6 .  1 7 8  6 

96, 7 9 4 .  00 101, 070. 00 2, 825 

3 ,  7 0 8 .  8 5  3 , 8 72 . 68 

3 7 0 .  6 9  3 8 7 . 27 

4 6 .  3 6 0 6  4 8 . � 0 8 5  

1 0 1 , 3 8 3 .  0 0  105, 8 6 6 .  0 0  2 , 955 

3, 8 8 4 . 67 4 , 05 6 . 4 3  

3 8 8 .  4 7  4 05 . 65 

4 8  . 5 584 5 0 .  705� 



APPENDIX I 
JUDICIAL EMPLOYEES (AFSCME) 

40.00 HOUR WEEK 
EFFECTIVE JUNE 19, 2020 

Includes 3 . 50 %  Increase 
GRP PER STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7 STEJ? 8 STEP 9 AI 
------------------------------------------------------------------------------------------------------------------------------------

07 ANN 3 7 , 3 7 0 . 0 0  3 8 , 2 3 6 .  00 3 9 , 1 0 2 . 0 0  3 9 ,  9 6 8 .  0 0  4 0 , 8 3 4 . 00 4 1 ,  7 0 0 . 0 0  4 2 , 5 6 6 . 00 4 3 , 630 . 00 4 5 , 59 3 . 00 8 6 6  
B:!:W 1 , 4 3 1 . 81 1, 4 6 4 . 9 9  1 , 4 98 . 17 l ,  531 . 35 1 , 5 6 4 . 53 1 , 5 9 7 . 7 1  1 , 63 0 . 8 9  1 , 67 1 . 65 1 , 7 4 6 . 8 6  

DLY 1 4 3 . 1 9  1 4  6 .  50 1 4 9 . 82 153 . 1 4  1 5 6 . 4 6  1 5 9 .  7 8  1 6 3 . 0 9  1 67 . 17 1 7 4 . 6 9  

HLY 1 7 . 8 9 7 6  1 8  . 3 124 1 8 . 72 7 1  1 8 .  1 4 1 9  1 9 . 55 6 6  1 9 . 9 7 1 4  2 0 . 3 8 6 1  2 0  . 8 9 5 6  2 1 . 8358 

08 ANN 39, 7 6 9 .  0 0  4 0 , 9 0 1 .  O D  4 2 , 0 3 3 . 0 0  4 3 , 1 65 . 00 4 4 , 2 9 7 . 0 0  4 5 , 4 2 9 . 0 0  4 6 , 5 6 1 . 00 4 7 , 7 2 5 . 0 0  4 9 , 8 7 3 .  00 1 ; 132 

BIW 1 , 5 2 3 .  7 2  l ,  567 . 0 9  1 , 61 0 . 4 6  1 , 65 3 . 8 4  1 , 69 7 . 2 1  1 , 7 4 0 . 58 1 , 7 83 . 95 1 , 82 8 . 55 1 , 9 10 . 85 

DLY 152 . 3 8  1 5 6 .  7 1  1 6 1 . 05 1 6 5 . 3 9  1 6 9 . 7 3 1 7 4 . 0 6  1 7 8 . 4 0  1 8 2 . 8 6  1 9 1 . 0 9  

BLY 1 9 . 0 465 1 9 .  5 8 8 6  2 0  . 1308 2 0 . 6730 2 1 .  2151 2 1 . 7 5 7 3  2 2 . 2 9 9 4  2 2 . 8 5 6 9  2 3 . 8 8 5 6  

0 9  ANN 4 0 , 82 0 . 00 4 2 , 038 . 00 4 3 , 25 6 . 0 0  4 4 , 4 7 4 . 00 4 5 , 6 9 2 . 00 4 6, 9 1 0 .  00 4 8 , 1 28 . 00 4 9 , 3 3 1 . 0 0 5 1 , 55 1 . 0 0 1 , 2 1 8  

8IW 1 , 5 6 3 . 9 9  1 , 61 0 . 66 1 , 657 . 32 l, 7 0 3 . 9 9  1 , 7 50 . 66 1 , 7 97 . 32 1 , 84 3 . 99 1 , 8 9 0 . 0 8  1 , 9 7 5 . 14 

D' " 1 5 6  4 0  1 6 1 .  0 7  1 6 5 . 7 4  1 7 0 .  4 0  1 7 5 . 0 7  1 7 9 .  7 4  1 8 4 . 4 0  1 8 9 . 01 1 97 . 52 

HLY 1 9 .  5 4 9 9  2 0 . 1333 2 0 . 7 1 6 5  2 1 . 2 9 9 9  2 1 .  8 8 3 3  2 2 . 4 6 6 5  2 3 . 04 9 9  2 3 . 62 6 0  2 4 . 68 9 3  

°' 
1 0  ANN 4 1 , 9 7 1 .  00 4 3 , 2 8 4  . 00 4 4 , 5 9 7 . 0 0  4 5 , 910 . 00 4 7 , 2 2 3 . 0 0  4 8 ,  53 6 .  0 0  4 9 , 8 4 9 . 0 0  5 1 , 0 9 5 . 0 0  53, 3 9 4 . 00 1 , 3 1 3  °' 

BIW 1 ,  6 0 8 .  0 9  1 ,  6 5 8 .  4 0  1 , 7 0 8 . 7 0  1 ,  7 5 9 . 0 1  1 , 8 0 9 . 3 2  1 , 859 . 62 1 , 90 9 . 9 3  1 , 957 . 67 2 , 0 4 5 . 7 5  

o:.Y 160 . 81 165 . 8 4  1 7 0 . 87 1 7 5 . 9 1  1 8 0 . 94 1 8 5 . 9 7  1 9 1 . 00 1 9 5 . 7 7  204 . 5 8  

HLY 2 0 .  1 0 1 1  2 0 .  7 3 0 0  2 1 .  3588 2 1 . 9 8 7 6  2 2 . 6165 2 3 . 2 4 5 3  2 3 . 8 7 4 1  2 4 . 4 7 0 9  2 5  . 57 1 9  

! 1  ANN � 3 , 682 . 00 4 5 , 0 4 7 .  00 4 6 , 4 1 2 . 0 0  4 7 , 7 7 7 .  00 4 9 , 1 4 2 . 0 0 5 0 , 5 0 7 . 0 0  5 1 , 8 7 2 .  0 0  5 3 , 1 6 9 .  0 0  5 5 , 5 6 2 .  0 0  1 ,  365 

BIW 1 ( 673 . 6 4  1 ,  7 2 5 .  94 1 , 7 7 8 . 24 1 ,  8 3 0 .  54 1 , 88 2 . 84 1 , 93 5 . 1 4  1 ,  9 8 7  . 4 4 2 , 03 7 .  1 3  2 , 128 . 82 

DLY 1 6 7 .  3 7  1 7 2 .  6 0  1 7 7 . 8 3  1 8 3 .  0 6  1 8 8 . 2 9  1 9 3 . 5 2  1 9 8  . 7 5  2 0 3 . 7 2  2 1 2 . 8 9  

HLY 2 0 .  9205 2 1 .  5743 2 2 . 2 2 8 0  22 . 88 1 8  2 3 . 5355 2 4  . 18 9 3  2 4 .  8 4 3 0  2 5 . 4 64 1  2 6 . 6103 

12 ANN 4 5 , 0 8 5 .  0 0  4 6 , 5 0 2 . 0 0  4 7 , 9 1 9 . 00 4 9, 3 3 6 .  00 5 0 , 7 53 . 00 5 2 , 1 7 0 . 00 53 , 58 7 . 0 0  5 4 , 92 7 . 0 0  5 7 , 3 9 9 .  00 1 , 4 1 7  

BIW 1, 7 2 7 . 4 C  1 ,  7 8 1 . 6 9  1 , 8 3 5 . 98 1 , 8 9 0 . 2 7 1 , 94 4 . 5 6  1 , 99 8 . 8 6  2 , 053 . 15 2 , 10 4 . 4 9  2 , 1 9 9 . 20 

oi,Y 172 . 74 1 7 8 .  17 1 83 . 60 1 8 9 . 03 1 9 4 . 4 6  1 9 9 . 8 9  2 05 . 32 2 1 0 . 4 5  2 1 9 . 92 

BLY 2 1  . 5925 2 2 .  2 1 1 :  2 2 . 9 4 9 8  2 3 . 6284 2 4 . 3 0 7 0  2 4 . 9858 2 5 . 6 6 4 4  2 6 .  3 0 6 1  2 7 . 4 9 0 0  

1 3  ANN 4 7 , 5 9 9 .  00 4 9 ,  3 6 0 .  0 0  5 1 ,  1 2 1 .  0 0  52 , 8 8 2 .  0 0  5 4 , 6 4 3 . 00 5 6 , 4 0 4 . 0 0  5 8 , 1 6 5 . 0 0 59, 6 1 9 .  0 0  6 2 , 3 0 2 . 0 0  1 ,  7 6 1  

BIW 1, 823 . 7 2  1 ,  8 9 1 .  1 9  l ;  9 5 8 .  6 6  2 ,  0 2 6 .  1 4  2 ,  0 9 3 .  61 2 , 1 61 . 0 8  2 , 22 8 . 5 5  2 , 28 4  . 2 6  2 , 3 8 7 . 0 5  

DLY 1 8 2 .  3 8  1 8 9  . 1 2  1 9 5  . 8 7  2 0 2 .  62 2 0 9 . 3 7  2 1 6 . 1 1  222 . 8 6 2 2 8 .  4 3  2 3 8 .  7 1  

HLY 2 2  . 7 9 65 2 3 .  6399 24 . 4833 25. 3 2 6 8  2 6 . 17 0 1  2 7 . 0135 2 7 . 85 6 9  2 8 .  5533 2 9 .  8 3 8 1  

" ANN 4 9 ,  7 4 5 .  0 0  5 1 , 5 8 9 .  00 5 3 , 4 3 3 . 00 5 5 , 2 7 7 . 0 0 5 7 , 1 2 1 .  00 5 8 , 9 65 . 00 6 0 , 8 0 9 . 0 0  6 2 , 3 2 9 .  0 0  6 5 , 1 3 4 .  0 0  1 ,  8 4  4 

BIW 1 , 9 0 5 .  " 1 1  97 6 .  6 0  2 , 04 7 . 25 2 , 1 17 . 90 2 , 18 8 . 55 2 , 25 9 . 2 0  2 , 32 9 . 85 2 , 38 8  . 0 9  2 , 4 95 . 5 6  

o:.Y 1 9 0 .  6 0  1 9 7 .  6 6  204 . 7 3  2 1 1 . 7 9  2 1 8 . 8 6  225 . 92 2 32 . 9 9  2 3 8 . 8 1  2 4 9 . 5 6  

HLY 23 8 2 4 3  2 4  . 7 0 7  5 2 5 . 5 9 0 6  2 6 . 4 7 3 8  2 7 . 35 6 9  2 8 . 24 0 0  2 9 . 1 2 3 1  2 9 . 8 5 1 1  3 1 . 1 94 5  
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JUDICIAL EMPLOY��:S (Af<:-,c1v1t..J 
40.00 HOUR WEEK 

EFFECTIVE JUNE 19, 2020 

Includes 3 .  5 0 %  Increase 
GRR PER STEP 1 STEP 2 STE? 3 STE? 4 STEP 5 STEP 6 STEP 7 STEP 8 STEP 9 AI 
------------------------------------------------------------------------------------------------------------------------------------

15 ANN 5 1 , 9 9 2 .  0 0  
BIW 1 , 992 04 

DLY 1 9 '  2 1  
ELY " . 9005 

1 6  ANN 5 4 , 4 9 8 . 0 0  

BIW 2 , 08 8 . 05 
DLY 2 0 8 .  8 1  

HLY 2 6 .  1 0 0 6  

17 ANN 5 7 , 1 9 8 . 0 0  

BIW 2, 1 9 1 .  50 

OLY 2 1 9 . 1 5  
HLY 2 7 .  3 9 3 8  

1 8  ANN 6 0 , 0 7 5 .  OC 

BIW 2 , 3 0 �  . 7 3 
DLY 2 3 0 .  18 

HLY 2 8 .  7 7 1 6  

" ANN 6 3 , 0 4 2 .  0 0  
BIW 2 '  415 . 41 

DLY 241 . 55 
HLY 3 0 .  1 9 2 6  

2 0  ANN 6 6 , 2 5 0 .  0 0  
BIW 2'  538 . 32 
DLY 2 5 3 .  6 '  
HLY 31 . 7 290 

21 ."'.NN 6 9 ,  s 2 i; .  0 0  

BIW 2, 663. 7 6  

DLY 2 6 6 .  3 8  

B.LY 33 . 297 0 

22 ANN 7 1 , 4 2 0 .  00 
BIW 2 ,  7 3 6 .  4 0  
DJ.Y 27 3 .  64 
BLY 3 4  . 2 0 5 0  

5 3 , 8 9 5 .  0 0  
2 ,  064 . 95 

206 SC 
2 5 .  8 1 1 9  

5 6 , 4 7 3 .  0 0  

2 ,  1 6 3 .  72 

2 1 6 .  38 

27 . 0 4 65 

5 9 , 2 2 2 .  0 0  

2 ,  2 6 9  . 0 5  
2 2 6 .  9 1  

2 8 .  3 5 3 :._  

62, 1 5 5  . o o  
2 '  3 8 1 .  

238 . 
2 9  

65, 1 7 8 .  
2 ,  � 9 7 .  

2 4 9 .  
3 1 .  

68 , 4 4 4 .  
2 ,  622 . 

4 2  
15 
7 678 

00 

25 

73 

2156 

00 
38 

262 . 2 4  

3 2 .  7 7  98 

7 1 , 7 6 8 .  0 0  

2 ,  7 4 S\ 74 

27 4.  98 

34 . 3 7 1 8  

7 4 , 07 7 .  00 
2' 8 3 8 .  20 

2 8 3 .  82 
35 . 477 5 

5 5 , 7 9 8 . 00 57 I 7 0 1  0 0  
2 , 13 7 . 8 6  2 , 2 10 7 7  

213 . 7 9  2 2 1 .  08 
26 7233 27 . 6 3 4 6  

5 8 , 4 4 8 .  0 0  6 C ,  4.23 . 0 0  
2 ,  2 3 9 .  39 2 ,  3 1 5 .  06 

223 . 94 2 3 1 . 5 1  

2 7 .  9924 2lL 9383 

6 1 , 2 4 6 . 0 0  6 3 , 2 7 0 . 00 

2, 3 4 6 .  60 2 , 4 24 . 14 

2 3 4 . 6 6  2 4 2 . 4 2  
2 9 . 3325 3 0 . 3018 

6 4 , 2 3 5 . 0 0  6 6 , 3 1 5 . 0 0  
2 , 4 61 . 12 2 , 54 0 . 8 1 

2 4 6 . 1 2  2 5 4 . 0 9 
3 0 . 7 6 4 0  3 1 .  7601 

67 , 3 14 . 00 6 9 , 4 5 0 .  0 0  

2 I 5 7  9 . 0 9  2 , 660 . 92 

257 . 91 2 6 6 . 1 0  
32 . 2 3 8 6  3 3 . 2 6 1 5  

7 0 , 63 8 .  0 0  7 2 , 8 3 2 .  0 0  
2 ,  7 0 6 .  ' 4  2 ,  7 9 0  5 0  

2 7 0 .  65 2 7 9 .  0 5  
3 3 .  8305 34 . 88 1 3  

7 4 , 0 1 2 .  0 0  7 6 , 25 6  0 0  
2 ,  8 3 5 .  7 1  2 , 92 1 . 69 

2 8 3 .  58 2 9 2 . 17 

3 5 .  4 � 64 3 6 . 5211 

7 6 , 7 3 4 . 00 7 9 , 3 91 . 00 
2, 9 4 0 .  0 0  3 , 0 4 1 . Bl 

2 9 4 . 0 0  304 . 19 
3 6 .  7500 3 8 . 0 2 2 6  

5 9 ,  604 . 00 6 1 , 5 0 7 . 0 0  6 3 , 4 1 0 . 0 0  
2 , 283 . 68 2 , 35 6 . 60 2 , 4 2 9 . 5 1  

228 . 3 7  235. 6 6  2 4 2 . 9 6  
2 8 . 54 60 2 9 . 4 5 7 5  3 0 . 3 6 8 9  

62 , 3 9 8 . 00 6 4 , 3 7 3 . 0 0  6 6 , 3 4 8 . 0 0  

2 , 3 9 0 . 7 3  2 ,  4 6 6 .  4 0  2 , 54 2 . 07 
239 . 0 8 2 4 6 .  64 2 54 . 21 

2 9 . 8 8 41 3 0 .  8300 31. 7 7 5 9  

65, 2 9 4 .  0 0  6 7 ,  3 1 8 . D O  69, 3 4 2 . 00 
2 , 501 . 69 2 , 57 9 . 2 4  2 , 65 6 . 7 9  

2 5 0  . 17 257 . 93 2 65 . 68 

3 1 .  2711 3 2  2 4 0 5  3 3 . 2 0 9 9  

6 8 , 3 9 5 . 0 0  7 0 , 4 7 5 .  00 72, 555 . 00 
2 , 6 2 0 . 5 0  2 , 7 0 0 . 2 0  2 , 7 7 9 . 8 9  

2 6 2 .  0 5  2 7 0 . 02 277 . 9 9  
3 2 . 7 5 6 3  33. 7525 3 4 .  7 4 8 6  

7 1 , 58 6 . 0 0  7 3 , 72 2 . 00 7 5 , 8 5 8 . 0 0  

2 ,  7 4 2 .  7 6  2 , 82 4 . 60 2 , 90 6 . 4 4  

274 . 2 8 2 8 2 . 4 6  2 9 0 . 65 
3 4  . 2 8 4 5  35. 3075 3 6 . 3305 

7 5 , 0 2 6  00 7 7 , 2 2 0 . 0 0  7 9 , 4 1 4 . 00 
2 , 87 4  . 5 6  2 , 958 . 63 3 , 0 4 2 . 69 

2 8 7 .  4 6 2 9 5 . 87 3 0 4 . 27 
3 5 . 9320 3 6 .  9829 3 8 . 0336 

7 8 , 50 0 . 00 8 0 , 7 4 4 .  00 8 2 ,  988 . OD 

3, 007 . 67 3 , 0 9 3 .  6 4  3 , 1 7 9 . 62 
300 . 77 3 0 9 .  37 317 . 97 

37 . 5 9 5 9  3 8 .  6705 3 9 .  7 4 5 3  

8 2 , 0 4 8 .  0 0  8 4 ,  705. 00 8 7 , 3 62 . 00 
3 , 1 4 3 . 61 3 , 24 5 . 4 1  3 , 3 47 . 2 1 

3 1 4 . 3 7  324 . 5 5  3 3 4 . 7 3  
3 9 . 2 9 5 1  4 0 . 56 7 6  4 1 . 8 4 0 1  

6 4 , 9 9 5 . 00 

2 , 4 9 0 . 23 
24 9 .  03 

3 1 . 12 7 9  

6 8 , 007 . 00 

2, 6 0 5 .  64 
2 6 0 . 57 

3 2 . 5 7 0 5  

7 1 ,  0 7 6 .  0 0  
2 , 7 2 3 . 2 2  

2 7 2 . 3 3  

3 4 . 0 4 0 3  

7 4 , 3 69 . 00 
2 , 8 4 9 . 3 9  

2 8 4 . 9 4  
3 5 .  6174 

7 7 , 754 . 00 
2' 9 7 9 .  0 9  

297 . 91 
37 . 2 3 8 6  

8 1 , 3 9 9 . 0 C  
3 , 1 1 8 . 7 4  

3 1 1 . 8 8  

38 . 98 4 3  

8 5 , 0 63 . 00 

3 ,  2 5 9 .  l 2  
3 2 5 .  92 

4 0  7 3 9 0  

8 9 , 5 4 6  0 0  
3 , 4 3 0 . 8 9  

3 4 3 . 0 9  
4 2 . 8861 

67 , 92 0 . 0 0  

2 , 602 . 3 0  
2 6 0 . 2 3 

3 2 . 5 2 8 8  

7 1 , 067 . 00 

2 , 7 2 2 . 8 8  
2 7 2 . 2 9  

3 4 . 03 6 0  

7 4 , 27 4 . 00 
2 , 8 45 . 7 5  

2 8 4 . 58 
3 5 .  5 7 1 9  

7 7 , 7 1 6 . 0 0  
2 , 97 7 . 63 

2 9 7 . 7 7  
3 7 . 2 2 0 4  

8 1 , 253 . 0 0 
3, 1 1 3 . 1 5  

311 . 32 

3 8 . 9144 

8 5 , 0 62 . 00 

3 , 2 5 9 . 0 9  
3 2 5 . 91 

4 0 .  7 3 8 6  

8 8 , 8 9 1  . o o  
3 , 4 0 5 . 7 9  

3 4 0 . 58 

4 2 . 5724 

9 3 , 5 7 6 . 0 0  
3 , 5 8 5 . 2 9  

358 . 53 
4 4 . 8161 

l, 9 0 3  

1 ,  97 5 

2 , 02 4  

2 ,  0 8 0  

2 ,  1 3 6  

2 '  1 9 4  

2 , 2 4 4  

2, 657 
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GRP PER STE? 1 STEP 2 STEP 3 

APPENDIX I 
JUDICIAL EMPLOYEES (AFSCME) 

40.00 HOUR WEEK 
EFFECTIVE JUNE 19, 2020 

STEP � STEP 5 STEP 6 STEP 7 
Includes 3 . 50% Increase 

STEP 8 STEP 9 AI 
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - ------------------------------------------------------------------

23 ANN 7 � , 7 9 9 .  0 0  7 7 , 57 5 .  0 0  8 0 ,  3 5 1 . 0 0  8 3 , 1 2 7 .  0 0  8 5 , 9 0 3 .  0 0  8 8 ,  6 7 9 .  0 0  91, 4 55 .  0 0  9 3 ,  7 4 1 . 0 0  9 7 , 9 5 9 . 0 0  2 ,  7 7 6  
BIW 2, 8 6 5 .  8 '  2 '  9 7 2  2 3  3 , C7 8  . 5 9  3 '  1 8 4 .  95 3 ,  2 9 1 .  3 1  3, 3 9 7 . 67 3, 504 . 0 3  3 , 5 91 . 61 3, 7 53 . 2 2  
DLY 2 8 6  5 9  2 9 7  . 2 3  � C 7 .  B 6  3 1 8  . 5 0  3 2 9  . 1 4  3 3 9  7 7  350 . ' 1  3 5 9 . 1 7  3 7  5 .  3 3  
HLY 3 5 .  8234 3 7 .  1 5 2 9  3 8  . 4 8 2 4  3 9 .  8 1 1 9  4 1  . 14 1 4  < 2 .  4 7 0 9  4 3 .  8 0 0 4  4 4 . 8 9 5 1  4 6 .  9153 

2 4  ANN 7 8 , 4 1 0 .  00 8 1 ,  334 . 0 0  8 4 , 2 5 8 .  0 0  8 7 , 182 . 0 0  9 0 ,  1 0 6 .  0 0  9 3 , 0 3 0 . 0 0  95, 954 . 00 9 8 , 3 5 3 . 0 0  1 0 2 , 7 7 9  . 0 0  2 ,  9 2  4 
BIW 3, 0 0 4  . 2 2  3 ,  1 1 6 .  25 3, 2 2 8  2 B  3 , 34 0 . 3: 3 , 4 5 2 . 3 4  3 , 5 6 4  . 3 7  3 ,  6 7 6 . 4 0  3 , 7 6 8 . 3 2  3 , 93 7 . 9 0  
DLY 3 0 0 .  4 3  3 1 1 .  63 3 2 2 .  B 3  334 . 0 4  3 4 5 . 2 4  3 5 6 . 4 4  367 . 64 3 7 6 . 8 4  3 9 3 . 7 9  
HLY 37 . 5528 3 8  . 9 531 ' ° ·  3535 4 1 . 7 5 3 9  4 3 . 1543 4 4 . 55 4 6  4 5 . 9550 4 7 . 1 0 4 0  4 9 .  2 2 3 8  

2 5  ANN 8 2 , 2 3 6 .  0 0  8 5 , 2 9 5 .  0 0  8 8 , 3 5 4 .  0 0  9 1 , 4 1 3 . 0 0  9 4 , 4 7 2 . 00 9 7 , 531 . 0 0  1 0 0 , 5 90 . 00 1 0 3 , 1 0 5 . 0 0  1 0 7 , 7 4 5 . 00 3, 0 5 9  
BIW 3 , 1 5 0 .  B l  3 '  2 6 8 . 0 1  3 , 3 8 5 .  2 2  3 , 502 . 4 2  3 , 61 9 . 62 3 , 7 3 6 . 8 2  3 , 8 54 . 03 3 , 9 5 0 . 3 9  4 , 12 8 . 17 
OLY 3 1 5 .  0 9  3 2 6 .  B l  3 3 8 .  5 3  350 . 2 5  3 6 1 .  97 3 7 3 . 69 3 8 5 . 4 1  3 9 5 . 04 4 1 2 . 8 2  
HLY 3 9 .  3 8 5 1  ' ° ·  8 5 0 1  " ·  3 1 5 3  4 3 . 7 8 0 3  4 5 . 2 453 4 6 .  7 1 0 3  4 8 . 17 5 4  4 9 . 3 7 9 9  5 1 . 6 0 2 1  
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JUDICIAL .1!.Ml"LUl'.l'.r.,;::, v�.r;::,...,1nr..J 
40.00 HOUR WEEK 

EFFECTIVE JUNE 19, 2020 
Shift Differential: 0 . 8500 

Includes 3 .  50% Increase 
GRP eER STEP 1 STEP ' STE? 3 STE? ' STEP 5 STEP 6 STEP 7 STEP 8 STEP 9 AI 
------------------------------------------------------------------------------------------------------------------------------------

07 ANN 

BIW 
DLY 

HLY 

08 ANN 

BIW 
DLY 
HLY 

09 A:-JN 

BIW 
DLY 

r1;.,y 

1 0  ANN 

BIW 
Ci.Y 

BLY 

11 ANN 

BIW 
CJLY 

HLY 

: z  ANN 

BIW 
�LY 

!-!LY 

1 3  ANN 

BIW 
DLY 

HLY 

. "The 
�' not :rr.eant 

3 9 , 1 38 . 00 4 0 , 0 0 4 .  00 4 0 , 870 . 00 

1 , 4 9 9 . 8 1  1 ,  532 . '9 1 , 56 6 . 17 

1 4 9 . 9 9  153 . 30 1 56 . 62 

1 8 .  7 4 7 6  1 9 .  1 6 2 4  1 9 . 57 7 1  

4 1 , 537 . 0 0  4 2 ,  6 6 9 .  0 0  4 3 , 8 01 . 0 0 

1 , 591 . 7 2  l ,  6 3 5 .  0 9  1 , 67 8 . 4 6  

3-59 . 1 8  � 63. 51 167 . 85 

1 9 .  8 9 6 5  20 . 4 3 8 6  2 0 .  9 8 0 8  

4 2 , 5 8 8 .  00 43, 8 0 6 .  °' 4 5 , 824 . 0 0  

l ,  6 3 1 .  9 9  l ,  6 7 8 .  6 6  :_ ,  7 2 5 .  3 2  

163 · ' °  167 . 87 2. 7 2 . 5 4  

2 0 .  3 9 9 S  2 0 .  9833 2 1 .  5665 

4 3 , 7 39 . 0 0  4 5 , 0 5 2 .  00 46, 3 6 5 .  0 0  

1, 67 6 .  0 9  1 ,  7 2  6 .  ' °  l ,  7 7 6 .  7 0  

1 6 7 .  6 1  1 7 2 .  64 1 7 7  . 67 

2 0 .  9511 2 1  . 5 8 0 0  2 2 .  2088 

4 5 ,  4 5 0 .  0 0  4 6 , 8 1 5 .  00 4 8 , 1 8 0 . 00 

1 , 7 4 1 .  64 1 ,  7 9 3 .  9 <  l ,  8 4  6 2 4  

1 7 4 .  1 7  : 7 9 .  ' °  1 8 4 .  63 

21 . 77 05 2 2 .  4 2 <J  3 2 3 .  0 7 8 0  

4 6 , 8 5 3 .  0 0  4 8 , 2 7 0 .  00 4 9 , 68 7 .  00 

l, 7 9 5 .  ' °  l ,  8 4  9 .  6 9  1 , 90 3 .  9 8  

17 9 .  5 '  1 8 '  . 9 7  1 9 0 .  4 0  

2 ' .  4 4 2 5  23 . 1 2:1 23 . 7 998 

4 9 , 367 . 00 5 1 , 1 2 8 .  0 0  5 2 , 8 8 9 . 00 

1 , 8 9 1  7 2  1 , 95 9 .  1 9  2 , 0 2 6 . 66 

1 8 9  . 18 1 9 5 .  8, 2 0 2 .  6 7  

' 3 .  6 4  65 " . 4 8 9 9  2 5 .  3333 

4 1 , 7 3 6 . 00 

1 , 59 9 . 35 

1 5 9 .  9 4  

1 9 . 9 9 1 9  

� 4 , 93 3 .  0 0  

1 ,  7 2 1 . 8 4  

1 7 2 . 1 9  

2 1 . 5230 

4 6 , 2 4 2 .  0 0  

1 ,  7 7 1 . 9 '  

,_ 7 7  . 2 0  

' 2 .  1 4  9 9  

4 7 , 67 8 .  00 

1 , 8 27 , 01 

1 8 2 . 7 1  

2 2 . 8 3 7 6  

4 9 , 54 5 .  

1 ,  a s a .  
1 8 9 .  

2 3 .  

5 1 ,  1 0 4 . 

00 

5 4  

8 6  

7 3 1 8  

0 0  

1 , 958 . 2 7  

1 9 5 .  8 3  

2 4  4 7 8 4  

5 4 '  650. 00 

2, 0 9 4 . " 
2 0 9 .  4 2  

2 6 .  1 7  68 

42, 6 0 2 . 0 0  

1 , 63 2 . 53 

1 6 3 . 2 6  

2 0 .  4 0 6 6  

4 6 , 0 65 . 00 

1 ,  7 6 5 . 2 1  

1 7 6 . 5 3  

2 2 . 0651 

4 7 , 4 6 0 . 00 

1 , 8 18 . 66 

1 8 1 . 8 7  

2 2 .  7 3 3 3  

4 8 , 9 91 . 0 0 

1 , 8 7 7 . 32 

1 8 7 . 7 4  

2 3 . 4 665 

50, 9 1 0 .  00 

l ,  950 . " 
195. 0 9  

2 4  . 3 8 5 5  

52 , 52 1  . 0 0  

2 , 0 1 2 .  5 6  

2 0 1 .  2 6  

2 5 .  1570 

56, 4 11 . 00 

2 , 1 61 . 61 

2 1 6 . 17 

2 7 . 0201 

4 3 , 4 68 . 00 

1, 6 6 5 .  7 1  

1 6 6 . 58 

2 0 . 8 2 1 4  

4 7 '  1 9 7 .  00 

1 , 80 8 . 58 

1 8 0 . 8 6  

2 2 . 6 0 7 3  

4 8 ,  6 7 8  . 0 0  

1 , 8 65 .  " 
1 8 6 .  54 

23 . 3 1 6 5  

5 0 , 3 04 . 00 

1 , 927 . 62 

1 9 2 . 7 7  

2 4  . 0 953 

5 2 , 2 7 5 .  0 0  

2 '  0 0 3  . 14 

2 0 0 .  3 2  

2 5 . 0393 

5 3 , 9 3 8 .  

2 '  0 6 6  

2 0 6 .  

2 5 .  

0 0  

8 6  

6 9  

8358 

58, 1 7 2 . 00 

2 , 22 9 . 08 

222 . 91 

2 7 . 8 6 3 5  

Annual Sala::::y '°' each pay gro•.i.p end step " fo< illustration purposes 
to be the acti.:al annual salary for the PAY group And step. " 

4 4 , 3 34 . 00 

1 , 6 9 8 . 8 9  

1 6 9 . 8 9  

2 1 . 2 3 6 1  

4 8 , 3 2 9 . 00 

1 , 8 5 1 . 9 5  

1 8 5 . 2 0  

2 3 . 1 4 9 4  

4 9 , 8 9 6 .  00 

1, 9 1 1 .  9 9  

1 9 1  ' °  
2 3 .  8 9 9 9  

5 1 , 6 1 7 .  0 0  

1 , 97 7 . 93 

1 97 . 8 0 

2 4 . 7 2 4 1  

5 3 ,  6 4 0 .  0 0  

2 , 0 5 5 . 4 4  

2 0 5 . 5 5  

2 5 .  6 9 3 0  

5 5 ,  3 5 5 .  

2 ,  1 2 1 .  

0 0  

1 5  

212 . 1 2  

2 6  5 1 4 4  

5 9 , 9 3 3 . 0 0  

2 , 2 9 6 . 55 

2 2 9 . 66 

2 8 . 7 0 6 9  

only and 

4 5 , 3 98 . 00 

1 , 7 3 9 . 65 

1 7 3 . 97 

2 1 .  7 4 5 6  

4 9 , 4 93 . 00 

1 , 8 9 6 . 55 

1 8 9 . 66 

2 3 . 7 0 6 9  

51, 0 9 9 .  0 0  

1 , 95 8 . 0 8  

1 9 5 . 8 1  

2 '  4 7 6 0  

52 , 8 63 . 00 

2 , 025 . 67 

2 0 2 . 5 7  

2 5 . 3 2 0 9  

5 4 , 937 . 0 0  

2 , 1 0 5 .  1 3  

2 1 0 . 52 

2 6 . 3 1 4 1  

5 6 , 6 9 5 .  0 0  

2 ,  1 7 2 .  4 9  

2 1 7 .  2 5  

2 7  . 15 6 1  

6 1 , 3 8 7 . 0 0 

2 , 3 52 . 2 6 

2 3 5 . 2 3  

2 9 . 4 0 3 3  

4 7 ,  3 6 1 .  00 8 6 6  

1 , 8 1 4 . 8 6  

1 8 1 .  4 9  

2 2 . 6858 

5 1 , 6 4 1 . 00 1 , 1 3 2  

1 , 97 8 . 85 

1 9 7 . 8 9  

2 4 . 73 5 6  

53, 3 1 9 . 0 0  1 , 2 1 8  

2 , 0 4 3 . 14 

2 04 . 32 

2 5 . 5 3 9 3  

5 5 , 1 62 . 00 1 , 31 3  

2 , 1 1 3 . 7 5  

2 1 1 .  3 8  

2 6 . 4 2 1 9  

5 7 , 3 3 0 . 0 0  1 , 365 

2 , 1 9 6 . 8 2  

2 1 9 . 6 9  

2 7 . 4 6 0 3  

5 9 , 1 6 7 . 00 1 , 4 1 7  

2 , 2 67 . 2 0 

2 2 6 .  7 2  

2 8 . 34 0 0  

6 4 , 0 7 0 . 0 0 1 ,  7 61 

2 , 4 5 5 . 0 5  

2 4 5 . 5 1  

3 0 . 6 8 8 1  
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APPENDIX I 
JUDICIAL EMPLOYEES (AFSCME) 

40.00 HOUR WEEK 
EFFECTIVE JUNE 19, 2020 

Shift Differential: 0 . 8500 
Includes 3. 50% Increase 

GRP PER STEP l STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7 STEP 8 STEP 9 A! 
----- ----------------------------- ----- -------------------------------------------------------------------------- - ------------------

" ANN 5 1 , 5 1 3 .  0 0  5 3 , 3 5 7 .  0 0  5 5 , 2 0 1 .  0 0  5 7 , 0 4 5 . 0 0  
BIW 1, 97 3 .  g q  2 , 0 4 4 .  6 0  2 ,  1 1 5 .  2 5  2 , 1 85 . 90 
DLY 1 9 7 .  4 0  204 . ' 6  211 .53 2 1 8 . 59 
:r:,y 2 4 .  6743 2 5 .  5575 2 6  4 4 0 6  2 7 . 32 3 8  

1 5  ANN 5 3 , 7 6 0 .  00 5 5 , 6 6 3 .  0 0  5 7 , 5 6 6 . 00 5 9 , 4 6 9 .  00 
BIW 2, 0 6 0 .  ° '  2 , 1 3 2 .  9 5  2 , 2 0 5 . 8 6  2 , 27 8  . 7 7  
DLY 2 0 6 .  0 1  2 1 3  . 3 0  2 2 0 . 5 9  2 2 7 .  8 8  
HLY 25 . 7 505 2 6 .  6 6 1 9  2 7 .  5 7 3 3  2 8 .  4 8 4  6 

1 6  AN� 5 6 , 2 6 6 .  0 0  5 8 ,  2 4 1 .  0 0  6 0 , 2 1 6 .  00 6 2 ,  191 . o o  
BIW 2, 1 5 6 .  05 2, 2 3 1 .  '2 2, 3 0 7 .  3 9  2 ,  3 8 3 .  0 6  
DLY 2 1 5 .  6 '  2 2 3 .  1 8  230 . " 2 3 8  . 3 1  
ELY 2 6 .  9506 27 . 8 9 6 5  2 8  . 8 4 2 4  2 9  7 8 8 3  

" ANN 58, 9 6 6 .  0 0  6 0 , 9 9 0 .  0 0  6 3 ,  0 1 �  . 0 0  65, 0 3 8 .  0 0  
BIW 2 , 259 . so 2, 3 3 7  . 05 2' 4 1 4 .  60 2 I 4 92 • 1 '  
OLY 2 2 5 .  95 2 3 3 .  7 1  2 4 '.; . .  4 6  2 4  9 .  2 2  
'1L.Y 28 . 2 4 3 8  2 9  2 1 3 1  3 0 .  1 8 2 :  3 1 .  1 5 1 8  

18 ANN 6 1 , 8 4 3 .  00 6 3 , 9 2 3 .  00 6 6 , 0 0 3 .  0 0  6 8 , 0 8 3 .  00 
BIW 2 ,  3 6 9 .  7 3  2 I 4 4 9 • " 2 , 5 2 9 . 12 2 , 60 8 . 81 
DLY 2 3 6 .  9 8  2 4 4 .  95 252 . 92 2 6 0 . 8 9  
HLY 2 9 .  6 2 1 6  3 0 .  6 1 7 8  3 1 .  6 1 4 C· 3 2 . 6101 

" ANN 6 4 , 810 . 00 66, 9 4 6 .  0 0  6 9 ,  0 8 2 .  0 0  7 1 , 21 8 . 00 
srn 2 '  4 8 3 .  ' 1  2 '  5 6 5 .  2 5  2 ,  6 4 7 .  0 9  2 , 72 8 . 92 
DLY 2 4 8 .  35 2 5 6 .  5 3  2 6 4  . 7 1  2 7 2 .  9 0  
HLY 31 . 0 4 2 6  3 2 .  0 6 5 6  33 . 0 8 8 6  3 4 . 1115 

20 A�N 6 8 , 0 1 8 . 0 C  7 0 , 2 1 2 .  0 0  7 2 , 4 0 6 .  0 0  7 4 , 600 . 00 
BIW 2 , 60 6 . 3 2 2 I 690 . 3 8  2 I 774 .4 4 2 , 85 8 . 50 
DLY 2 6 0 .  64 2 6 9 .  04 2 7 7 . 4 5  2 8 5 . 8 5 
:fLY 3 2 . 57 9 0  3 3 .  6 2 9 8  3 4 . 6805 3 5 . 7313 

. . . .  "The Annual Salary for each P'Y group •nd step " for 
,, not rr,eant Cc ba cha actual annual salary for Cha pay group 

5 8 , 8 8 9 . 00 6 0 , 7 3 3 . 00 62 , 57 7 . 00 
2 , 25 6 . 55 2 , 32 7 . 20 2 , 39 7 . 8 5 

2 2 5 . 6 6  2 3 2 . 7 2  2 3 9 . 7 9  
2 8 . 2 0 6 9  2 9 . 0900 29. 9731 

6 1 , 3 7 2  . 0 0  6 3 , 2 7 5 . 00 6 5 , 1 7 8 . 0 0  
2 , 35 1 .  6 8  2 , 4 2 4 . 6 0  2 , 4 97 . 51 

2 3 5 .  17 2 4 2 . 4 6 2 4 9 .  7 6  
2 9 .  3960 3 0 . 3075 3 1 . 2 1 8 9  

6 4 , 1 6 6 .  00 6 6 , 1 4 1 . 00 6 8 , 1 1 6 . 0 0  
2 , 4 5 8 .  73 2 , 53 4 . 4 0 2 , 61 0 . 0 7  

2 4 5 . 8 8  2 5 3 . 4 4  2 61 . 01 
3 0 . 7 3 4 1  3 1 . 6 8 0 0  3 2 . 6259 

6 7 , 0 62 . 00 6 9 , 0 8 6  00 7 1 , 1 1 0 . 00 
2, 5 6 9 .  6 9  2 ,  6 4  7 . 2 4  2 , 7 2 4 . 7 9  

256 . 97 2 6 4  . 7 3  2 7 2 . 4 8  
3 2 . 1 2 1 1  3 3 .  0905 3 4 . 05 9 9  

7 0 , 1 63 00 7 2 , 2 4 3 .  00 7 4 , 323 00 
2, 6 8 8 .  50 2, 7 68 . 2 0  2 , 8 4 7 .  8 9  

2 6 8  . 8 5  2 7 6  8 2  2 8 4 .  7 9  
33 . 60 6 3  3 4  . 6025 3 5  5 9 8 6  

7 3 , 3 5 4 .  0 0  7 5 , 4 9 0 .  0 0  7 7 , 62 6 .  00 
2, 8 1 0  7 6  2 , 8 9 2 .  60 2 , 97 4 . 4 4  

2 8 1 . 0 8  2 8 9 . 2 6  2 9 7 . 4 5  
3 5 . 1345 3 6 . 1575 3 7 . 1 8 0 5  

7 6 , 7 9 4 . 00 7 8 , 98 8 . 00 8 1 , 182 . 0 0  
2 , 94 2 . 56 3, 0 2 6 .  63 3 , 1 1 0 . 69 

2 9 4 . 2 6  302 . 67 3 1 1 . 07 
3 6 .  7 8 2 0  3 7 . 8 3 2 9  3 8 . 8 8 3 6  

illustration purposes only •nd 
and step. " 

6 4 , 0 9 7 . 0 0  
2 , 4 5 6 . 0 9  

2 4 5 . 61 
3 0 . 7 0 1 1  

6 6 ,  7 6 3 . 00 
2 , 55 8 . 2 3  

2 55 . 83 
3 1 . 97 7 9  

6 9 , 7 7 5 . 0 0  
2 , 67 3 . 6 4  

2 6 7 . 37 
3 3 . 4 2 0 5  

7 2 , 8 4 4 .  00 
2, 7 91 . 2 2  

2 7 9 .  " 
3 4  . 8 903 

7 6 , 1 3 7 . 00 
2 , 91 7 . 39 

2 9 1 . 7 4  
3 6 . 4 67 4  

7 9 , 52 2  . 0 0  
3 , 04 7 . 0 9 

30 4 . 7 1 
3 8 . 0 8 8 6  

8 3 , 1 67 . 00 
3 , 18 6 . 7 4  

3 1 8 . 6 8  
3 9 .  8 3 4 3  

6 6 , 902 . 0 0  
2 , 56 3 . 5 6  

2 5 6 . 3 6  
3 2 . 0 4 4 5  

6 9 , 6 8 8 .  0 0  
2 ,  67 0 .  3 0  

2 6 7  . 0 3  
3 3  . 3788 

7 2 ,  835. DO 
2 ,  7 9 0 . 8 8  

2 7 9 . 0 9  
34 . 8 8 6 0  

7 6 , 0 4 2 .  00 
2 .  9 1 3 .  7 5  

2 9 1 .  3 8  
3 6 .  4 2 1 9  

7 9 , 4 8 4 . 0 0  
3 ,  0 4 5 .  63 

30 4 . 57 
3 8 .  0704 

8 3 , 02 1  . oo 
3 , 1 8 2 . 15 

3 1 8 . 1 2  
3 9 . 7 6 4 4  

8 6 , 8 3 0 . 00 
3 , 32 7 . 09 

3 3 2 . 7 1  
4 1 . 5 8 8 6  

1 ,  8 4 4  

1 ,  903 

1, 97 5 

2 ,  024 

2 ,  080 

2, 1 3  6 

2 / 1 9 4  
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40.00 HOUR WEEK 
EFFECTIVE JUNE 19, 2020 Shi::t Different i a l :  0 .  8 5 0 0  

Includes 3 . 50% Increase 
GR? PER STEP 1 STEP 2 STEP 3 STEP 8 STEP 5 STEP STEP ' STEP a STEP 9 AI 
- -- - - - - ------------------ ------------------- ---------------------------------- ---------------------------------- --------------------

21 ANN 7 1 ,  2 9 2  . 00 7 3 , 53 6 .  0 0  7 5 , 7 8 0 . 0 0  7 8 , 0 2 � .  0 0  8 0 , 2 68 . 0 0 8 2 '  512 00 8 4 , 7 5 6 . 0 0  
3IW 2 , 73l . " 2' 8 1 7  . " 2 , 90 3 . 7 1  2 ,  9 8 9 .  6 9  3 , 0 7 5 .  6' 3 , 1 61 .  6 4  3 , 2 4 7 . 62 
DLY 2 7 3 .  1 8  2 8 1 .  7 8  2 9 0 . 3 8  2 9 8 .  9 7  307 . " 3 1 6  n 3 2 4 . 7 7  
HLY 3 4 .  1 4 7 0  3 5  2 2 1 8  3 6 . 2 964 37 . 37:1 3 8  . 4 4 5 9  3 9  5 2 0 5  4 0 . 5953 

22 ANK 7 3 ,  1 8 8 .  0 0  7 5 , 8 4 5 .  0 0  7 8 , 50 2 .  00 8 1 , 1 5 9 .  0 0  8 3 , 8 1 6 .  0 0  8 6 ,  4 7 3 .  0 0  8 9 ,  1 3 0  0 0  
BIW 2' 804 . 4 0  2, 9 0 6 .  2 0  3 ,  0 0 8 .  0 0  3 , 10 9 . 8 1  3 ,  2 1 1 .  6 1  3 ,  31..3 . 4 1  3 ,  4 1 5 .  2 1  
DLY 2 8 0 .  " 2 9 0 .  6 2  3 0 0 .  8 0  3 1 0 . 99 3 2 1 .  1 7  3 3 1 .  3 5  3 4 1 .  53 
HLY 3 5 .  0550 3 6 .  327 5 3 7 .  6 0 0 Q  3 8 . 87 2 6  4 0 .  1 4 5 1  4 1  . 4 1 7 6  4 2 .  6901 

23 ANN 7 6 , 5 6 7 .  0 0  7 9 ,  3 4 3 .  0 0  8 2 ,  1 1 9 .  0 0  8 4 , 8 9 5 .  0 0  87 , 67 1 .  0 0  9 0 ,  4 4 7  . o o  9 3 , 2 2 3 .  0 0  
BIW 2, 933 . 8 7  3 ,  0 4 0 .  2 3  3 '  1 4  6 .  5 9  3 '  252 . 95 3, 3 5 9 . 3 1  3 ,  4 6 5 .  67 3, 572 03 
DLY 2 9 3 .  3 9  3 0 4  . 0 3  3 1 4. . 66 3 2 5 .  3 0  335 . 9 4 34 6 .  5 7  357 . 2 1  

P.:LY 3 6 .  6734 38 . 0 029 3 9 .  3324 4 0 .  6 6 1 9  4 1 . 9 9 1 4  ' 3 .  3209 4 4 . 6504 

24 AN)J 8 0 , 1 7 8 .  0 0  8 3 , 1 0 2 .  0 0  8 6 ,  0 2 6 .  oc 8 8 , 9 5 0 .  0 0  9 1 ,  87 4 . o o  9 4 , 7 9 8 .  0 0  9 7 , 7 2 2 . 00 
B!W 3 ,  07 2 .  22 3 '  1 8 4 . 2 5  3 '  2 9 6 .  2 8  3, 4 08 . 3 1  3 ,  52 0 .  34 3' 6 3 2 .  3 7  3, 7 4 4 .  4 0  
CLY 307 . 2 3  3 1 8 .  ' 3  32 9 .  6 3  3 4 0 .  8 '  352 . 04 3 6 3  2 4  3 7 4 . 4 4  
HLY 3 8 .  4 0 2 8  3 8 .  8 0 3 1  ' 1  . 2 03S 42 . 60 3 9  ' 4 .  0 0 4 3  8 5 .  4 0 4 6  4 6 .  8 0 5 0  

25 ANN 8 4 , 00 4 .  0 0  8 7 , 0 63 .  00 9 0 , 1 2 2 .  0 0  9 3 , 1 8 1 .  0 0  9 6 , 2 4 0 .  0 0  9 9 ,  2 9 '1  0 0  10 2 , 3 5 8 .  0 0  

B:w 3, 218 . 81 3 ,  3 3 6 .  0 1  3 ,  � 53. 22 3, 5 7 0 .  4 2  3 , 68 7 .  6 2  3 , 8 0 4 . 82 3 , 92 2 .  0 3  
DLY 3 2 1 .  8 9  333 . 6 1  3 4  5 .  3 3  357 . 05 3 6 8  n 3 8 0 . 4 9  3 9 2 . 21 

MLY 4 0  . 2 3 5 1  4 1  7 0 0 1  ' 3 .  1653 4 4 .  6303 4 6 .  0953 4 7 . 56 0 3  4 9 . 0254 

. . . .  "The Annual Sala!:'y for each pay group and step is for illustration purposes only and 
is no': meant to be the actual annual sala=y for the pay group and step . "  

8 6 , 83 1 . 0 0  9 0 ,  6 5 9 .  0 0  2 , 2 4 4  
3 , 32 7 . 12 3 , 4 7 3 . 7 9  

332 . 7 2  3 4  7 .  3 8  
4 1 . 58 9 0  4 3 . 4224 

9 1 , 3 1 4 . 0 0  9 5 , 3 4 4 .  0 0  2 ,  657 
3 , 4 9 8 . 8 9  3 , 653 . 2 9  

3 4 9 . 8 9  3 6 5 . 3 3  

4 3 . 7 3 6 1  4 5 .  6 6 6 1  

9 5 , 5 0 9 . 0 0  9 9 ,  7 2 7 . 0 0  2 ,  7 7  6 

3 , 65 9 . 61 3, 8 2 1 .  22 

3 65 . 97 3 8 2 . 1 3  

4 5 . 7 4 5 1  4 7 . 7 6 5 3  

1 0 0 ,  1 2 1 .  0 0  1 0 4 , 54 7 . 0 0  2 ,  924 
3, 8 3 6 . 32 4 , 00 5 . 9 0  

3 8 3 . 6 4  4 0 0 . 59 
4 7  - 95 4 0  5 0 . 0 7 3 8  

1 0 4 , 87 3 .  0 0  1 0 9 , 5 1 3 . 0 0  3 , 059 

4 , 01 8  . 3 9  4 , 1 9 6 . 17 

4 0 1 . 8 4  4 1 9 . 62 

5 0 . 22 9 9  5 2 . 4 5 2 1  


